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PREFACE

In the spring of 1961 the National Opinion Research Center

collected self-administered questionnaires from a sample of 33, 782

college seniors at l35 colleges and universities. This sample was

designed to be representative of the graduates who would, in June,
1961, receive a bachelor s degree from accredited and large non-

acc redi tedins t i tu t ions throughout the count ry . The questionnaire
included the following topics: intentions for graduate or profes-

sional study; application and acceptance status of those planning

postgraduate study; expected financial sources including stipends;
intended career field and type of employer; occupational values;

academic performance and scholastic honors; background characteris-

tics (religion, marital status, parental family characteristics, etc;);
and others.

One year later , the Center followed up the entire sample and

received mail questionnaires from 28, 713 respondents. In the second

questionnaire, the resp(;mdents described their' academic and emp:loy.,

ment circumstances during the academic year 1961-1962, including the
sources and kinds of financial assistance that had supported th.eir
graduate study and what plans they had made for further graduate or

professional study. Thus , the follow-up survey was able to determine

to what extent the plans and expectations of the graduating college

seniors in the spring of 1961were fulfilled.

The data are of unprecedented scope and afford an opportunity

for detailed analysis of the factors that influence the choice of a

career field; The report concerns those 1961 June graduates who

planned to enter the field of law. The data are drawn from the two

Publications to date include: James A. Davis, Great Aspi-
rations: Volume One , Career Decisions and Educational Plans During
College (National Opinion Research Center, Report No. 90, 196;3) .
(l1tho); Norman Miller, One Year After Commencement : An Interim
Report on the 1961-62 Graduate School Enrollment and the Future
Career Plans of the 1961 College Graduating Class (National Opinion
Research Center, Report No. 93) (litho); and Andrew M. Greeley,
Religi n and Career ' A Stuqy of College Graduates (N w York: SheeQ
and Watd, 1963).
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surveys. Materials taken from the first survey make it possible to
describe respondents ' orientations to law at the time of graduation

and retro pectively, as entering freshmen. We could determine from

the follow up survey how many of the graduating seniors committed 

a legal career actually entered a law school during the twelve-month

period after completion of undergraduate work.

In addition to the question of recruitment to American law

schools, We wish to consider the allocation of prospective law stu-
dents to law schools. Because these schools display striking vari-
ation in quality as indicated by levels of ability among students,
much of the analysis will be concerned with an assessment of factors

that account for the distribution of law students and the impact that

posure to a given kind of law school will have on students I reac-

tions to legal study and plans for professional employment.

Th.e report takes the form of a natural history of an embryon-

ic legal career, beginning with career decisions during college, going

through the first year of legal study, and ending with plans for re-

maiping professional study. In Chapter I, the comparative freshman
and graduating senior preferences for law are described. Recruit-
ment is considered in Chapter II: How many students reporting a sen-

ior Preference for a career in law actually initiated professional

study and wh.at are th.eir personal , social, and academic characteris-
tics? Chapter III analyzes the problem of allocation and the deter-

minants .of entry to top national law schools, intermediate law schools.
of solid reputation but not necessari ly "national" or " top quality,
anq other law schools. In Chapter IV, we consider the experience of

the first year Qf law study in terms of reactions to course work, etc.,
and the single and joint effects of type of law school and the aca-

demic and social attributes of students on study patterns. In Chapter

V, materials are presented on the availability of stipends for law

st\.d l1ts and on certain academic and financial differences among sti..
pend holders and other law students. A final chapter is devoted to



continuity of legal study and the institutional and social correlates

of preference for certain organizational settings in which lawyers
unGer ak,-their p'1'ofe. s-s-ional pract-ic-

What the " legally.bound" 1961 graduates have to say about
their career preferences, plans for legal training, and experiences

during the first year of law school could be of interest to those who

are professionally concerned with the current and future shape of
legal education and the legal profession.

While the author is solely responsible for writing this re.
port, it is appropriate at this point to acknowledge the assistance

of a number of persons on the staff of NORC. Joseph Zelan was in-
dispensable in moving the study to the stage where a draft could be

prepared. Others who were helpful in preparing the tables presented
in the report include Bruce Frisbie , Dorothy Pownall and Mrs. Carolyn

Underh.i 11. I am grateful to Mrs. Eleanor Nicholson for her editorial

work on the report and to Mrs. Nella Siefert for her usual expertise

in typing the te t and tables.

One further acknowledgment should be noted. The Law School

Admission Test scores were made available for this study thanks to

the efforts of Vice Dean Louis A. Toepfer , Law School of Harvard

University and Dr. John A. Winterbottom, Program Director, Profession-

al Examinations , Educational Testing Service.

Portions of Chapters III and IV were presented at the 1963

meetings of the American Sociological Association, Los Angeles,

August, 1963, and at the Annual Institute for Pre-Law Advisors and

Law School Officials , Boston College Law School, December 7, 1963.

s. W.
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CJ;PTER I

RECRUl'aNT : DEClSIONS IN COLLEGE

'Wer Amedca. ' s future lawyers come from? How many enter

col sp+r:ng tQ 'a.'Career in law? How mliPY of those who prefer
la'Wa.t t;o tim,e oJ; entry j:Q coJ,ege sustain this interest throughout

the f01. Q'r Qflu!'dergraduate study? How m ny change their minds

anct' move ontQ Qtne.r f:e ds? Do replacements un the gaps left by
the "'ddect;Qr In this ch.apter we will analyze th.e segment of the

sp1;iUg) 19 l;urveY'Which, eit.her as freshmen 01; seniors) intended

to p cQroelawyers.

the f ameWor for a.nalyzing change and stability in career

choi(;e i$ p Qv:Lded by a classification of students on the basis of

tneirca.re r pre:fe:rence. Since more than 90 per cent of all students
selecting la:Wli e m.ale!;) female students are excluded from consider..

ationthr()t;gl1. ut the J:eport. As a resu:), comparisons are not ob-
si;ut"eq bY $e"'''relat d dUferences. In addition, this chapter ex-
cludes tudet'tswho had no fresQman career preference. The resutting

c1as'sific ti6n of le respondents on the basis of their career prefer-

enceas ftesOmenanda.s graduating seniQJ;S produced the following dis-
trjp d;:iQnin taHe l.

TA,BLE 1. 1

pJ:STRtnm::J:NOF MALES REFERR1NG A. lAW CARER
FRESHMN OR AS SENIORS

~~~~ ~~~~~ ~~~~~~ ------------------------------~~~--- ---- ---------------

J;e:shm"n . Career

. "

t:e erenc

$enior Career Preference

916 674 590

J;aw Other Total

878 878

otal 1) 794 674 468



Table 1, 1 shows that 916 ma e students maintained their fresh-

man preference for law , 878 se iors switched into law and another 674

students abandoned their freshman preference for law and chose other

fields. Thus , 58 per cent of the freshmen oriented to law still

planned legal careers; at the time of graduation. Among graduating

seniors. who selected this career field . 51 per cent ch,ose J
in college and the remainder transferred into law from other . fields.
Thus the career field of law experienced a plodest net gain in poten-
tial manpower during the un ergraduate years of the June , 1961 class.

As we have shown , this gain resulted from heavy traffic in and out . of
the field.

What account s for the traffic? Are "early choosers , fIe "late
choosers , fI and fldefectors" distinguishable types? . And how do the
three compare with students who never mentioned law as a potential

career?

&o,dal Origins

Let us locate prospective lawyers in the American social

structure. Our data indicate that (1) the component of the June

1961 graduating class from which law schools recruited their comple-

ment of students differed to . a marked degree from the remainder. of
th.e student population in terms of social background; . and . (2)
the sharpest differences usually occurred when stuqents always ex-
pecting to pursue law as a career were contrasted with students 

considering this career field.

In comparison with non-lawyers , students endorsing law as a

career were significant ly bigher in social status. Social status is
determined by the possession or lack of it Of those attributes most

h.ighly valued by society s members. . Since the determinants of status
in . American society are education, incom and employment in certain

occupational categories, sociologists employ a number of indices to

gauge the relative social standing of the individual in the social

system. Whether it was the occupation of the head of the household



;Jam:iy income , or parental level of; education being considered ,. stu"-

dents who dWiiYS preferred law ran ed higher than those students who

came to :taw at a later point: in time. The sodal status of the t!late
. choosers 11 in turn , stood above the group of "defe.ctors. '" All three
groups , f;urth.e ore, ranKed above students who never considered a

career in law.

Table 1. 2 shows that: th.e number of early law aspirants coming
fromfamilieawhose h.ousehold head was a pro:tessiortal is twice that of
non..lawyers (41 per cent for the Urst group; 20 per cent for the sec.
011d). ' Conversely, prospective tawyers were' less likely tocomefrotn'
ta,mqies whe.re t h.ouseh.old head was in a manual occupation. The dif-

ferences . are Just. as strong when fam:lly income is considered (Tabie

:n; among th.c;Se selecting law early, 35 per cent r po;rt.e4. fa ily, iri-
. comes in excess of $15 000 as compared with l2 per cent of the non-:

lawyers. . Asa group, prospective lawyers came from wealthier famili
Since occupation inc e, and education are high.ly orrelated . it hard.,

:ty comes as a st\rpri,s.e that 46 per cent of: the students always preferring
. :Lw indicated that th.eir fathers had a bach,elor s degree or went for

gradu.:te ,or profesdond degrees , while only 21 per cent . of the fathers
of non laWyersreceiveda bachelor s degree or a professional or gradu-

ate degree (1l1ble 1. 4) .
former ' asl:ompared with
obtaiQ.edan advanced or

In addition, mothers of 24 per cent of the

16 per cent of the latter completed college or

profe sional degtee (Table 1. 5).

'1h4s " all fouf measures point to the same conclusion: prospective
lawyers tended to be recruited disproportionately from one segment of the

population 1,d, coHegegraduates anticipating a : legal career. ranked higher
;in SOd. al st J1ding than other students in the June , 1961 , graduating class.

furth.etJore, inspecti9n of the tables reveals .that the group ' switching
ntolaw, in , the aggre$ate , stood between the group al,wa,ys prefer,:ing

law. anc; tJ;e rpl.p switching out of law. tated somewhat di fferent ly,
the social at ributes of students switch.ing into law more closely re-

sembled those wh.o consistently maintained this cC)reer preference, while
students moving out; of law into other fidds were less like the gr.oup



. 1'loyal1' to l.aw throughout the four years of college. and more . like the

. aggreg.ate 0:f $tu4ent-s wh.o never considered this field. , 'Birds of -
feather flock together.

' TABLE 1.

J;ARENTAL. OCCUPATION. AND' CARER. PREFERENCE OF' MAES

~~~

or""- .

t ,,'

. .

Freshman-Senior Career Ptefere.nce
Parental Occupation

Law
. Law

Not ,Law
Law

Prof ssional . , 

. .

31;.

proprietor Or Manlager . 

. Sales (oth.er th.an Sales Manager
or Administrator) '

Clerical I . 

. : 

Skilled worker

. Semi"skiU dworker 
vice workei . . 

Unskilled worker

' . ' . ),. 

Farmer ' orfarmwork

'tota:L PeT; cent; . 100

(879 ) (852). :N

"". . ,".. 

N . . . = 3 943

, . Parental Occupation = 

TotalN . . . =4; 081

, "

Law
Not Law

. ; 32 :

. .

Not Law*
Not Law

. 20

. 24

- . .

100

557)"

* " . . ' .

'This column is based on a representative subsample (l 613) o
thos e m. who neither. as Jreshmen nor as seniors expressed a dareer
preference for law. This footnote applies to the single aster isk . in 

'tables 1.3, 1.4, 'L5; 1.6 /1. 7, i 1.9, LlO , and 1.11.

100

(655)



TAnLE 1. 3

~~~~~ ~~~

. fARETAL ;JI,COME AND CAREER J?REFERENCF;. OF MALES

=== ..====================

Fre shman - Senior Career Pref erence

rerita1 J;TJcome Law Not Law Law Not Law*
Law Law Not Law Not Law

,"-

Less nap. $5, 000 r ye

5, OOQ $7, 499

. $

7, 5QO 999

lQ, OOO $14 999

$1', 000 $19 9519

$20, 000 and. over

Dqn know

Total Per cent 100 100

(871) (855) (655) 56'D

N . , 

. .

. 3, 948
NA, Pa:lental Incom

. =

. 133

Total.. . - 4; 081

TABLE 1.

FA\1RER' SEDUCA'J;rONAND CAREER PREFERENCE OF MALES

100 101
(886) (860)

. - 3;979
NA, Fath.er ' s Education- 

Total N 

...... 

. = 4 081
'1' '

j' " .~~~~~~~~~ ~~~~~~~~~~ ~~~~~

Fatiti s JI ghesl,
EQu onal Att !nment

8th J'adcr or less 
Part;hj,$ti
1i:i

\).

$c;h.Qo gt'aquate
rt!;Qtif;gE!

. '

cQlie egra\:hi
(;rad\1ati Of ptohsstonal

degree. bt:y(?p.d tne
chelQJ; s . 

'lQt l F !: cent
tf. 

;, . ==== === ====== === ====;======

Freshman Senior Career Preference

Law Not Law Law liot Law*
L;;w Li:w Not Law Not. Law

100
(658)

1.0 
.575)



. TABLE. 1.

MOTHER' S EDUCATION AJD CARERPREFERENCEOFMARS

Mother s Highest
Educational Attainment

8th grade or less
. Part high school
High school graduate

. Part college
College graduate

Graduate or professional
degree beyond the
bachelor

Total Per cent

"Fr-ehman Senior Caree-1:" Fref-erence

Law Not Law
Law Law

100

(889) (86l)

Law
. Not Law

-- 15,

1.6

100

(656)

N . 

. . . . . " . . . ,

S82
, Mother s Education = 

TotalN . . = 4 08l

." - '--- 

. Not Law*
Not. Law

1.7..

. . 

lOl

, 576)

. ,... ' . "-, ., . .., -. . .., ...

in a number of ways.

Occupations differ in the social composition of their members

In addition to social status , the religious

origins of prospective lawyers should be considered. Table:' L 6 shows

. tllat 6b per cent of the male no\)-: lawyers.w.ere reared as Protest:ant-s'

; ..

but only 41 per Hcent' of ' the early aspirants to law arid 47' per ent of
' o

, ..

the latecomers to l'aw were. reared in America s majority religion.
Cathol;cs compri'sedone- rter of the student group never . con;sidering
law, but they constituted fully one out of th1;ee graduating seniors
preferring this field. FUrthermore they both 'overchose raw ' as' eriter-

, , .... 

ing fresh.en and tended to abandon the field by the time tney gradu-

. ated. Jews were simUar to Catholics in their propensity foran ici-
pating a career in law as. entering freshmen. Unlike Catholics .Jews

. .

. also tended to move into law fromother..career fields' by the end of



thei ' sen.;lor y 9r. The body of young men selecting law .at th nd of
fol.r years Qfcollege is overrepresented by members of minority religions.

TABLE l. 6

L!G!Ol''. IN . WHICH RESP01:DEN'T' WAS REARD 
. CARER PREFERENCE OFJ1ALES

;::; ---

N ." 0 '

- . 

Fresh.man":Senior Career Preference

Law Not Law Law. 0 . Not. Law*
. Law Law Not Law Not Law

lOa 100 100 100

(891) (85l) (661) 576)

Relig;ion

Prote tant; .
Roman . tholic . 

J ewi Sh . 

Qth.er . . 

None

Tot.; Per cent

N. :: 3, 979

NA, Religion::

Total N . . =4 081

. QOrrelat;ively, the career field of law is highly urban- uture
lawyers ' e more frequently recruited from metropolitan and other

urba,nar as th.an I're st;udents in general... In examining Table 1. 7.. we

see \that th.reeout of ten graduating seniors intending to study law

1,e locat: (;Linej.her the central city or the suburbs of' a metropoli-
tan area with than two million populatioh; twoout o;f ten non-

:Jwyers had these demographic characteristics. On the eth.er hand

5Z pe1; c,ent;Qf t1:Ei students h.eaded for other careers attended high
sC1:oo1 in a cOIuQity numbE!r: ng less than 100 , 000 in population , but

only 37 p r cent of the stable aspirants and 45 per cent of . the re-
cru:is tQ law Were in this category. Davis found that " students . from
larger citie mQre often choos law 1 but this ten.dency can be explained



by the religious and $ES' f:socio-econbmic statusl composi,tion of th.ose .

" .

' 1from 1arge.r nometowns.

TABLE 1. 7

SIZE' OF Hb TOWN . DURING lUGH. CHOOi. AND
CAER' PREFERENCEOF :11ES

Freshman- Senior Career Preference
Siz of Hometown . During

High Sch.oo 1 Law
. Law

etropoHtan. area of--

more ' than 2 million
population

900. to 2 million' .
100 000 to 499 999

Less . than 100 000 . . 

Farm or open country

Total Per cent 100

(884 )

Not Law
Law

100

(8tiO)

Law
Not Law

NotLaw*
Not Law

13.

101 99 .

(663) , 582 )

N , . . =3, 989

, Hometown = 

Total N . . = 4, 081

We can sumari;ze this section by noting th.at the opio:-:reli'"
gious and urban character of the students aspiring to legalca1; ers
:is striki.ngly different from that of students in generaL Next, we
wish. to ask whether differentiation occurs as well in intellectu

potl;nt:ial and academic performance.

. . .

Academic Characteristics

A casual perusal of the journals of various professional organ-

i;z tions in the United States reveals that one theine is repeated regu-
larly: Th.ere is concern that profession " x" is not getting its share

IDavis, . cit , page 246.



of t lent: d st\,dents. . This ;l true as well ot the legal profession.

. Row qid !.w, study fate in the competition for the talent of the June 
1961 , g1;ad,\'ating das;?? To answer this and other related questions,

a mr;a$ure of 4caQ.Elmic performance ' was cOI1structed on the basis of
the IItQdent I S ref'orted cumub.t:ive grade point average , with. a cor-

'!eqtiqn introduce4 for the variation among schools in the ability of

th.eir :;tudents. Using the mean score of a sample of entering 1959
freshm nQ1; , theNat:iotl l Met'it Sch.olarship CQrporationQualifying
'rE!l\t, pavis ' an.d. Bradb\.\'rn r nked 114 of the 135 schools in the sample.

The data Were used tQ adjust the reported grade point average, result-
;ing"An. ;:Ul. AeadeJ!;ic l't;rfo ance Index (API) that divided the students

into t1iiu 81:QuPS: The top fHth; above average; and the bottom half.
It waf! ,fQu1;g hat the following social characteristics predict aca.-

dem c a hjevement;: sex....women do better than men; b) SES-- students

frQl high- status families get better grades than do low- status students;
c) rdigioJ1:- "Jews GO better. demicfl11y than Gentiles;. and d) size of

community"" students from large cities outdo their counterparts from

smiiHe.r ones,

th.e exception of sex (law is a masculine field), the char-
cteril\tics that. predict. a.cademic achievement also predict the choice

. a li3w !!s' a career. . Table 1. 8 shows that the number of graduating

. Ejentors. PUfeJ1'ng l,aw foun(j among the top ZO per cent was twice that
of male st\Jdents in general. Thus, law secured more top students than

would be ,aUowedby chance becau!?e it attracted urban, high- status men
who we1;e d:i$ PQrtjonately Jewish. J;urthermore, the academicquaHty
of 1aw pHant i,mproved slightly during the four years. This is ex-
ph:\p. dbrth fact that although equivalent proportions of the aca-
clemtC!all;ytaleqt dstuqentsmoved in o and out of law , the net result

. wa$ . an upgt"ad.:ing :illtheacaq.em:ic calibar of the group preferring law

tQlitime of dtiationbecause more students switched into law (878)

than. dt; it. (Q74). . . WhUe th.e data do not invite ana.lysis of long term

trends, the fidd of lawcharly attracted a disp1;oportionate number of
. tii eIJtedstvq!intis in the .:une, 1961 , graduating class. We wiU see
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that the record of academic achievement will be a crucial variable in

ass' essing . what happened to prospective. lawyers after their ' graduation
. from college.

.:. _, '

TABLE L.

ACADEMIC PERFORMCE INDEX AND
. CAREER PREFERENCE OF MAES

:.' 

Academic Performance
Index

Freshmap.-:Senior Career Pre fer enc e .

". . . .

. t :

Law Not Law . Law 

. ,

,Not. Law* .
Law. Law Not Law No t 

2).

100 100 100 100

(907) (867) (660) 587)

. Top 20 per cent

. . . .

. Above average , but riot.
top 20 .per cent

Bottom half

Total Per cent

. . ' .

, API

Total N

. =

4, 021N . . 

. :;. .

, 081

Just. as perform'inc7' and social statu s importantly influence

. the ,likelihood of the ,choice of a legal care , so do, the academic 

origins of undergradu s playa role in the selectiv pr?cess. What

kinds of undergraduate schools. did the four types ?f stu?ents attend?

T?ble 1. 9 shows th.at law aspirants who chose early were more likely,
to have attended private schools (67 per cent) than male student

large.. (51 per cent) 'rJ:e schopls attended by future law.y rs required

high.er tuitioIl. payments ; and they were more freq.uently Clas s A and

Class n schools as meas red by the School Quality Index. :!n"sum" a

composite. portrait of the car er field of lawtncludes differentiation
, terms of academic origins: prospective lawyers ; are 1Iore 

tly than
other June, 1961 , graduates to have completed their college careers



. at. private schools that charge high. tuition and enroll students of

superio academic caliber.

TABLE 1. 9

GHAcrERIS'JCS . OF UNDERGRADUAT)j COLLEGE . AND

CARER. PREFERECEOF MAES

,.,

--- f'
Fresh.man- Senior Career Preference

College Characteristics
Law Not Law LiiW Not Law*
Law Law Not Law Not. Law

Control
:Public;
Private

Total Per cent 100 100 100 100

Tuition
$900 more
Less th.iiP. $900

Total cent 100 100 100 100

School uali t

(Higher)

(Lower)

'rotal fer cent 100 100 100 lQO

N . . (916) (878) (674) 613)

N =4, 081

?1Based on mean scores of sample of entering 1959 freshmen
on Na.tional Merit Scholarsh.ip Corpora.tion Qualifying 'rest. Used. as
a. grosS estimate of average intelligence of student body,



Occupational Values

While connections are found between the career choice of law

anq a variety of structural factors that are social and academic in

character , there are other determinants of vocational choice as well.
. A growing body of research shows that interests and values influence
occupational preferences; indeed , occupational va:Iues and occupational
career choices tend to be ome aligned through time to achieve consist-

ency. Those filling out the first questionnaire were asked to indicate
which values might be important to them in selecting a job or a career.
Table 1.10 shows that the t:tends in selection from among the eleven
items confirm our impression that prospective lawyers are "different"

from non-lawyers and that changers more closely resemble their counter-
parts in the newly- selected field than th y resemble students in the
field they abandoned.

TABLE 1. 10

OCCUPATIONAL VALUES AND CAREER PREFERENCE OF MAES

=====-======--============================ ==== -----------------------

. Making a lot of money
Opportunities to be original and creative
Opportunities to be helpful to others or useful

to society
Avoiding a high pressure job which takes toomuch out of you 
Living and working in the world of ideas
Freedom from supervision in my work
Opportunities for moderate but steady progress

rather than the chance of extreme success or
failure

. A chance to exercise leadership 
Remaining in the ci ty or area in which I grew up
Getting away from the city or area in which Igrew up 
Opportunity to work with people rather than

things
. None of these

Freshman-Senior Career
Preference

Law Not Law Law Not Law*
. Law Law Not ' ' Law Not Law

(915) (878) (674) 611)

Occupational Values#

N . . . = 4 078
, Values = 

Total N . =4. 081

fMUltiple choices were permitted.
per cent.

Totals therefore equal more than 100



Specifically, future lawyers consider the following values im-

portant : making a lot of money; a chance to help others and to be use-

ful to society; freedom from supervision; and an opp6rtunity to work

withpeop e . In contrast to non-lawyers , they attach less importance

to originality and creativity, avoidance of a high pressure job , and

the need for steady progress rather than a boom-or-bust career. Whi le

h.ese ar differences in the aggregate , distinctive value profiles

would undoubtedly emerge if aspiring lawyers were classified by social

origin and anticipated careei line as we 11. (See Chapter VI.

Not only were the social origins and occupational values differ-

entiated as the June, 1961 , graduates stood on the verge of graduation

but trends were already discernible that indicated a distinctive mode

of occupational integrat ion with the market place. Asked about their

most likely employer for full-time work in their anticipated career

field, one-half of the prospective lawyers said that they were destined

for employment in " a private company with fewer than 100 employees or a

professional partnership" or in government office (federal , for the

majority) . One-third visualized an entrepreneurial career (Table 1. 11).

The image of; law;;s a traditional profession manned by sturdy, self- re-
liapt sole practitioners apparently commended itself only to a minority

of future lawyers. On the other hand) the entrepreneurial life was men-

tioned by three times as many law aspirants as non-lawyers; among the

atter) one in ten circled " self- employed. Defectors from law also men-

tioned government as a source of employment , but there the resemblance to

the ultimate group of law aspirants stopped. Table 1. 11 shows that de-
fectors e?Cpected to be employed by private companies with 100 or more
employees and in universities, colleges , and school systems.

Of cOUrse, expectations for employment reflect much more than

personality differences ; they mirror the reality of the world of work as

much and perhaps even more than the observed discrepancies in personal

orient;:tion. Nevertheless , one would guess that prospective lawyers who
value freedom from supervision;) show lack of concern for safe, steadily-

progressing careers ) and do not care to avoid high- pressure jobs ) are

destined. more for entrepreneurial work settings than are other lawyers.



TABLE 1.

ANTICIPATED CAREER EMPLOYER AND CAREER PREFEREijCE OF MALES

=-==; ;=== =====================================------------~~~

Freshman- Senior Career
Preference

Antic;ipated Career Employer!/:

Private company with 100 or moreemployees 
Private company with. fewer than 100

employees Or professional partner-
ship

FBIi1y business

. Self- employed

Research. organization or institute

COllege or University or JuniorCollege 
Elementary or Secondary school or

school system

Other educational institutions
(e,g' l Technical Vocational School)

Federal government (D. S. ) 

ate o Local government

Hospital , Church, Clinic , Welfare
organization, etc. .

Other

. .

Law
Law

NotLaw Law Not L
Law Not Law Not Law

17'

(914) (872) (664) 601)

N ' . = 4, 051

, Career Employer = 

Total N . . . = 4, 081

Multiple choices were permitted.
than lOO per cent.

Totals therefore equal more



Career Ch.oice and the Law School Admission Test. Program 

The aw Sch.ool Admission Test , administered by the Educational

Testing Service , is a three and one- half hour test required for admis-

sion to some eigh.ty- accredited Law schools . which constitute about two-

thirds of the fully- accredited law schools in the United States, It
was 11 , .. designed to make it possible for applicants having the mental
abilities nece sary for the study of law to make good scores on the

test: regardless of the undergraduate curricula they .had engaged in. ,,

. The EducatioI\ l Testing Service searched its files for all graduating

' se.nipt;s inth.e NORC sample who ever considered a legal career. The

, i:ptitud ;:s tH:res of"those appLicants who.had completed the test were

n1ade. avaUAble to NORC for this study.

Table 1. 12 shows that 77 per cent of those choosing law early

took th.e Law School Admission Test (LSAT) at some time during. the two

years' preceding graduation from college; a slightly lower proportion
of the students making the switch into law (71 per cent) Was.. located
in the filer; qf theEducationalT 8ting Service; The remaining scores
were. secured from some 21 per cent of those who had chosen law early
and who, at th.e time of graduation , were seeking careers in other

fields; they had, however , applied for and completed th.e LSAT before

g1, duation. ote that the "early choosers " ranked slightly higher em
test..taking:just as they had ranked a notch above the group of gradu-

. ating seniors transferring into law on a variety of "lawyer" character-
istics presented earlier in the chapter.

The s,ae pattern in rates of test-taking is found when the gradu-

ating seniors committed to law are classified by selected social and

academic characteristics. Just as socio- economic status , religious

igins, academic. performance , and the like , predicted the choice of

law as a career field, so did th.ey predict the likelihood of applying
for. and completing the LSAT. Specifically, Table 1.13 shows that rates
of test-taking were directly related to socio- economic status. Similar-
ly) the urban student , the Jewish student , and the younger student all

.. ,. .' '

JCihn A. . Winterbottom and A. Pemberton Johnson , "The Law School
Admissions Test: Program, " Educational Testing Service (September , 1961),t.ho, 



completed th.e test more frequently than thers when the group s clas-

sified by urban- rural origins , religious background , and age.

TABLE 1. 12

FRESHMN- SENIOR CAREER PREFERENCE OF MALES AND LSAT STATUS

--------------------- ======================= =====================-----------------------

LSAT Status Total
Freshman- Senior

Career Preference Did NotTook LSAT Per cent
. Take LSAT

Law
100 (916)Law

!i 

Not Law
100 (878)

Law .11

Law
100 (674)Not Law II.

N . . 
Career: Never Law

Total N

CKGROUND CHARACTERISTICS AND LSAT STATUS (AMOl'G MALES
COMMUTED TO LAW AS . COLLEGE SEN:tORS)'a) Income " of Parental Family and LSAT Status

======= =========-=======================,====== =========.===.=

. LSAT tatus II TotalFamily Income Did Not Took. LSAT II Per centTake LSAT 

TABLE 1. 13

Less th.an $S, 000
$ 5 000 - $ 7, 499
$ 7, 500 - $ 9, 999
$10 000 - $14, 999
$15;000 - $19, 999
$20 000 or more

100
100
100
100
100
lQO

N .
, FaIli ly Income

Senior Career Not Law

. '

TotalN"

. ...

. 2 468
613

. = .

081

(172)
(303)
(282)
(289 )
(181)

. (388)

' 1 , 61S
. 179

287

=. . 4, 081



TABLE 1. 13-- Continued

Fath.er s Education and LSAT Status

====================== ==== ======= === === =================

LSAT Status Total
Fal:h. r ' High.est

Education
Took LSAT 

Did Not
Take LSAT

\I Per cent

8th grade less 100 (225)or 

Patt high.' school 100 (219)

High school graduate. 100 (310)

Part college (246)100

Co llege graduate (300)100

Graduate profes-
siond. degree 100 (446)

N . . 
, Father s Education

Senior Career Not Law

Total N . . 

. . 

. 1 746

. - . =

287
. = 4, 081

Moth.er s Education and LSAT Status

100 (163)

100 (199)

100 (579)

100 (384)

100 (356)

100 (69)

Mother s Highest
. Education

8th grade Or less
part h.igh sch.ool

. High. s hool graduate.

Part cpllege . 

College graduate
Graduate or profes-

sional degree

N . . . - 1 , 750
NA, Mother s Education

. - 

Senior Career Not Law

. = 

287

Total N . . 

. . . . . = 

4, 081



TABLE 1. 13--Continued

Size of Hometown During High School and LSAT Status

Size of H etown
(Metropolitan Area)

LSAT Status

=== ======================================== =================

Total
Did Not II 

Take LSAT Ii Per cent
Took LSAT

More than 2 million

500 000-2 million

100 , 000-499 999
Less than lOa , 000
Farm

N . . 

.. .. .. .. .. .. .. .. .. .. 

, Hometown

Senior Career Not Law

Total N

.. .. " .. .. .. .. .. .. .. .. 

100
100
lOa
100
100

(505) .
(269 )
(264)
(516)
(190) .

. 1 , 7.44

. = 

2 . 287

. = 4 081

.. .. .. .. 

Original Religion and LSAT Status

100 (7 65 )

100 (594)

lOa ( 32 3 )

Original Religion

Protestant

.. .. . ' .. 

Catholic

.. .. . .. .. ..

Jewish

.. .. .. .. .. . 

N . . 

. . .. .. .. ..

Re ligion "Other" and "None

, . .

Re ligion

'':. .

Senior Career Not Law

.. .. .. .. .. .. 

Total N . . 

.. .. .. .. .. .. .. .. .. 

Age and LSAT Status

. .

. 1 682

. - . . . = 

2 . 287.

. . 

. = 4,081

Age
20 or younger 100 (113)
21 years old 21 100 (886)
22 years old 27 100 (479)
23-24 years old 100 (153)
25 years old or older 100 (148)

...

, Age

Senior Career Not Law

Total N . . 

.. .. .. .. .. .. .. .. .. ..

779

287

4, 081



A similar conclusionm y be drawn from inspection of Table 1.
where rates of test-taking are given by certain . academic characteristics.
It can be seen that students were more likely to complete the test if

they ranked high on the Academic Performance Index' and were graduated
from eastern privately- controlled schools that charge high tuitionfees:--

schools in Stratum I and schools of "A" quality.

TABLE 1. l4

ACADEMIC CHARACTERISTICS AND LSAT STATUS (AMONG MALES
COMMITTED TO LAW AS COLLEGE ENIORS)

a) Academic Performance Index and LSAT Status

======================= ========================

9F====================LSAT Status II Total
API Did NotTook LSAT Per centTake LSAT

High 100 (457)
Medium 100 (664)
Low 100 (653)

N , 
:NA, API

. '. '. ' : ,

Senior Career Not Law

Tot al N 

; : : : : : ; ; . , ; . . , ., '..' . . . . . . . , . . . , .-. . .

774

, ,. =

2' :2'87

. 4 08i

. .. . . . , . , . . . . .. . . ., .. . . . . .

CharacterLsticsof College Attended and LSAT Status

College Characteri st ie's
II .

';uition $900 II .

Private: lOO (609)
or more

Tuition under. Private: 100 (533). $900

publ;c 100 (652)

Northeast 100 (800)
Nort;h Central 100 (507)
West; 100 (245)
South and SQuth Central 100 (242)
Stratum.. . I.. lOO (689)
Stratum 100 (77 2)
Stratum III 100 (249)
Stratum 100 (84)
AQ1,ality 100 (323)
B Quality 100 (145)
CQuality 100 060)
D Oual; tv 100 (266)

, . . . 

Senior Career Not Law

. ", " " . . ,

. 1 794

. = 

287

= .

081

" .

Total N

" . " . . . '.



Finally, rates of test-taking can be compared on the basis of
the fall , 1961 , plans of th.e sample. Table 1.15 indicates that nine
out of ten seniors with. definite pLans for graduate or professional
study immediately after college graduation were located in . the files
of the Educational Testing Service , with LSAT scores.onrecord; among

those who were indefinite but pLanning on further study in the future,
only one in four took th.e aptitude test. Since a great majority of

. the accredited law schools require the results of the test before
they will consider the application for admission, it follows that

the test :Ls another "barrier '! that the motivated law aspirant has
overcome before embarking upon professional training. In effect , the

range of findings on test-taking suggests that those who did not apply

for and complete the tSAT indicated that they were not ready to trans-

Late career. aspirations into concrete activity.

TABLE 1.15

ANS FOR GRAUATE OR PROFESSIONAL STUDY AND LSAT STATUS
(AMONG MAES COMMITTED TO LAW AS COLLEGE SENIORS)

========== =========== ======================== ==================

. LSAT Status

" ' ' !!. 

Total
D;i;d Not. IITook LSAT . Take 

LSAT . It Per: 
cent

I! 100

Plans Index

Definitely going

fall, 1961

Tentatively going
fall , 1961

100 050)

100 (264 )
Definitely going,

future

., ".

(360)

N . .

.. . . . ..

674

Other Plans

, Plans

Senior Career Not Law 287

Total N . . , 08l



We have found ,that the p.attern of test completion follows very

closely the one dis:c.erned for the choice of law as a career field.
The next question to be considered i s What are the social and academic

correlates of performance on the Law School Admis&ions Test Table

1'16 shows that th.e earlier theme is repeated , although with minor.
var ons. From the socio- economic correlates of LSAT &cores , it is
evident that performance on this test conform& to th.e .clas&ical pattern
found in just about any paper-and- pencil test ever devised by the ft;a..

ernity of test-makers , namely, that the more favorably his family 

'located in the social stratification system, the higher the score of

th.e test subject. Specifically, the mean score of students whose house-

hold heads are in white- collar occupations invariably ranked higher

han the mean LSAT score of those fro blue- collar families (Table 1. 16 a))

The mean SCOre of students whose fathers ' educations stopped at the

eighth grade or so'onerwas 489, in contrast to the 530 scored by those
whose fathers secured graduate or professional degrees (Table 1.16 b)).
The use of th.e mother s education as the criterion yielded a similar

spread (Table 1. 16 c)). A similar variation in performance based on

family income, however , shows one interesting discrepancy: Aspiring

lawyers from poor fafilies--those whose incomes were less than $5, 000--

ranked above their fellow aspirants whose family incomes ranged from

$5, 000 to $9, 999 (Table 1. 16 d)). There is a hint here that young men

from poorcirc.unstances must perform at highe1: levels to overcome the

handicap of their social origins , because of the heavi ly-overweighted

social composition of the law career group.

Religious differentials in mean scores on the LSATare similar
to those found on API among the graduating seniors planning on careers

in law (Table 1. 16 e)). In both instances , Catholics rank lowest.

Only 14 per cent were high on API, in contrast to the 27 per cent of

the Protestants and the 35 per cent ; of the Jews who scored high. The

mean score on the LSAT for Catholics was 504; for Jews, 5l7; and for

Protestants , 523--the highest mean score of the three major religious
faiths.

The following tables on LSAT perfofuance are based on the 1 610
males who , in our sample , took the LSAT before college graduation wheth-
er or not they expressed a career preference for law. as seniors.



Urban origins also correlate with performance on . this test.
Students wh.o were reared in metropolitan areas with a population of

two million or more scored h.ighest (x ::525); in contrast , legal

aspirants from urban areas with fewer than 100 000 population or from

rural areas ranked lowest , in the aggregate , with a mean score of 508

(Table 1.16 f) ) The socio- economic and religious differentials in
population composition of areas classified by extent of urbanization

account for these differences in performance 

TABLE 1.

BACKGROUN CHACTERISTICS AND LSAT SCORE
(AMONG ALL MAES WHO TOOK TaE LSAT)

a) Parent' s Occupation and LSAT Score

. :===;-================== =====-------=-------- =====:-------- ------

. LSAT Score

.., . . .

Parent' Occupation Standard
Mean Deviat ion

Professional 525 574
Proprietor/Manager 519 514
Sales 507 148
Clerical 530
Ski lled worker 486 105
Semi-skilled worker 484
Service. worker 462
Unskilled worker 489
Farmer farm worker 508

N . 

. . . . . . ...

:. = 1 554
NA, Parent' s Occupation .

. . . . .. = 

Total N . ' . - 1 610

Fath.er ' sEducation and LSAT' Score
Fa:thet ' s ' Highest Education

8th grade or less
Part h.igh school
High school graduate
Part college

College graduate
Graduate or professional

degree

487
501
508
513
528

169
19l
271
235
301

531 405

. ' . . . 

, Father s Education

. .. . -

572

Total N

. . . .

:: 1 610



TABLE 1.16--Continued
Mother ' sEducation and LSAT Score

============================ ==================== ==========

LSAT Score
Mother Highest Education StandardMean Deviation
8th grade less 492 128
Part high school 493 178
High school graduate 513 515
Part college 515 .325
Co HeISe graduate 533 359
Graduate professional

degree 538
N . . 

. '

, Mother s Education

TotalN . . 

576

6l0
Income of Parental Family and LSAT Score

Family Income

Less than $5, 000 517 132
$ 5, 000 $ 7, 499 496 263
$ 7, 500 - 999 499 231
$10 000 - $14, 999 521 274
$15, 000 $19, 999 534 164
$20 , 000 or more 530 387

451
Family Income

Total N 610

Original Religion and LSAT Score

523
504
517

N . . 
Religi'

' "

Other" and "None
, Religion

Total N

. . . '

Original Religion

Protestant
. Catholic
Jewish

f) Size of Hometown During High
. Sjze.of Hometon (Metro. Area)
More than 2 million
500 000- 2 million
100 000 - 499, 999 . . 
Less than 100 000 . . 
Farm

525
524
515
508
498

School

651
570
312

533

6l0
and LSAT Score

N . . 
, Home town

Total N . . 

. . . .

458
262
239
447
163

, 569

610



Table 1. 17 shows the results obtained when some institutional
characteristics of tbe colleges and universities of arts and science

graduating studeQts for whom LSAT scores are available were used to

classify performance of students Qnthis aptitude test. Students
graduating from high- quality schools (Stratum I) had a mean score of
541 while the Stratum IV students scored an average of 433. The spread
of some 108 points in mean scores testifies to the qualitative differ-

ences in American institutions of higher learning. Other institutional
characteristics that differentiate performance on the LSAT can be de-

scribed as follows: Region-- graduates of colleges in the northeast

scored highest wh.ile those from southern and South Central schools
were at the bottom; Tuition and control- graduates of private colleges

and those charging high. tuition fees did better than students from

other schools.

TABLE 1. 17

CHARACTERiSTICS OF COLLEGE ATTENDED AND LSAT SCORE
(AMONG ALL MAES WHO TOOK THE LSAT)

------:---- ---- --- -------------------..---..- ----=----=---==---===-=== -================-------------------

LSA'' Score
CQllege Characteristics Standard

MeaQ Deviation
Stratum 541 625
Stratum 508 697
Stratum III 484 240

. Stratum IV 433
Northeast 531 769
West 523 ' a5 183
North Central 502 486
South and South Central 472 172

Private 522 113
Public 499 497

Tuition: $900 more 547 613
Tuition: $Under $900 495 997

. . ' . .. .. . .. . 

.. l' f' 

.. .. .. ,. ".. ' " -.. ,.. .. .. .. .. .. 

= 1 610

Iqc1udes all public institutions.



Performance on the LSAT correlates with the Plans Index as

well. The mean score for students who definitely planned to go on
to graduate or professional study in fall , 1961 , was 528 , while the

score dropped to 504 for students with definite plans for going in

the future (Table 1. 18). Perhaps the most striking finding was the
relatively low level of performance of those tentatively slated for

professional or graduate study in fall , 1961; these 225 subjects
averaged only 477 on this aptitude test.

TABLE; ' 1 . 18

PLANS FOR GRADUATE OR .PROFESSIONAL STUDY AND LSAT SCORE
(AMONG ALL MALES WHO TOOK THE LSAT) 

---------------------------------------------------------------- ---------------------------------------------- ---------------..------

Plans Index
Mean

LSAT Score

Standard
Deviation

Definitely going, fall , 1961 

Tentatively going, fall , 1961.

Definitely going, future .

528

477

504

).,

073

225

210

f . 508

:22.Other Plans

. - . -

NA, Plans

. -

Total N

. =

610

Members of the legal profession have been concerned that per-

haps the academic potential of students defecting from law or choosing

other career fields to begin with is superior to that of those gradu-

ates who do elect law. Although rates of test-taking were especially

. .

low among the defectors , the mean scores of those who did complete the

test. are revealing. The defectors from law show the lowest mean scores

(x = 93); those recruited to the field during college scored substanti-
ally P,igher (x = 527) even outscoring the (x = 510) of aspirants who
J,,?int ained hei rfreshman orientation to this caree In sum, data p

sented in Table 1. 19 support the earlier conclusion that the changes of



career fields during the four years of college result in a net improve-
ment in the academic quality of future lawyers.

TABLE 1. 19

FRESHM- SENIOR CAREER PREFERENCE AND LSAT SCORE
(AMONG ALL MALES WHO TOOK THE LSAT)

------------------------------------- ---- -------------------------------- --- --------.---------------------- ---

Fre shman - Senior LSAT Score
Career Pref erence StandardMean Deviation

Not Law Law 527 625
Law Law 510 703

Law Not Law 493 101 140

. . 

,. 1 468
Other Career

. . . - 

Total N . . = 1 610

A final topic that deserves consideration in reporting on the

LSAT and the career choice of law is the relationship between the LSAT

and the two components of the Academic Performance Index employed in

the NORC researches. Since both purport to measure academic achieve-

ment , it follows , as James A. Davis has noted , that

WhenLSAT scores are tabulated simultaneously by
GPA (Grade Point Average) and the Schoo Quality Index
(... these... J relationships should obtain:

(1) Within a school quality level , mean LSAT scores
should increase with increasing GPA.

(2) Within a GPA level , mean LSAT scores should in-
crease with school quality.

TABLE A- III . 
. MEAN LSAT - WEIGHTED N

.=== =;=-

T--

========= ============ ==================== ======

School
Quality

GPAA- B+ B- C+ -; C

621 (26) ' 612 (41) 588 (75) 585 (90) . 574 (59) 5 37)

r- = 
- - - 528 

.: .

506 (2L576 
(47) 551 (105) (168) 491 (245) 477 (239) ' 4 (143)

- - - - - - ..... - - -. "" - - - - .. -

. E .
. 574' (21)

)" . ' . '

'9 "(0) 4 5" (55 . 4'30" ' 3' "(34) 

III

Both components of API are associated with LSAT scores.



Within a school quality group, the higher the GPA,
the high.er the LSAT. Because th.e LSAT has a standard de-
viation of 100, we can say that in A level schools there
is a range in means of . 73 sigma units from the A- GPA
group to the C level; in C schools, th.e range is l.
standard deviation.

Within a GPA level , the higher the school quality,
the higher the mean LSAT. For cells with sufficient cases
the range from A to D school quality within a GPA group is
in the neighborhood of one standard deviation.

It is interesting to note that C+ students in the
. A schools have means about the same as B+and A students
in Cand D level schools , .and C or worse students in A
level schools surpass B students in levels B, C, and 
The two comp ments of API do correlate with . (LSAT) . i,4

' .

. av s, op. cit , Pp. 555- 557.



CHAPTER II

RECRUITMENT: ENTRY TO LAW SCHOOL

In the preceding chapter at tent ion was given to the corre-
lates of career choice among the June, 1961 , graduating classes. Th.e

choice of law as a career was shown to be linked with a variety of

social characteristics all of which suggest that by the time a young

man has received his baccalaureate at one of America s colleges of

arts and science , a substantial amount of selection-- social , academic,

and personal--has been completed. The chances for embarking upon a

legal career are clearly 

!! 

randomly distributed. However , the word
and th.e deed are not one and the same. How many men who indicated

a career preference for law actually entered a law school during the

academic year following graduation? In this chapter , we examine th.e
recruitment and entry into law school of some of those graduating

seniors who named law as their long- run career choice and assess some

faetors that account for initiation of legal study.

Entry to Law School

In the spring of 1962 , the Center mailed follow-up question-

naires to the entire sample of 35, 000 students, including the prospec-

tive lawyers. Over 94 per cent of the aspiring lawyers had returned

their completed questionnaires by the time field work was completed.
'1hese 1 697 students comprised the cohort whose law school status was

being investigated one year after graduation,

H: was learned that some 69 per cent of all graduating seniors

electing a career in law reported that their current (or most recent)

field of study was law. We will show later that the process that se-
lected two out of every three aspirants to begin their legal studies

was strongly directed by the social and academic origins of the gradu-

ates , but first , let us see what we can learn about the problem of



entry to law school from an examination of the fall , 1961 plans of

the graduating seniors.

Given the relatively favorable socio- economic circumstaqces
of law aspirants , it is not surprising that many of these students
reported definite plans for graduate and professional study. 
the spring of 1961 , about eight out of ten prospective lawyers said

th.ey planned to attend graduate or prqfessional school in the fall
of 1961 and two out of three already had been accepted by one or more

scqools. In contrast to this extensive planning for graduate and pro-
fessional study, less th.an one-half of the former law aspirants and
just over one-third of all male students questioned planned to begin

graduate study in the fall of 1961 (Table 2. 1).

TABLE 2. 1

PLANS FOR GRADUATE OR PROFESSIONAL STUDY AND CAREER PREFERENCE OF MALES

============= =============================================================

Freshman- Senior Career Preference
Plans Index

Law Not Law Law Not Law *
Law Law Not Law Not Law

Definitely going, fall
1961

Tentatively going, fall
1961

Definitely g9ipg, future
Tentatively going, futurE
Not going

Total Pef cent 100 100 100 10l

(870) (836) (629) 546)

N . . . = 3. 88l

, Plans

---

Total N . . = 4, 081

See . footnote. . Table l

, , . . " "

anced :Work , the re8.cleris cautioned , does not necessarHy
meap immediate entry to law school.



Why should there be such differences? The most important rea-

son appears to be that students slated for other fields planned to be-

gin working in their fields. But while education or engineering majors,
for example , can expect to find work in their field of interest without

further training, students going on in law or medicine after their

undergraduate work are barred from the core work of their future pro-
fession.

The result of this

, .

as shown by Table 2. , is that those gradu-

ating seniors oriented. to law wh.o had definite fall plans were virtually

all enrolled for study in a law school. Nine out of ten reported law

as their field of study in the one-year follow-up; one in twenty was
enrolled in graduate school in other fields of study; only one in twenty

had been deflected from "definite" plans for enrollment Among those

tentatively" slated for graduate or professional study, about two in

three were in law school. Another 15 per cent were graduate students
wh.ile the proportion not enrolled at all increased to aboutoile in four.
Finally, of those who said they would enroll in graduate or professional

study in the future , over eight in ten were not enrolled for anv study
in 1961-62. One in ten of the remainder was in law school or in gradu-

ate school. For the most part , students did what they set out to do.

TABLE 2. 2

PLANS FOR GRADUATE OR PROFESSIONAL STUDY AND FALL, 1961 ACT VITY
(AMONG MALES COMMITTED TO LAW AS COLLEGE SENIORS)

===================; -=============================

9F===============

==--

Fall 1961 Activity TotalPlans Index
Law Graduate Not 

School School Attending II 
Per cent

Definitely, Fall
1961 100 (977)

Tentatively, Fall
100 (242)1961 .

Future 100 (35l)

Other Plans
, Plans
, Activity

Total N . 

.. .. .. .. .. .. .. .. .. .. 

1; 570

794

.. .. .. . .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. '" .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. 



However , the plans of college seniors were vulnerable to change

in differing degrees. Table 2.
3 shows that definite plans were virtually

impervious to change regardless of undergraduate performance as measured

by the API. Whether the student s were in the top twenty, in the bot tom
half , or in between, nine out of ten entered one kind of law school or
another. Among those tentatively committed to graduate or professional

study, on the other hanq, API did make a difference. There were almost

no high API students who were uncertain of their fall plans in the spring

of 1961, but of the uncertain ones , the above average ' student was more
likely to begin legal study than the student in the bottom half. In

the group initially slated for " future" study, the high API student was
far less likely to be in law school than his counterparts of lesser aca-

demic ability and more likely to be enrolled in graduate study. The
initial decision to defer study and the last minute turnabout may have

prevented access to the law school of his choice, hence the greater

likelihood that he would go into graduate work.

A similar pattern emerges when another correlate of the career

choice of law-- relig ous origins--is considered (Table 2. 4). In the

definite" category, no differences obtained among the three religious
. groups , although there were Jew- Gentile differences among those tenta-
tively goipg in the fall of

school , least likely to be
not to be enrolled at all.

1961. Jews are most likely to be in law

in graduate study, and least likely as well

Among th.e students planning on future study,
there were no religious differences in entry to law school , but Jews

again were more likely to embark upon graduate study than were their

Protestant and Catholic counterparts.

A consideration of the roles of family income and fall plans

combined yields further evidence that the crystallization of plans by

the spring of 1961 leads directly into some form of legal study. Among

those definitely planning to attend law school , 88 per cent of the students

from fami Ueswith. 1961 incPmesof less than $ 7, 500 were in law school a
percentage only slightly smaller than that observed among the moreafflu-
eIlt (Table 2. 5). Among those with. oIllytentative plans, family incomes of



$l5 000 or more provided a significant advantage in beginning the fir$t

year oJ; law but no advantage in entering a graduate school. Of the men
with future plans for grAduate or.professional study, students of fami-

Ues With. top incomes simpiy did not both.er to go, in contrast with the

otherswh.ose rate of entry to . both law school and graduate school was
higher.

TABLE 2. 3

ACADEXIC :PERFORMNCE INDEX, PLANS FOR GRADUATE OR PROFESSIONAL STUDY 
AND FALL 1961 ACTIVITY (AXONG MALES COMMITTED TO

LAW AS COLLEGE SENIORS)

Fall , 1961

~~~~===== === ========= ========

F====

========================

Academic Performance Index

Plans Acti vi ty

Law School

High

DeUnitely,
Fan, 1961 SchoolGraduate

Not Attending

Total . Per cent.

(331)N .

Law School
tentatively,
FaU, 1961 Graduate School

Not Attending

. Total Per cent

. N . , (18)*

. Law Schoo 1

Future Graduate Scht10l

Not Attending

Total Per cent toO

(60)N . . 

. =

, API

. =

Oth.er Plans

. =

, Plans 

. -

, Activity

. -

556

Total N

. -

794

TOO few cases to compute.

Medium Low

100 lOO

:089) (248)

100 100

(84) (l35)

100

(109) (182)



TABLE 2.

OR"JGINAL RELIGION, PLANS FOR GRADUATE OR ,PROFESSIONAL STUDY,
AND FALL, 1961 ACTIV TY (AMONG MALES COMMITTED

TO LAW AS COLLEGE SENIORS)

;;==;============;================== ===============;;====;;==========

Fall 1961 Original Religion

Plans Ac ti vity Protestant Catholic Jewish

Law School
Definitely,

Graduate sctloo1Fall 1961
Not. Attending

Total Per cent 100 100 101

(403) (292) (240)

Law Sch.oo1
Tentatively,

Graduate Schoo 13 Fall 1961
Not Attending

Total Per cent 101 100 100

(97) (87) (34)

Law School
Future Graduate Schoo 1

Not Attending

Total Per cent 100 100 101

(163) (136)

N . . . = 1 474
Religion, Other and None = 

, Religion
Other Plans

, Plans

, # . = 

, Activity

. . . --

Total N . , . = l, 794



TABLE 2. 5

INCOME OF PARENTAL FAMILY, PLANS FOR GRADUATE OR PROFESSIONAL STUDY,
AND FALL, 1961 ACTIVITY (AMONG MALES COMMITTED TO

LAW AS COLLEGE SENIORS)

---------------------------------- =================================-------------------------------------

Fall 961 Income Parental Family

Plans Activity Less Than 7, 500- $15, 000
, 500 14, 999 or More

Law Schoo 1

Def:ni.tely, Graduate SchoolFall, 1961
Not Attending

Total Per cent 100 100 100

(219) (302) (429)

Law Schoo 1

Tentatively, Graduate SchoolFall, 1961
Not Attending

Total Per cent 100 100 100

(61) (8l) (87)

Law School

Future Graduate School

Not Attending 75 

Tptal Per cent lOl 100 100

(141) (108) (87)

N . . 
, Family Income

Other Plans
, Plans

, Activity
Tot al N 

= 1 515

= 1 794



Correlatively, another measure of social status--the father

occupation- -indicates th.at bJ,ue. collar and farm families yield students
with definite plans who are slightly less likely to go to law school
than their counterparts more favorably located in the occupational

structure; however , if their plans are tentative , they are much less

likely to enter law school but.mbre. likelyto enter graduate study.
They are most likely of any group to enter law school if th.eir spring,

1961 , intention .was to go "in the future" (Table 2. 6).

TABLE 2. 6

PARENTAL OCCUPATION, PLANS FOR GRADUATE OR PROFESSIONAL STUDY, AND FALL,
1961 ACTIVITY (AMONGMA ES COMMTTED TO LAW AS COLLEGE SENIORS)

----------- ---------------- ====================================================--------------------------

Fall 1961 Parent' Occupation

. Plans Activity Professional Proprietor Sales Blue Collar
Manager Clerical Farm

Law School
Definitely, Graduate School
Fall 1961

Not Attending

Total Per cent lOO 101 100
(364) (308) (117) (153)

Law Schoo 1

Tentatively, Graduate SchoolFall 1961
Not Attending

Total Per cent 100 100 100 100

(73) (70) (27' (61)
Law Schoo 1

Future Graduate Schoo 1

Not Attending
Total Per cent 100 100 100

(81) (91) (47) (126)

N .
, Parent' s Occupation

Other Plans
, Plans

NA, Activity

Total N . . 

518

= 1 794



As we shall see later , academic origins playa pivotal role
in the distribution of law students within America s system of legal

education . Because of this it is instructive to examine fall plans
together with the NORC measure of undergraduate school quality

(Table 2, 7). Again , among the IIdefinites, " quality. of school attended
has no bearing on ' rates of entry. It: is among the tentatively com-
mitted that undergraduate sch.ool quality is important; only five per

cent of those from "A" schools were out of residence during the year

following graduption as compared with 38 per cent among the products

bf "D" schools. IIi addition, some 80 per cent of the "A" school gradu-

ates planning only tentatively to attend in the fall did then enroll

. in law school , while only 30 per cent of the "D" school graduates
acted similarly. In fact , there were more students from the latter

stratum . in raduate school than in law school , the only reversal in

magnitude that we have found so far , while the proportions in gradu-

ate school from the remaining types of colleges range from nine per

cent from colleges to 19 per cent from "B" colleges. Among those

planning to attend "in the future " it is striking that nobody who

graduated from an "A" quality college attended graduat,e school and
only five per cent entered law school , while two to four times as many

from other colleges enrolled in law school and from five to eleven per

cent were taking graduate courses,

The question of, academic performance aside, the fact of attend-
ing an "A" rather than a "D" quality school is clearly an. important
factor in determining the shape and character of the future careers of

the June , 1961 , graduates. In sum, our analysis shows that fall plans

are highly determinative of entry to graduate or professional school

but undergraduate academic performance, religious origins, and socio-

economic status play predictable roles in selecting enrollees from among

those who only tentatively planned to go on for graduate or professional

study.

Fall plans aside , how did academic records (API), religious origins

and social status affect the probability of legal study during the first

year following graduation?



. TABLE 2.

QUALITY OF UNDERGRADUATE CO LEGE, PLANS FOR GRADUATE OR PROFESSIONAL
STUDY , AND FALL, 1961 ACTIVITY (AMONG MALES COMMITTED TO LAW

AS CbLLEGE SENIORS) 

================================ -------------------------- --------------------------------------------------

Fall, 1961 Undergraduate Sc:hoo 1 Quality

. Plans Ac.tivity . D

Law' Schoo 1

Definitely, Graduate SchoolFall 1961
Not Attending

Total Per cent 100 100 100 100

-" 

(232) (83) (563) (98)

'- 

Law School
Tentatively, Graduate SchoolFall, 1961

Not At tending

Total Per cent 100 lOO 100 100

(20) (21) (161) (37)

Law School

Future Graduate Schoo 1 '11

Not Attending

Total Per cent, 100 100 100 100

(42) (27) (193) (93)

NA, Plans

.. 

Other Plans
, Activity

Total N

.- . . 

:: 1, 570

. 97

, = 1, 794

See footnote, Table ' 1. 9.



Academic Performance ' and Religious Origins

In Table 2. 8 rates of entry are presented with religious
o-igins and API examined simultaneously. Within each religious
category, students with low API as undergraduates . showed lovIer

rates of entry than did others , and Jews surpassed Protestants and

Catholics iri rates of entry to law school in: each of the three cate-

gories of academic performance.. Furthermore, Jews who scored low on

API we e as likely to enter law school as were Protestants of super-
ior academic standing, perhaps testifying to the propensity for law

among Jews even when.. their undergraduate record would appear to make

the study of law a hazardous undertaking.

TABLE 2.

ORIGINAL RELIGION, ACADEMIC PERFORMNCE INDEX, AND LAW
SCHOOL ATTENDANCE (AMONG MALES COMMITTED

TO LAW AS COLLEGE SENIORS)

(Per cent Attending Law School , Fall, 1961)

~~~-============ ======== ==================== =========

, Academic Performance Index 

II Total
Original
Religion

High Medium Low

Jewish
(107) (122) (77) 1181 (306)

Catholic
(78) 66 (205) (262) 1163 (545)

Protestant (198) (276) (250) 1163 ( 7 24 )

N . . . = l 575
Religion, Other & None. = 
NA, Religion
NA, API

. . . ' ' -

- 17
, Fall, 1961 Activity = 

TotalN.

. =

794



Protestants who were in the middle API range enrolled more

frequently than Cath lics of similar API, but Catholics from the

bottom half of . the academic ' heap : went on more frequently than did
their Protestant counterparts. Finally, a comparison of Jews and

Centiles shows th.at the ;margin in percentage differences between

the two steadily increases as one descends the litdder of talent. All
in all, a complicated relationship emerg s that is clarified to some

degree by the measuri.ng of the quality of the law schools that these

s tudehts attended.

Academic Performance and Fami1y Income

An examination of the joint effects of family income and API

in Table 2. 9 reveals that both factors work together to influence the
probabtlity of entry into law school. The bright students who came
from families with 1961 incomes of $lS, OOO or more went to law school

twice . as frequently as the low API students whose fam:llyincomes ere
$7, 500 or J,ess. Among the high API students , family income played a
negligible role in determining rates of entry, but at the middle and

low levels of academic performance, chances of entry definitely im-

proved with each successive increment in inco;me. Only 40 per cent of

the "poor" low API. men in contrast with 65 percent of the "wealthy
Significantly talent exerts

a greater influence on entry to law school than does family income;
however, talent , diminishes in influence the greater the family income
of the law aspirant. It is especially important :Eor the "poor " young
man to perform wetl in college if he is to undertake the study of law.

men wi th low API ;made it to law schoo 1 ;

We find very m ch the same outcomes if father I s occupation or

father I s education is employed to gauge socio economic status. Thus,
law school claimed less than half of the low API college seniors from

families whose household heads were inblue coliar occupations in con-

trast to 82 per cent of the high API students reared in families of

professional men (Table 2. l0). Similarly, the low API student whose

father completed less than eight years of schooling had only one



h.ance in two of beginning the study of law as compared with 86 per

cent of the high AP:I seniors whose fathers had taken graduate or pro-
fessional degrees (Table 2. 11).

TABLE 2.

INCOME OF PARNTAL FAMILY, ACADEMIC PERFORMNCE INDEX, AND LAW
SCHOOL ATTENDANCE (AMONG MALES CO ITTED TO

tAw AS COLLEGE SENIORS)

(Per cent Attending Law Schoo I , Fall, 1961)

======-================================

Income of
Parental'
Family

$20, 000
or more.

$15, 000 -
19, 999

$10, 000 -
14, 999

$ 7, 500 -
999

$ 5, 000 -
499

Less than
$ 5, 000

--------------------

Academic Performance Index

Total
High Medium Low

(125) ( 15 7) (91) (373)

(5-1) (67) (59) (177)

(70) (93) (107) (270)

(50) (107) (104) (26l)

(45) (99) (139) (283)

(33) (72) (64) (169)

533
NA, Parental Income 147
NA, API

Fall, 1961 Activity,

Total N 1, 794



TABLE 2.

PARENTAL OCCUPATION, ACADEMIC PERFORMNCE INDEX,
AND LAW SCHOOL ATTEDANCE (AMONG MALES

COMMTTED TO LAW AS.. ' COLLEGE SENIORS) :

(Per cent Attending Law School, Fall , 1961)

=======================

1=======================.

==========",==========

ParentaL Academic Performance Index 
TotalOccupation

High Medium Low

Professional (177) (219) (165) (561)

Proprietor Manager (128 ) (193) (178) (499)

Sales, Clerical (47) (82) (76) (205)

Blue-Collar Farm (47) (126) (l85) (358)

N . . . = 1, 623
NA, Father s Occupation

. = 

, API

. - 

Fall, 1961 Activity

. = 

Total N . . . = 1, 794

FATHER'

TABLE 2. 11

EDUCATION, ACADEMIC PERFORMNCE INDEX, AND LAW SCHOOL
ATTENDANCE (AMONG MALES COMMITTED TO LAW

AS . COLLEGE SENIORS)

(Per cent Attending Law School, Fall , 1961)

-------------------------

================================w==========

-------------------------

Academic Performance IndexFather Highest TotalEducation
High Medium Low

Graduate or Profession-
(146) (145) (105) (396)Degree

College Graduate (72) (113) (l03) (288)

Part College (37) (106) (100) ( 243)

High Schoo 1 Graduate (80) (90) (105) (275)
Part High School (39) (84) (108) (23l)
8th Grade or Les s 49. (101)(37) (88) (226)

NA; Father s Education, API 
Fall, 1961 Activity.Total N 

='1, 659

= 1, 794



API and Freshman Career Field

The analysis has shown that academic ach.ievement as measured

by the AP;f was an important variable in select:ing the graduating sen-
iors who were ;fikely to be in their first year of law study during

the year irne Uately following gra.duation. Its importance in selecting

prospective la.Wyers, however, was tempered by other socio-religious
factors, It remains to be seen whether tirnin of career choice affected

rates of entry as well. In the preceding chapter, "early" and "late
choosers" of the career field of law were compared witb each other; wi,h
freshmen who abandoned their Career choice of law at some time before

. graduation, and with those male graduating soniors who had 'never been
interested in law. The findings consistentlY supported the propositio
that latecomers to the career field of law resembled the early deciding

law aspirant while the "defectors " in the aggregate, were less " law-

yer- like" in their social, academic, and personal characteristics,
How, then, do early and late choosers compare on rateS of entry to.
law school?

specified?
What. are th.e outcomes when freSh.man career fields are

Some 71 per cent of the early aspirants and 64 per cent of

those who switched to law from another freshman career field reported

law as their current or most recent field of study. This difference
of seven per cent in rates of entry is co s:istent with other findings
that demonstrate that, altl')ugh the two types of law aspirants converged
in terms of social origins, career plans, and the like , when compared

to students preferring other career fields , those who chose law early

were sligbtly higher than the latec\Jmers on aggregate measures of th.e

personal , social , an(l acat;etii r: chara,cl"erj sties that predict a prefer-
ence for this career field.

Table 2. U sh.ows the freshman career field preferenceS- of late-
comers to law in relation to the Academic Performance Index. With the
exception of one field (business), API makes a differerice in rate$ of

entry for every freshman career field sending students int;o law.



Furthermore, with the exception of the freshman career choice of medi-

cine an early choice of law invariably resulted in hig4er rates of

entry into law school than did other fields at comparable levels of

undergraduate academic performance. Following medicine a d law,

freshman career fields supplied entering law students from their high

. API groups in the following descending order: English, other profes-

sions, and business. Among medium API students , the order is; social
science , business, English, and so on.
API students abandoning medicine

law choosers went to law school,

Fully 96 per cent of the high

for law and 81 per cent of the early

while only a minority (46 per cent)
. the Low API students switching from business into law did so.

TABLE 2.

FRESHMN CAREER FIELD, ACADEMIC PERFORMNCE INDEX, AND LAW SCHOOL
ATTENDANCE (AMONG MALES COMMITTED TO LAW AS SENIORS)

(Per cent Attending Law School, Fall, 1961)

--------------------------- ------------------------------------------------------------------ --------------------------------

i----------
Career Field Academic Performance IndexFreshman Total

High Medium Low

Law (231) (267) (242) (740)
. Medicine

(27) (49) (47) (123)

English (40) (92) (78) (2lP)
Other Professions (25) (40) (47) (112).

Business (23) (50) (70) (143)
Social Science (5) (24) (n) (46)

Physical Science (17) (16) (26) (59)

Biological Science

(-)

(1) (1) (1)

Education (8) (14)

"' 

.(3) 11 . (35)

Humanities (5) (1) (8) (14)



CHAPTER III

;Al.LOCATION, TO. AMRICAN LAW S.CHOOLS

Pro fe:ss'ions , vary in the amount of formaL pr?paration demanded

of the: neophyte practitioner" 

. .

The .graduateof EOr can colleges of

arts and science may 'a.sSilmethe .title of "engineer" or "teacher" upon
receipt of the ba calaureate. The physician orlaVlrer, however, is
required to unde take additional yea:rsof professipqal preparation be-

fore the o ccup at i(jI)a\ t,itle i s legitimiJte:ly his. . To tinders and the
career sequence involving professions in the latter category involves

knowing what it takes to enter the elite professional schools, and

what it ta:k s t'ostic dinthe professional' ()titl:

. ;

This chapter ,
d.escribes some outcomes of the proce ss by which

students hoping to enter the legal profession are distributed among

American taw 'schools ' Recent research in.dicates that the division of

legal labor in the rietropol\$ is related to the social and academic

origins of ' the lawyers, The: large law fitrrseeks out graduates of

elite colleges and elite law sch60ls, men who are talerited and prefer-
ably PrQ. starit. Infonnation is lacking, however, on the determinants

of allocation of college graduates among law schools. Given the struc-
tural variety of law schools in the United Sta. a critical question

would be to ask what effects achievement and ascribed social status

have on the alloc tion of ,prospective lawyers within the multi-tiered

. '

. I 
system of American legal education. Data on this topic that are na-

tional in scope would , make it possible to determine the mode of inte-

gration between the institutional system of legal education and the

organi ation of the legal profession. It is now possible to provide

some data that contribute to this kind ' of assessment;

Classifyin,g Law ' Sc;ho

An ,analysis ()f allocation requires a classification' of law
schools in which data are available whichidentiiy the' students



who enter various types of law schools. An inventory of structural

haracteristics differenti ting law schools might include size of

student body, public or private stat , the ratio of night-time to

day time students, the number of students per full-time faculty, and

the like. Underlying th.ese organizational ch.aracteristics is the
dimension of institutional quality some law schools are considered

elite institutions while others are run-of the-mill.

In this research, law sch ol quality is measured by a single

index: It is the law school median score of' entering student on the
Law School Admissiont Test (LSAT) administered by the Educational

Tes ting Service.

Fully 77 per cen of the entering law school students com-

pleted the test during their junior or senior undergraduate years.
With these data on hand, the schools were ranked as follows:

Stratum :: I: Eight schools ranking highest on median
entering scores. They are usually in-
cluded in the layman s catalogue of top

national law schools. The median enter-
ing LSAT score ' in each. school was 600 or
higher.

Stratum II: Sixteen schools rank below th.e top eight
on median LSAT scores. The scores range

between 500 and 599. While most of these

sch.ools would be regarded as solid , sub-

stantial schools , they would not rank as

top national sch.eols.

Stratum III: The remaining lOa schools attended by aspir

ing. lawyers in our sample rank below the
national mean of 500 on median scores of

the ir entering students.

The sample of ' students was distributed among th.e three types
of law schools as shown in Table 3.



TABLE 3. 1

PISTl J;BUTION OF FIRST YEAR
- iAW . STUDE"NTS ny LAW

SCHOOL STRATil*

=============== ====== ===- =======

Law
School
tratum

Per cent

Students

Number
of 

Students

II 
284

335

484III 
. Total 100 103

421

No 'J;I)fdtmation,

"Non-entry, Law School

. '

NA, Fa.ll, 1961 Activity

Total 

.. . . 

'I . . 697

.. 

Th:is and succeeding tables are
based on college seniors who indicated
a.,career preference for law. Those
seniors who indicated some other career
preference but Who, never.theless, ep.-
tered laW' sch.ool are excluded from J:hetabulations. 

with the above classification, it ica now possible to analyze

the effect of achievement and ascribed socia! st tus on the allo-
cation oLentering students to law sch.ools of varying quality .

InTab1es 3. 2 and 3..3, the distribution of entering students

among the lawschools is- presep.ted in te.rms of their undergraduate

performance and family income.... Table. 3. 2 shows that academic achieve-

ment is a prime determinant of placement in law school. Fully 58 per

cent of all high. API law students entered the tpp eight law se-hoo1s;

only three per cent of the low API students are entwined with Ivy or

its regional equivalent. There is a se(:ondary ef:tect, hewever. wh.en



social status as indicated by family income is eons.idered. Controlling
for level of academic achievement , asc1?.iption.doe\s' ,'makei, 'R. difference.
Thus , 61 per cent of bright, urich" boys' entered: the. top. ,etg ht'schools
in contrast with 43 per cent of the briglJt

, "

poor" boys. On the other
hand , the poor but talented prospective lawyer .was twice as likely to

be admitted to a Stratum I law school as was the well-to-do but mediocre

student. (only 23 per cent ' of the latter dids.o)-". The :primary effects

of talent and secondary' effects of social.status.:;ob.tairiedacross th.e
board, with the exception of low API men entering Stratum III law
schools where equivalent proportions of each family income group ere
preparing for the law. Essentially the same pattern appears in Table
4 where the impact on allocation is shown, analyzing achievement and

another cornonly employed indicator of social status-- father I S educa-
tion.

TABLE 3. 2

ACADEMIC PERFORMNCE INDEX AND LAW SCHOOL STRATUM

==================== ======================== =========================

Law School TotalStratum
API 

II.

III Per cent

High . roo 301

Medium 100 451
Low 100 334

N . , 

. . 

, Stratum 

. . 

, API

. " . . 

Not in Law School 
NA, Fall, 1961 Activity

. -

086

421

697

. -. . 

TOJ:al N ..

.. . . ' .

. r'



AP:r

High

. Medium

Low

TABLE 3.

ACADEMIC PERFORMCE I:ND X, INCOME ' OF PMENTAL FAMILY
AND LAW SCHOOL STRA

Family Income

---=::==== ":=:;;;=;:===== ;:;= ;;;:::==;:

if':;===:;=====

========

Law School Stratum II :Total

, "

III II Pi:f cent

' '

16 

. "

32 
36 II 100
50 II 100
73 II 100
72 II 100

l):

500 1rore

,Less 'than $ 7 

$7, 500 or more

Less than $ 7 , .500

$7, 500 ormpre 

Less than $ 7 , .500

100

100

229

316

101

228

8.5

= l, 015

421

= 1, &97

-------------""--'-"", -.-..-

A!I

High.

Medium

Low

~~~ ~~~ === =======

Law SchoQl Str.a,tum II Total
11 per cent.69 20 '11 
/I' 1;0049 '47 24 II 10049 28 23 II 100

N , . 

" . .. .. , .. .. . .. ' .. . .. . 

NA, Stratum.

::, " - . 

NA, API/Family Income

. .

Non..entry, Law School 
NA, Fan, 1961 Activity

Total N . . 

. . . ' ' . 

TABLE 3

ACADEMIC PERFOR1CE INDEX, . FATHER' S' EDUCATJ.ON
AND LAW SCHOOJ; STAAT'( 

~~~===~~~~~

Father s Educatio:

Graduate Or Prof.
College g1;aduate
H. S. orless
Graduate or Prof.
College graduate.
H. S. or less

1'3

100
100
100

100
100
100

125

107

123
l37
180

112
146

= 1 ;086

421

== 1, 697

Graduate or Prof.
Co lIege g1; adua te .
H. S. Or less

N . 

.. . .. .. .. .. .. " " .. .. .. .. ,. .. .. .. " .. .. .. ..

J:A, Stratum. . 
NA, APII father I s Education
Not in Law School 
NA, Fall, 1.961 Activity

. . 

Total N . . 

. .



A major finding, then, is the following: while the data pro-

vide no guidance in specifying the mechanism at work, the end product

of the allocative process s that primary emphasi.s is on the achieve-
ment component and ascribed status appears to influence entry to top

quality schools only when talent is held constant, The mechanism 0 f
self-selection and the mechanism of institutional filtration are prob-

ably both at work; the C+ student from Podunk is unlikely to apply to

the top eight and when he does, the gate-keepers are unlikely to admit

him.

Socio-economic status as indicated by family income and father 1 s

education does not exhaust the range of statuses subsumed QY the con-

cept of ascription. Another major dimension is the student ! s religious
origin;. It is clear that religion is an important determinant of the

type of practice the young lawyer is likely to undertake after passing

the ' bar examination, Does religion also influence allocation in American

law schools? Table 3. 5 considers the joint effects of talent (API) and
religious origins. Inspection of the table confirms the importance of

talent as a predictor variable but indicates that the pattern of Catholic

recruitment to law school differs substantially from Protestant and

Jewish patterns, the latter two showing identical distributions. Tal-
ented (1. e., high API) Catholics were half as likely as non-Catholics.
to be in Stratum I schools and twice as likely to be attending Stratum

III law schools. Talented Catholics, furthermore, were distributed

in equal proportions among the three layers , while two out of three

talented Protestants and. Jews studied law at the top eight schools.
Among Stratum I schools, religious differentials completely disappeared

among students of middling or low academic attainment, the divergence

between Catholics and non-Catholics reappearing among Strata II and III

schools. Stratum II includes many of the prominent Catholic law schools;

these schools recruited disproportionate numbers of Catholic law students

from the ranks of the mediocre and the bottom half of the Jun , 1961

graduating classes.



BLE 3. 5

ACADEMIC ERFORMCE INDEX, ORIGINAL RELIGION
AND LAW SCHOOL STRATUM

===================================================#=================

Law-S:hoo 1 Teta1Stratum 
API Original Religion

,. ,.

:rn II Per centII 
Jewish 10Q

High Protestant lOO 144
Catholic 100

Jewish lOO
Medium' Prot stant 100 195

Catholic lOO 135

Jewi s h 100
Low Protestant 100 118

Catholic 100 152

N . . 

.. .. .. .. .. .. .. ..

= 1, 050

53,

421

= 1, 697

NA, Stratum
NA, API/Religion

.. .. .. .. .. .. .. .. .. . ... .. .. .. . .. . .. .. .. .. .. .. .. .. .

Not in Law School

.. .. .. .. . .. . 

NA, Fall, 1961 Activity

" . 

Total N .

.. .. .. .. " . .. . .. ..

Table 3. 6 shows the chances of entry to the top eight schools
when students are classified by three attributes:

r, parents ' re-

ligioq and metropolitan origins Students whose hometown during high

school was in the centnilcity or suburb of a metropolitan area with
a totalpopulati,on of 500, 000 or more, were classified as "metropoli-
tan" in origin. Among students entering law school during the year
following graduation, close toone-h.alf (48 per cent) of the metropoli-

tan Jews entered Stratum I schools in contrast witq one in ten metro-

politan Catholics. It is noteworthy that metropolitan origins haddif-
ferent implications for Jews and Gentiles: among the former,



metropolitan origins increased the chances of entry to the top eight;

mong th.e latter, the opposite was true.

TABLE 3. 6

API, ORIGINAL RELIGION, AND METROPOLITAN ORIGINS

(Per cent in Stratum I Law Schools)

---------------------------- --- --------------------------------------------------------------------------------------------------------

Original Religion

API Jewish' . Catholic Pr:6testant

Metro. Other Metro. Other Metro. Other

High 77 (22) (71 (28) (33) (83) (59)

Medium (32)
12 (65) (64) (68) 22 (129) (66)

Low (11) 0 (46) (80) (72) (80) (28)

N . . 

. . 

. :: 1, 037
, Stratum. . 
, API/Metropolitan

Not in Law School

. - 

421
, Fall, 1961 Activity

. :; 

. 97

Total N . . . = 1, 697

Further inspection of the table reveals that academic perform-

ance carried greater weight in determining who was allocated where in

the system than did metropolitan background. Thus: Jewish students
who were high on the API but not of metropolitan background entered

Stratum I schools more frequently than did Jewish students of metro-

po1itan origins scoring only in the middle on API. And some 77 per

cent of the metropolitan Jews who scored high on the API entered these

schools. Among the Protestants , the greater importance of API is shown

by comparing rates of entry to the top eight among high API and medium

APT students of both types. Furthermore , metropolitan origins made no
difference at all if students scored at the middle on the Academic

Performance index. While the effects of API were slightest among the



Catholics ' l1evert1Je ss;. t): y were consistent with the differences

noted inthe9th . reHgi01 .lS categories.

. That pai:ern of r cruitment and selection were determined

long before college gradu&tion is suggested by Table 3, 7, in which

the quality of the undergraduate college is considered togethe-t with'
the student t sLSAT score and religious origins. Cath.olics from "
quality undergraduate colleges of arts arid science, many of which
shatethe $ame.campus with Stratum I law schools, were almost as
likely to be attend:itig elite law schools ' as ' were 'Protestant. and
Jews. But relatively few Catholic graduating seniors who intended

tQ becoIIe :LawYers attended top-qualityundergrad atecolleges. Since
the table . shows thatundergrad1,ateorigins ' ,are even more crucial than

performance in the distribution of students in'American law schools

(for example , students. from elite undergradu.atecollegeswe1'e somewhat

more Likely. tobe' in top eight law schools evenii they scored below
600 on . the LSAT than were students from other undergraduate colleges
who scoted above ' 6:DO), i.t is clear that Catholic representatioI) in
eU.te law schools washandicapped by decisions made four years earlier.

TABLE 3.

RELIGIOUS ORIGINS, LAW SCHOOL ADMISSION TEST SCORE,

. .

: AND PNDERGRADUATE' SCHOOL QUALITY

. .

(Percent iriStratum I Law Schools)

. .. . ". ' . "" . . ,==================================== ============ ===================

600 or more (49) 75.. (33) :(12)

(30) (54) (10)

(21) (5, (40)

(130) (;38) (244)

Undergraduate* . Law 'School Admission
School Qualit;y 

. .

' Test S'core

Original Religion

Jewish Prote.st.ant Cathb tic

Less than 600

600 or more
B;C,

. L E;s than. 600

N . . 
, Stratum

NA, LSAT Score/Religion
Not in Law School

, Fall, 1961 Activity;
Total 

,. . 

911

. .

192

. - .

421

= 1, 697

" .

See footnote, Table 1.



In fact, Table 3. 7 suggests that the order of importance of

factors determining entry into the top eight is: (1) the !' right"
undergraduate school; (2) high. performance on the LSAT; and (3)
religious origins. Unfortunately, it is impossible to unravel the

ascription-achievement complex beyond this point insofar as it con-

cerns religious origins. Evidently competition for undergraduate

slots in the elite colleges makes it increasingly difficult for the

ng man of proper lineage to gain admission to the preferred col-
leges unless he can compete in the academic market with his non

Brahmin peers.

Table 3. 8 supports th.is interpretation, for it confirms once
again. the order of importance of undergraduate origins, performance
as measured by SAT score (remember that only 18 per cent of all

students taking the LSAr score 600 or higher), and family income.
At th.e one extreme, 81 per cent of the students who have attended
elite colleges score above 600 on the LSAT, and are born to families

with 1961 incomes above $15, 000, make their way to Stratum I law

schools, in contrast to the 10 per cent of the students who lack all

three attributes.

TABLE 3.

LAW SCHOOL ADMISSION TEST SCORE, UNDERGRADUATE SCHOOL QUALITY,
AND INCOME OF PARENTAL IiA.ILY

(Per cent in Eight Top National LawSchooh--StratumI)

============= ========== === ==== === ~~~ ===~~~==== ================== ===

Law School Admission Test Score
U nde:r... Score 600 More Score 599 Lessgrada;

""..

Fam:iy Income Family Income

:g'

choo:l
Quality* $15, 000. 500 Less Than $15, 000 500 Less Than

More 14, 999 7, 500 More 14, 999 500

(62) (23) (10) (59) 42. (19) (11)

(39) (35) (34) (21.0) (227) (153)

N . . 

. .

NA, Stratum. . 
NA, LSAT Score or Family Income
Not in Law School
NA, Fa1.l, 1961 Activity

882

221
421

Total N . = 1 697

See footnote, Table 1.



Whatever thereaspn may be fot nOt: attending the "proper!1 col-

lege of arts and science , cJ.earJ.Y the Con$equences four years later

are important to. the careers of aspiring youn$ la yers.

Since the problem of allocation to undergraduate school was

beyond the scope of the NORC panel study of cat-eer choice, the eaning
of attendance at an "A" quaiity college is itsel:f p oblematical.
it signify achievement or a!3cription or both? Performance in high
school importantly affects admission to college pllrticuLarly to an

elitecol1ege bllt. the welL-documented socio,;econornic differentials

Does

in rates entryt;o college. cannot be overlooked, 'rhus, access to
professional and technical occupations , induding law , are beyond the

grasp ofa qisproportionate number of lower SES youth, ' Furthermore

while drOppingol.t from kollege hinges primarilY'D.pon academic perform-
ance , career ch.oice for those who complete thei): \lndergrad\late work--
and change i career choice during the college years--has a decidedly

socio- cultural flavor.

Th'is research, and the work of James A. Davis, show that
entering reshmen in the June, 1961/ graduating clas!!eswh.o

, .

a.s fresh-
men, chQse law as a career field, ranked significantly higher in socio-

economic stat\1s than did other career aspirants, );n addition , gradu-

ating seniorswho shifted into law from: other career Helds outnumbered

. college men who abhridoned their freshman choice of Law for other fields.

Since the newlY- recr4ited law a.spirants tended to resemble those who

maintained their freshman choice of law , the exc;h.ange resulted iri a
group of prospective lawyers eVEm mOre socially hQmogeneous than it was

four years earlier.

stages.
It becomes clear th.at allocation to law schoolS functions in two
The sh.ort- ;tun requ:ls;it;e of cboic e . al1oq tion is achievement

but decisive social factors that facHitatedadmission to the profession-

al school that ' emphasizes performance were at play long before . the law
school admissions Qfficer examined student dossiers.

. .

From. hi. st\ldy .
1A'

?he , I)etroitbar, LadinSky concl ded that
fa:mily and sch.Qol backg'rOl.lIld give' rise to career contingencies



L e., they act as SOcial 'filters ' impinging upon law practice by dif-

ferentially screening candidates, ,,

Carlin 1 S work on the New York City bar also points to the im-

portance of type of college attended, social class, and religious ori-
gins in distributing students among law schools. 7 In contrast to the

findings of this chapter that Jews and Protestants of equivalent talent

show identical probabilities of placement in Stratum I schools, he found

that Jewish origins impose a handi ap on entrance to Ivy League law

schools, reflecting, perhaps, an admissions olicybased on regional
. quotas that , in effect , discriminates against New York City Jews. Con-

tradictory findings stem in part from dii;ferences in definition and re-

search design. Top national law schools, as defined in the present work

include schools in the Midwest and Far West as well as. the Ivy variety,
Also, studies of the metropolitan bar necessarily include lawyers who
entered a law school without the baccalaureate , while the NORC survey

of career choice is limited to 1961 bachelors ' recipients, Despite

these differences, there is agreement in these studies of the legal pro-

fession in that all support the proposition that the allocation of future

lawyers is in full motion by the time they enter law school.

It is nQt at all clear that the process runs a smooth , unruffled

course; indeed , one could infer that corporate and individual strain

often result. Consider, for example , the role of religion. We learn
from Smigel8 that th graduating law student who combines lineage , tal-

ent, and personality, can write h.is own ticket in the metropolitan job

marke t. But only 50 per cent of the talented (high API) entering law
student are Protestant. Furthermore, the entering students who are
Protestant, graduates of elite colleges, and the offspring of families

with 1961 incomes of $15, 000 or more, comprise a mere 16 per cent of

the group of first-year students in Stratum I law schools. Hence, the

Jack Ladinsky, "Careers of Lawyers, Law Practice, and LegalInstitutions , II American Sociological Review, 28 (Feb., 1963), pp. 47- 54.
7 Jerome 

E. Carlin, Current Research in the Sociology of the
Legal Professiqn, Bureau of A Soc Researc , Co umb1.a University,
August , 1962.

Erwin O. Smigel, uThe Impact of Recruitment on th.e Organization
of the Large Law Firm, II American Sociological Review, 25 (Feb., 1960).
See, ' as well, Jerome E. Car n, 

5ers On
' Their Own (New Brunswick, N. J,

Rutgers University Press; 1962), an DanC. Lort e; The Striv;ing Young
Lawyer (unpublished Ph , D. dissertation, Department of ociology, University
of Chicago, 1958). 



recruiter for the large . law firm may be ard pressed to find the

. "

right" man.

In the , face of these constraints , there' appear to be two lev-
els of adaptati9n. In the long!'run , the overriding need to ensure

organizational survival by hiring tech.nically competent profession-
. als . may induce firms to widen the sluice gates , recruit the requisite

legal talent , and let the social trappings go by th.e board. Smigel'

study of W$.ll. Street firms indicates that this does occasionally happen.
At the same time, the social barriers to professional recruitment

grounded solely in performance criteri should influence student con-

ceptions concerning the practice of law and the preferred organization-

al context for future employment.

Our data sugg st that the organization of professional practice

does bear on the moulding of these preferences. Assuming that law

students are not unaware of the predilections of their future profes-

sion, it follows that more Protestants in Stratum I law schools would

have reported preferences for professional partnership more frequently

than would their non-Protestant classmates.

And they did. In the one-year follow- up questionnaire , stu-
dents were asked to report on employment preferences. . Among protes""

tants in Stratum I law schools , 87 per cent mentioned professional

partner hips as long-run future employment; among Catholics in these

schools . the percentage is 69 per cent; among Jews , 67 per cent. While
the great majority of all students in the elite' law schqols mentioned

professional partnerships (and . admittedly. the phrase does not dis-

tinguish between the two-man firm and the law factory manageq by fifty

partners). the religious differential in expectations for this type bf

life-time employment nevertheless suggests th.at law students of minor

ity religious origins' were already beginning to select th.ems lve' s' out

of th.is kind of legal organization.
:: i



CHAPTER IV

THE FIRST YEAR OF LEGAL STUDY

It is now appropriate to analyze the composition of the stu-
dents in th.e three strata of law schools and t.he differing kinds of
educational experiences that constitute legal education in the var-
icJUs settings.

Law School. Stratum. and. Social Coml'osition

The outcome of a process of recruitment and selection yields

" ".. 

. anaggre8?te of' ente'ring law students in each stratum such that all
the soc:io-academi.c characteristics that predicted a fresh.man career
choice of law tend to be heavily concentrated in the top eight law

schools that arE! national in rePtltation. Table. 4. 1 shows that the
educfldonal levels of parents , family incol1es occupatib. - stand;"

ing of the househ.old head--in short, .the key indicators of socio.
economic status in . American society--bec.ome progressively diluted

as one descends the institutional Ladder. The religious composition

furthermore, is just as unbalanced;' Protestants comprise one-half of

Stratum I, Jews. another one-third , and catholics. t',ail behind , pro-

viding only one- fifth of the student In Stratum II , Catholics and

;Protestants . are evenly divided with the Jewish. representation declin-
ing by almost one-h?lf , while in Stratum IU the mix changes. again,
with Protestants comprising over four in ten , . Catholics , one in three
and Jews, about one in five. the distinctive composition of each

stratum represents the end product of a combination of self and insti-

tutional selection.

The most striking differences are in terms of talent as indi-

cated by undergraduate API. StrCltum!, as shown in rable 4. , is

"loaded" ; fully 64 per cent of their first year law students were in

the high API group in contrast with 12 per cent of the Stratum III

students. Con ider, furthermore, the academicor:lginsof the students



destined for these professional schools. Some eight per cent of th.e

men in the June , 1961 graduating classes Were in IIAII quality colleges
of arts and science; 18 per cent of the June, 1961 law career cohort

stem from li . schools; and fully 51 per cent of: Stratum I likewise
come from th.ese elite colleges In contrast 1 69 per cent of Stratum

III is comprised of students taking the baccalaureate at IICII quality
schools and another 20 per cent call a "D" school Alma Mater. Clear-
ly the stage was set four years earlier when ' bright and not- so-bright
entering freshmen landed on campus Q rather than campus 

TABLE 4.

SOCIAL COMPOSITION OF LAW SCHOOL STRATA (MALES CONMIT';ED
TO LAW AS COLLEGE SENIORS AND ENTERING LAW SCHOOL)

Father r S Education

============================ ============ ===========================

Law Schoo 1 Stratum
Father I Highest Education III

Graduate Professional degree
College graduate
Part college
High school graduate 

Part high school
8th grade less

Total . Per cent 100 100 100

(280) (335) (482 )

. = 1 0.97

. . . --

179

, Father s Education

NA, Stratum

(Non-entry, Law School
(NA, Fall , 1961 Activity

Total N . 

. - 

421 J *

. = 

--J *
. =(1 697J*

These items are the same for' all subsequent tables , and
will henceforth be omitted.



TABLE 4. 1- - Cont inued

Income of Parental Family

---=============== === ======================== ====

Law School 'StratumFamily Income
III

$20 , 000 or more
. $15, 000 - 999
$10 , 000 , 999

500- 999
000 499

Less than $5, 000

Total Per cent 100 100 100
(262) (311) (449)

. .

, Family Income, Stratum 
= 1 , 022

Total N .

.. . . -

. = 1 179

Parental Occupation

Parental Occupation

Professional
. Proprietor Manager
Sales, Clerical
Blue-collar Farm

Total Per cent 100 101, 100
(273) (323) (466)

N . . = 1 062
, Parental Occupation

. - 

, Stratum

---

Total N . 

. . . - . ' . #

. =' 1 179

Religion

Original Religion
Protestant
Jewish.
CathQlic

Total Per cent 101 101 100
(266) (323) (470)

N . . .,-= 1 , 059
Religion , Other and None

, - 

NA, Religion

. = 

, Stratum 

. . . --

. T.'otal-

' : . . . . ='

l79



TABLE 4.

ACADEMIC COMPOSITION OF LAW SCHOOL, STRATA
(MALES COMMITTED TO LAW AS

COLLEGE SENIORS)

Academic Performance Index

----------------------------------------- --- ----------------------------------------------- --------- -------------------------------------

Law School Stratum
Academic Performance Index III

High 23 

Medium
Low

Total Per cent 100 100 100
(283) (330) (481)

N . 
, API

, Stratum

Total N .

= 1 , 094

= 1 179

Quality of Undergraduate College

Dndergraduate College. Quality.

Total Per cent 100 100
(284) (335) (484 )

N . . = 1 103
, Stratum

. .

Total N . . . = 1 179

Plans for Graduate or Professional Study, Fall , 1961
Plans Index

Definitely Attend Fall 1961.
Tentatively Attend Fall 1961
Definitely Attend Future
Tentatively Attend Future

Total Per cent 100 100 100

(278) (315) (456)

Other Plans
, Plans Index
, Stratum

= 1 049

Total N == 1 179

. .



61.

Stratum and Fall Plans

. The . role he interrelated persona and institutional mechan-

isms in the allocation of law school students ' is . seen more clearly when.

we examine th.efirmness of plans for the fall of 1961 ' among those who
nrolled as law students in 1961-1962. NatioQal s hools accept appli-

cati6ns. for admi sion re:!atively early in the: academic year; as a re-
sUtt rully '95 per cent of those who entered these Law schools were
"dHinite iJ; theirrall plans in the spring Of 1961 and none was plan-
ning On "future" graduate or professional scho61. Tn contrast ) 72 per
cent of th.ose beginning their legal studies in' Stratum III schools dur-
ing th.e year following graduation were "definite ; another 21 per cent
were on yteJ:t;at,ive y gQing al3 of I3pring" 1?6:!, and . Seven per cent went
despite their spring ntentions to defer graduate or professional study.

Stratum. . API ! and Professional. , StudY

A combination ' of part-timework and part-time study is common
in many of the fields ' of study entered by 1961 June graduates. nut
this ' pattern was not characteristic of the 1961 seniors who entered
law school , who, in over nine cases out of ten, carried a full course-

load. Perhaps many entering law students who do not complete four years
of undergraduate work study part- time, bqt that is clearly not the case

here. Table 4. 3 shows that what part- time st dY th.ere was varied by API
and type of law sCh.ool attended. At each level of talent ) the rate of

fun-time - study ' decUned with the lowering of institutional quality.
However , the lowest rate of full-time stvdy occurred among medium API

students at StratumI' schools; yet even in this group,
carried a full course-load.. On the other hand , none or

students at Stratum + schools was part-time.

How did first-year law students evaluate their school experi-

81 per cent

the high API

ei:iceS? Th.efollow-up questioIl):aire included a number of items which
responqents were asked to rate, including classroom teaching, caliber

of students, faculty contacts , and tpe like. Responses to these items
provide some insights into the proCess Qf legal. ec;ucation. 1;n the. tow



. lapeled I1Total'1 at the bottom of each of the sub-tables of Table 4.

per entages pf student rating each ' of the six items. as '!excellenttl
or l1goodtl are presented for the three law school strata,. With the
exception of personal contacts with. faculty, the first-year law stu-
dents registered high levels of satisfaction with "caliber of class-

room teaching,

" "

curriculum .and course offerings , tI tlfacilities and,

opportunities for research (including library),

" "

caliber of students, 

;:nd "knowledge and professional standing of faculty. On the other

hand , it appears th t busy law school professors were not sufficient-
ly accessible to close to one-half of the student 

TABLE 4. 3

FIRST- YEAR LAW. SCHOOL COURSE- LOAD, LAW SCHOOL STRATUM,
AND ACADEMIC PERFORMCE INDEX
(AMONG MALES COMMITTED TO LAW
AS COLLEGE SENIORS AND
. ENTERING LAW SCHOOL) 

(Per .eent F.ull.. t:i eSttldy)

====================== ================= =====================

Law School .StratumAcademic 'Performance
Index III

100 (176) (74) (56)

(88) (163)
81 (147)

(80) 91 (234)(10)

High

Medium

Low

, Course-load

NA, API

= l , 028

NA, Stratum

.. . . 

Total N = 1 179

Too few cases to percentage.



TABLE 4.

REACTJ;ONS TO FIRST. YEAR OF . LAW SCHOOL, . LAW SCHOOL
STRATUM, AND ACADEMIC.PERFORMNCE rNDEX (AMONG
MALES CO IT'IED TO LAW AS COLLEGE SENIORS

AND ENTERING LAW SCHOOL)

Per cent Rating. "Personal C9ntacts with Faculty
as' " Excellent" or "G90d" 

. = ======= ~~~======-====== ====== ===== ==============

Academic Performance
Index

Law School Stratum

Medium

III
36 (179) 40. (75) (58)

(87) (171) (175)

(10) (242)(82)

(276) (328) (475)

High

Low

Tot a1

. '

' = 1 079
N.A, Reaction

. - 

NA, API

. . 

, Stratum

. - 

Total N . = 1 179

Per cent Rating. "Caliber of Classroom Teaching
as "Excellent" or "Good"

High (180) (75) (58)
Medium

(87) (172) (174)
Lbw

:'(lb) :(82) (243)-

. , . '" . . . .

Total (277) (329) (475)

N . 

. '

. = 1 081
, Reaction

NA, API

. =. 

NA, Stratum

---

Total N

.. .

. = 1 179

Too few cases to percentage.



TABLE 4. 4--Continued
Per cent Rating "Curriculum and Course
Offerings" as "Excellent" or HGood"

Academic Performance Law School StratUI
Index III

High (179) (75) (58)

. .

Medium (87) (172) (l74)
Low (10) (82) 85 . (243)

Total (276) (329) (475)

N '
, Reaction
, API

NA, Stratum

Total N

.. .. .. ..

= 1 080

= 1 179

.. .. .. .. .. .. .. .. ..

Per cent Rating "Facilities and Opportunities
for Research (Including Library)" as

Excellent" or "Good"

High (179) (75) (58)

Medium (87) (171) (174)

Low (10) (81) (243)

Total (276) (327) (475)

N '
NA, Reaction
NA, API

. .

. NA , . Stratum

.. .. .. .. ..

= 1 078

.. .. .. .. .. .. .. .. .. ..

'rotalN

.. .. .. .. 

. = 1 179



LE 4. 4- - Cont inued

Per cent Rating "CaHber of the Stuqents" as
Excellent1l or "Good"

Academic Performance Law School Stra.tum

Index

High (179) (74) (58)

Medium 100
(87) (168) (174)

Low (10) (80) (233)

Total (276) (322) (465)

N . . = 1 063
NA, Reaction

. . 

NA, API
NA, Stratum

Total N = l , 179

Per cent Rating "Knowledge and Professional
Standing of the Faculty" as

Excellent" or "Good"

High 99 (179)
(75) (58)

100 (87) 99 (170) 82 (173)

(10) (8l) 91 (242)

100 (276) 98 (326) 87 (473)

Medium

Low

Total

N . 
, Reacti,on

w., APr
, Stratum

. = 1 075

. = ---

Total N = 1 179

While the rating levels were uniformly high, faculty contacts

. aside, rate of endQrseme t for the rema.ining five aspects of profes

aiona1 training di:feredsystematically among the strata: Stratum III



students. were somewhat less satisfied with their academic circum-
stances than were their fellow students in Stratum I and Stratum II,

. Assuming that institutional reputations depended in part upon stu-
dent evaluations of the education received there, these findings lend

additional support to the class'ification of lawscbools employed in

this research.

It comes as a distinct surprise to this former graduate stu-
dent of sociology to discover that entering law students overwhelming-

ly endorse the caliber of classroom teaching to which they are exposed,

Perhaps there. aredif,ferences in graduate and professional training
that impose different perspectives on this and other aspects of higher

education. The question of access to faculty entails consideration

of the time demands on faculty members for whom teaching, as such , is

only one of the many roles typically attached to the position of "pro-

fessor. It is noteworthy that only one in 'three students in the top

eight schools considered their contacts with faculty as " excellent"
or "good" in contrast with over' one in two studeht s ehrolled in Stratum

III l,aw schools.

There are several interpret1;tions possible, l;mt the one amenable
to empirical testing concerns the possibility that brighter students

may be more demanding of their instructors than their fellow class-

. .

mates. Because bright student s in diverse law school environments

might have responded quite differently depending on where they are al-

located, it is important to examine th nt effects of Stratum and

API if we ' are to understand why. sOme s udents' responded one way rather

than another. . Each of the sub-tables of Table 4. 4 provides the . requi-
site information.

. Some 41 per cent of all high API students were satisfied with

faculty contacts in contrast with 56 per cent of the low API students:
satisfaction with faculty contacts is inversely related to academic

performance. But high API students in the bottom stratum were far

more likely to be satisfied th.an their counterparts who went to the

top eight schoqls; indeed, they were as satisfied as the low API



students in the bottom stratum, but for different reasons. It. appears
to be a problem of relative deprivation Or relative gratification.

the competition for faculty recognition , high API students in th top
eight were up against ore formidable competition from their class-

mates , while the h.igh. API student attending a Stratum III school evi-

dently h.ad fewer class ates effectively vying for academic honors.

the relationships found for fa\:ulty reputation, facilities; and
course offerings are 'quite different. Aside from personal contact with
faculty, high API students in Stratum I law schools invariably were

most likely to rate their first-year experiences. as "excellent" or

good" ; indeed , th.eir judgments. approach unanimity. High API students
. in the bottom stratum were least likely to register comparable levels

. of satisfaction. Consider, for example , student jUdgment s of the
caliber of chssroom teaching LTabJ.e 4. 4 b)). High API students in
the. aggregate were only sligh.tly more satisfied with th.e quality of

. formal instruc tion than ' were the low API student s (88 per cent as com-
pared to 82 per cent) . However , 97 percent of the high API student 
in the top eight schools endorsed th.e caliber of teaching. provided in
the classroom . in contrast with. only 62 per cent of the students of
equivalent undergraduate academic performance who entered Stratum . I;II
schools.

Anat:alysis of the ratings of fellow students produces a simi-
lar outcome (Table 4' 4 e)). Everyone in Stratum 1. judged his class-
IIates to be 0:1 good or excellent legal timber , but only one-half of
the high API students at the bottomthough.t as welt of their fellows.
Within eac:h stratum, low API students were more satisfied '!ith their
classmates than were high API students. . The interaction of student

. ability and institutional quality generated judgments ranging ,from

100 . per cent endorsement of peers by students of medium. APt in Stratum
I' to 52 per cent endorsement by.talented students in Stratum III.

. With minor variations , ratings on faculty reputatibns l ccnlrse offer-

ings , and research opport1,nities and fac l1it.ies yiE;ld similar out-
come s. (See Tables 4.Ac) through 1).



Stratum, Academic Performance Index, and Law School Grades

Sociologists studying the legal profession give considerable

attention to student perceptions of the social environment. The fact

that chances of a favorable assessment of the total learning situ-
ationin law school depends heavily on the interaction of persoQal
ability and institutional quality is perhaps a finding of some inter-
est to the professional law school educator as well. It points to.
some of the environmental const.raints on maintaining high levels of

morale among students.

In the final analysis , however , the primary concern is per-

formance It is one of the facts of professional life that law school

. grades. are critically important for the entering law student determined

to " succeed" in his profession-- no matter how he defines sticcess.

. The NORCfollow- up survey provides information bearing on this vital

topic. The spring, 1962 schedule asked: What is your grade point

. average so far in your post-bachelor t s studies?" At the time they

returned their completed questionnaires to the Center, some 80 . per

cent of the first year law students were able to provide this infor-

mation. . While the analysis could benefit from more definitive infor-
mation, such as the final grade point average for first year of study,

the materials that follow do not appear to be iQadequate.

We shall first consider the relationship between API, measur-

ing as it does the four years of undergraduate work , and the spring,

1962 , grade point average in law school. Table 4. 5 shows that among
. high API students, some 26 per cent secured grades of B .plus or higher;
only six per cent of the low API students reported COmparable records.

Not surprisingly, students who performed well in college were more

likely to do better in law school than their medium or low API 'fellow

students. Because we have shown that institutional quality is enor-

mously varied , law school grade point averages probably deserve the' same

kind of statistical adjustment found necessary in the earlier NORC re-

searches. An assessment of QPAfor first-' year study is possible by



introducing stratum as a control variable.

Table 4. , indicate the following:

The results , shown in

(1) -Reading down the table , it is evident that high API
students were fa more likely to report a GPA of B
plus or better within each law school stratum than

their fellow classmates who entered law school with

amiddling or low API. Furthermore , the high API
1: was twice as likely to report this GPA at

a Stratum III school (41 per cent) than at a Stratum
chool (21. per cent).

About four in ten high API students reported a B or

B minus GPA within each law school stratum; one in

three students of middling academic achievement in

college now reported a similar GPA. Among low API
students , the chances of making this GPA were some-
what better in the bottom stratum than . in the middle
one. Even so , the second panel. shows that within
each stratum chances of reporting a B or B minus

were directly related to level of academic perform-

ance in college as was the case for those scoring

B plus or higher.

Although they were among the top twenty per cent

in the June , 1961 , graduating class in academic

performance, high API students are twice as likely

to report a GPA of C plus or less if they are in

$tratumI (39 per cent) than is the case in Stratum
III (18 per cent). The competition .in the top eight
sch.ools for high grades necessarily meant that some
students stood lower on the academic totem pole than

would be their lot elsewhere. Within each stratum
. a GPA of C plus or lower becomes increasingly fre-
quent wi th each downward st ep in API.

(2)

(3)

In effect , GPA as. reported by first-year law students reflected
the interaction of academic abil1ty and institution.al quality, Thus
performance in law school , like the perception of the academic environ-

ment of law school , represents an outcome shaped simultaneously by the

student. and . his law school.



TABLE 4, 5

FIRST YEAR LAW SCHOOL GRADES AND ACADEMIC PERFORMCE INDEX
(AMONG. MALES COMMITTED TO LAW AS COLLEGE

SENIORS AND ENTERING LAW SCHOOL)

==========================-=------===------------ -------------====------ ---------- -------------

Grades Tot al

Academic Performance
Index C+ II P cent

or Higher Lower!!' er

High 100 (243)

. Medium 100 (354)

Low 100 (304)

1\0 Grades Yet

. .

, Grades
, API

, Stratum

Total N

==========;:========:;==;:=================-=-=-=-=-=-====-=-=-=

Ii==-===-===-=-==

====-,..

Academic Grades II Totalaw Perform- Schoance.. 'Stratum B+ 
B; B- 

C+ II Per cent:: NIndex or lli,gher or oweI'll

II 100

II 100
!! lOO

II lOa
II 100

!1 100.

74 II 10066 II 99

TABLE 4.

FIRST YEAR LAW SCHPOL GRADES , LAW SCHOOL STRATUM,
. AND ACADEMIC PERFORMCE INDEX (AMONG MALES

COMMITTED TO LAW AS COLLEGE SENIORS
AND ENTERING LAW SCHOOL)

High
III

III

III

Medium

Low

N . . 
No Grades Yet

, Grades
, API

NA, Stratum
Total N . . 

- 901
173

= 1 179

(124 )
(65)
(54)

. (65)
. (133)
. (156)

(9)*
(69)

(226)
901
173

= 1 179

Too few cases to percentage.



Stratum, Grade' Point Average, . and Reactions to Legal Study

Let us now reconsider thefiridi,ngs on student ratings of sev-
eral aspects of their study ditions With the exception of ratings

on contacts with faculty, we sh.pwed that stratum and API together had

uniform effects on the rating 91: the caliber of classroom teaching,
etc. , such that high API students in Stratum! were most likely to
offer ratings of "excellent" :or "good" whi.le low AP! students in
Stratum III were least' likely to do so. ' The findings on faculty con-
tacts indicated th.at the opposite relationship obtained: High API
students' in the top eight schools were likely to be satisfied

with faculty contacts. At this point , the data can be re- examined

starting with the premise that it is not ast performance that de-

termines " acces s to faculty, ". but rather current performance,

As seen in able 4. 7, Stratum I students scoring B plus or
her were more likely than were the other students in th.at stratum

to rate faculty ontacts as "excellent' ' or "good. Nevertheless
when grade point avex-age was held constant , Stratum II:! students still
rated faculty contacts as satisfactory more frequently than did' stu-
dents in Stratum II, who , in turn , were more satisfied than were their

counterparts in the top eight schools. Two out of three :B plus 
better students at the bottom stratum schools gave this rating in

contrast with only one out of three Stratum I students with GPA' s of

less th.an plus. . With th.e exception of faculty contacts, ratings on
the remaining aspects of the learning environment support the structure

of relationships found. when API was treated as the measure of talent.



TABLE 4.

fIRST YEAR LAW SCHOOL GRADES , LAW SCHOOL STRATU, ; ' AND
RATINGQF "PERSONAL CONtACTS WITH FACULTY" ( ONG

. MALES COMMIT ED TO LAW AS . COLLEGE SENIORS
AND ENTERING LAw SCHOOL)

(Per cent "Excellent" or " GOOq"

===========================.==;=== =================

Grades
Low School
. Stratum

B, ' B:"or Higher or Lower

(30) (74) . (94)

(44) (90) (133)

(47) (130) (246)

NA, Perso al Contacts

888

181des, NA, and None Yet

NA, Stratum

,- . . 

Total N ;: 1 179



. CHAPTER V

FINANCIAt SUPPORT FOR LEGAL EDUCAT:WN

Only a minority of the NORC sample of June , 1961 , college

graduates were planning to enter graduate or professional school in

tne fa l 9f 1961 t the graduat ng seniors among them who had

ch.osen law as tneir future career were an exceptional group.
overwhelming majQrity of them saiclthat they would continue their

studies in th.e f , and , in fact, most of them did. In this chap-

ter , we wish to describe their financial circumstances and indicate

hotv law students entering the schools of differing strata were dis-
tributed on a number of Hems concerning stipend support and other
sources of income during the academic year 1961-1962, Of special
interest are differences among stipend holders , stipend applicants

who were unable to gain. stipend support but attended law school,
neverth.e1es::, and the m!:inder who attended but did not apply for
a stipend,

In comparison with other fields, we know that law does rather

badly in provid;ing stipend support. The sciences and engineering give
far more financial aid to their entering graduate students. Perhaps
one reason for the discrepant levels of support is the different socio-
economic composition of the various fields; law h.as the highest propor-
tion, of student;scoming from relatively affluent families. The question
of " financial need" is a sticky one at est. Certainly a policy of sup-

port :for legal education would have to consider the overriding fact of
the favorable situation of prospective lawyers and study whatever syste-

tic information is available concerning the financial circumstances of

law students , th. distribution of stipen,d support among law schools , and
how t1,eavailable stipends are distributed among law students applying

for such.ai? Our data illuminate some of; th.ese questions.



Stipend Applications , Type of Attendance in 1961-1962 and API

Let us examine the rates of , stipend application among students
at different levels of academic performance who had definite plans for

graduate or professional school in fall , 1961 , and their actual en-

rollment as reported in .the one-year follow-up. Among. those attend-
ing a law school , some 30 per cent had submi tted applic tions by the

time they returned their first questionnaire in spring, 1961; , 25 per
cent of those attending grad ate school had made application also

as had 22 per cent of those who planned to go on immediately but did

not. Within each group of attenders and non- attenders , applications
were made more frequently by high API students than by others.
Table 5. 1.)

(See

TABLE 5. 1

STIPEND APPLICATION, FALL, 1961 ACTIVITY , AND ACADEMIC
PERFORMCE INDEX (AMONG MALES COMMITTED TO LAW AS
SENIORS AND PLANNING ADVANCED STUDY FOR FALL, 1961)

(Per cent Who AppH-edforaB-H1'endfor' Fan,. V). 61"),

-------------------------------------- === ========================================

Fall , 1961
Activity

Academic Petformance Index

Law school. 

High Medi urn Low Total

(320) (433) 13 (321) 075)

(20) (36) (32) (88)

(26) (52) (89) (167)

Graduate school

Not.. .apt ending

N . . = 1 329
, Stipend Application

. . . '

, API

. . . ,

Not Planning to Attend Fall , 1961
Total N . = 1 697



Perhaps the crucial observation h.ere is that the talented
segment of those who plannedto go on to prof ssi nal school , applied

for a stipend , but did not attend , consists of a weighted sample of

fifteen students , or less than one per cent of the total sample of

law .aspirants.

In comparison with other career fields and fields of gradu-

ate study, law aspirants had a low rat of Ii.tipend applicat:ion. yfy
did the others not bother to apPly?' Among those who entered law

school and graduate school , some 47 per cent. said that they, "wouldn 1 t

need support of this type, '" and 25 per cent of the attenders gave this
reason as well (Table 5.2 a)) . Significantly, 71-per cent of the

bigh API students in law school said that support of this kind .was

not needed and only 28 per cent ' circled 111 didn I t think I could ge

any ; in contrast , 37 per cent of the low API law students claimed

that stipend support was unne essary and 55 per cent said they had

no hopes of getting any. The high API students in graduate school

or out of school cOIlpletely during the academic year 1961-1962 com-
prise too small a group for . additional apI:J,ysis but oyer . f()ur in ten
graduate students who were below this top twenty per c€nt of the

June , 1961 , graduating classes sa,idthat there was no need for sti-

pend support , and a similar . number felt they would not receive it

even if they applied. . The over-all impression' is that the majority
of those not applying for a . .stipend: simply did not require this form
of assistance toirnp lemeilt thei academic plans. This wis especially

true of the high API stud nts entering law schools.

The same point is made by examining the three variables- -law
school attendance, ,API, and reasons for not applying.. for a stipend--

from a related but different perspe'ctive. Ta?le 5. 2 b) shows that 86
per cent of the ighAPI tJden s aiid 7Tper cent: 6fthe' low API stu-
dents who said they did not need. financial ' aid were attending law

. .

school dur,ing . th year f6l10witlg. c()lJ. ,gracl1,aJigri. . 1,()J:g: tJ1()- I:()-_._---_

'" 

didn I t think they could get a stipend , fully 94 per cent of the h

API students were in law . as were 75 per cemt of their low API counter-
part s .
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TABLE 50 2 - - Gont inued
Percent Attending Law School

Academic
Per f orranc e

Index

Reasons for Not
Applying

. a Could NotNot, Needed Get

High (126) (48)

Medium 
(158) (174)

Low
(134) (207)

Total. (418) (429 )

Stipend-Holding; API, and Law School " Stratum

How many law students held stipends during the first year of

academic sttidy? The questionnaire item was phrased as follows:

During the academic year, 'did you receive a stipend
(scholarship, fellowship, research or teaching assist-
antship) or similar financial aid?"

The rate pf stipend-h9lding among the entering law students in the

J4Ile, 19q1, graduating class was 28 per cent.

. .

Stipend-holders, how-

ever not randomly distributed among the elltering law school

. classes.

We will first cOriSid r tqe relationship of stipend-holding,

academic performance and institutional quality without distinguishing

fqr the moment between stipendapplicapts and others, Table 5. 3 a)
sHows that strattIm and API made a difference in the likelihood o

school attended. The young

.. I
Within each stratum, chances of getting

Questions offinaricialtleed aside, ta1-

The rewards aiso depended on type of

an of high API had a better chance of

holding 1:ny kihd of stipend.

stipends increased with API.

entapparently is. rewarded.



holding a stipend in Stratum III than in Stratum I; but resumaqly,
the com etition w s stiffer iin the top eight schools.

TAnLE 5.

STIPENl)-HOLDING (1961 62), ACADEMIC PERFO
INDEiK, AND LAW SCHOQL STRATUM ( ONG MAES 

ITTED TO LAW AS COLLEGE SENIORS AND
ENTERING LAW SCHOOL) 

Per cent Holding Stipend Among All Law
School Entrants) 

-- -- ------- ------ --- --- - - =------=--- ===-==- ==--==------------------

Academic Law School Stratum
Performance

II IIIIndex
High (176) (74) (57)
Medium (82) (163) (155)
Low (10) (80) (218)

. N 
, Stipend
, API'

NA, Stratum

Total N

.. = 1, 015

. .

., 79

. - . - 

= 1 179

Too few cases to percentage..

Interestingly enough., the low API
II sch.ool was more likely to be holding a

part, in Stratum III.

student attending a Stratum

stipend than his counter-

If we consider the incidence of stipend- holding among stipend

applicants only, we find a different picture: in Stratum I, stipend-

holding was directly related to talent; in Stratum II, there. were no
API- related' differences; and in Stratum III, stipend-holding was in-
versely related to talent so that low API applicants stood a better

chance of holding a stipend than did the high API applicants!. rS.ee
Table 5. 3 b). J Furthermore , within each level of talent, stratum
difference.s were such that the high API applicant was about equally.
likely to be holding a stipend no 11atter which type of school 
attended , but the chances of obtaining a stipend increased with each



step down tli.equality ladder if the student ranked below the top twenty

per" cent of the . June,. 1961 , graduating class.

The saTfe three variables ppear in a different perspective in

Taple 5. 3 c). Here we. see tQat the academic quality of students in the
th.J"ee stipenp categ.ories differed. ci:llsiderably when institutiQnal qual-
ity was considered. At the .one extreme , fully three-quartE:rs of the sti-
pend holders in Stratum I wer high .on API as cOmpared with on+y .one in

nty students of those who did not make a stipend application and then

attended a Stratum II): school. FurttJermore, th.e academic caliber of
stipend holders differed markedly by type .of school, with the result
that less than one in three stipend holders in Stratum rp: schools ranked

higll on API. Correlatively, the group turned down for stipends in Stra-
tum III had a slightly higher pr.oportion of high API students than did
the group receiving stipend support.

TABLE 5. CQntinued
Per cent Holding Stipend, Among Stipend Applicants Only

Academic
Performance

: .

LawScho6l Stratum
IIIHigh 65 (89) 71 :(4

Medium 52 (31) 7l (68) Low (1) 68 (37) 
N . . 

.. , . .

409
Did Not Apply

. . . . .

60E?
NA, Stipend. 

. . . . 

, API'

. :; 

NA, Stratum 

. - 

Total N. 

. . . . . :; 

179

(41)

(54)
(40) .

Per cent High API

Law Applied for Stipend DidNQtSchoo 1
Stratum Received Did Not Receive Apply

(74) (47) 59, (47)
(107)' (46) (164)

III 9-9 (36 295

NA, S t i pend
N4-, API
i'A , Stratum

Total 

:; 1, 015

, . . . :; 

= 1 179



One could infer from these tables that top national schools

. allocate stipends on the basis of talent while Stratum III schools
do not consider talent as measured by API a relevant factor in de-

termining who shall be awarded the available stipend support.
flaw of inference , of course , is that students who enrolled in

The

Stratum III schools may have applied to and have been rejected by a

law school in the other two strata.

Stratum. API. and Family Income

Perhaps financial need is an intervening variable accounting

for the relationship between stipend holding and academic performance

as measured by the API.
With amily income as the indicator of neeq,

the three variables of stratum, family income, and API together , pro-
duce the following pattern as shown in Table 5.

TABLE 5.

API, LAW SCHOOL STRATUM, AND INCOME OF PARENTAL FAMILY
(AMONG MALES COMMITTED TO LAW AS COLLEGE SENIORS AND

ENTERING LAW SCHOOL)

. (Per cent HoLding Stipends , Ariong Stipend-Applicants)

------------------------ ------------------------------------------------------ ---------------------------

u---------------------------
High API Medium or Low APILaw

School $7, 500 Less Than $7, 500 Less Than
Stratum More $7 , 500 More $7, 500

F amil y Inc ome Family IncomeliFamily Income Family Income

. .

(56) (22) (18) (7)

(26) (13) (68) (27)

III (67) (15) (52) (30)

N . . 
Did Not Apply

, Stipend
NA, API/Family Income, Stratum 

401
606

. 76

. . . . .

= l, l79Total N . :

Too few cases to percentage.



In Stratum I, the priI\ary determinant of s,tip nd-holding was

. API; family income generated a secondary effect , with bright

, "

richl1

applicants more likely to secure some form of stipend support than

. 'bright " poor" applicants. Both , of course wer far more , likely to

be holding a stipend than . the applicants who did not rank high on

ApI. In . Stratum II , API again was more impo tant than family income

n determining who held a stipenq. Unlike the pattern ,found in the
top eight schools , stipends went more to, the bright poor applicants
79 per cent) among those who were not in the ,top twen,ty per cent of

the graduating class. Among those scoring "medium" or "low on API,

the applicant of modest origin was less likely .to have a stipend
than was his, more fortunate fellow applicant. Among those scoring

. .

high" on API the applicant of modest origin was sOrnewhatmore likely
to rec.eive a s.i p end t:n- the Olewhose family had the higher income.

If;talent and need are considered to be the crucial factors

in allocating stipends , then the pattern of Stratum III is most un-

usual. There fully 86 per cent of the applicants who were both rich"

and "not-bright" held stipends! The combination of money and lack of

talent resulted in the highest rate.of stipend-holding found in the

sample , while the same combination of attributes resulted in the low.

est rate of stipend-holding' among Stratum I schoo'ls (37 per cent of

the applicants), In Stratum II students "low" on both API and fam-

ily income had the lowest rate of stipend-holding.

The patterns of stipend-holding among law students raise a

number of uestions: For example , why should the relationship between

stipend-holding and API be as varied and as unexpected as we have found

it to be? . But the data are limited; additional information would be
requi.red before we could begin to interpret the institutional functions

of stipend giving in the field of legal education.

Types of Stipends

''Stipend'' is a generic term employed in the NORC researches to

cover various kinds of firiancial support, including scholarships, fel-
lowships, and teaching or research assistantships, What kinds of



support qid stipend holders r ceive for the study of law? Table 5.
tails the kind of support given to stipend recipi

nts in the tqree
strata of law schools. Most stipends in the field of legal education
Were scholarships th.at met some or all of the tuition costs. Some 80

. per cent of the stipends . awarded to students in Stratum I were of th.is
kind; in Stratum III the proportion was slightly less (70 per cent).
On he oth.er hand , Stratum III recipients were more likely than were

stipendholqers in Stratum I to receive a scholarship or fellowship

for tuition plus a cash grant (20 per cent as opposed to 12 per cent).
Almost all financial assistance offered to law students took one 

0:1
these two forms ; only oS handful held teaching or research assistant-

so;ips. In contrast , aH June , 1961 , graduating seniors holding s
pends in a graduate or professional school received relatively less

SUPP01;t in the form of scholarships or fellowships (55 per cent) and
more aid in the form of. duty stipends , i. e. , teaching or research
assistantsh ps (40 per cent).

TABLE 5.

TYPE OF STIPEND AND LAW SCHOOL STRATUM (AMONG MALES COMMITTED

TO LAW AS COLLEGE SENIORS AND ENTERING LAW SCHOOL)

~~~~ ~~~~~========= =======

F=====

========== ===

Law School StratumType Stipend
III

Scholarship: tuition
Schoh.rship: tuition and cash
Teaching assistantship
Research. assistaptship
Oth

'rotaJ, Per cent 100 100

(74) (l07) (100)

.. .. .. . . .. .. . . .. .. .. . . .. . . 

Total N . . 

.. . .. = .

281

743

:: 

= 1 179

No Stipend
, Stipend

, Stratum

.. . . .. . .. .. . .. . . 



Furthermore , the value of all stipends received

academic year varied by stratum, as seen in Table 5.

somewhat less than one-half of all ,stipends granted in

during the
Specifically,
Stratum I were

worth less than $l OOO while close to four out of five stipends

granted in Stratum III were below that figure. In fact , one in five

stipends held in both Strata II and III had a cash value of less

than . $200. In addition, the number of law students holding stipends
. $2 000 or more. was almost negligible. The graduate and profession-

al school cohort of June, 1961 , college seniors , in contrast , fared

her well: some 40 per cent held stipends valued at $2 000 or more

whi e only one-third received aid with a cash value of less than $1 000.

TABLE 5.

VALUE OF STIPEND AND LAW SCHOOL STRATUM (AMONG MALES COMMITTED
TO LAW AS COLLEGE SENIORS AND-ENTERING EAW SCHOOL)

============= ==============-=== ==============================

Total Per cent

Law School Stratum

100

(107)

III
Value of Stiperui

" Less than $200

. 2QQ - 499

$ .

500- - 999

000 - 1 499

$1;500 - 1 999

OOO - 2, 499

, 500 or more

N . . (74) (98)

. .

279

743.

. 1, 179

._' . . . . .

N . .
No Stipend

, Stipend

NA, Stratum

. Total N '

' . . .. " "," . . . . . " ' . '.' , . . .. . .. . . ' . .,. - ......- ."., ,. ,, .. .. "_- .. '''-"

m., .

See Norman Miller , QE. .f. , p. 79.



Sources of Support by Stipend Category

Since the monetary value of stipends held by law students is

relatively low , clearly stipend holders, as well as other students,
relied on other forms of support. Table 5. 7 shows the frequency
with which stipend holders, applicants who failed to secures.tipends,
and non applicants in the three strata of law schools , secured th.e

sUm of $200 or more. In every stratum students relied on parents.
However , students in each ' stipend category were less likely to rely
on parents as a source of support with each step down the institu-

tional ladder. ' the one hand , nine out of ten non- stipend hold-
er's in Stratum I relied on parent s or relatives; on the other , only

one in two stipend h.olders in Stratum III was supported by parents
or relatives.

TABLE 5. 7

SOURCES OF NON-STIPEND INCOME ($200 OR MORE), LAW SCHOOL STRA-
TUM AND STIPEND HOLDING (AMONG MALES COMMITTED TO LAW AS

COLLEGE SENIORS AND ENTERING LAW SCHOOL)

---------------- ========== ============================= =====""======---------------

Per cent Law Applied for stipend Did Not
Receiving $200 . School

Did Not . Apply
More from... Stratum Received Receive

(73) (47) (148)

Parents (107) (50) (165)

'II (99) (37) (293)

Savings
III

Loan 1,8

. .' . . 

, Sources
, Stipend

NA, Stratum
Total N . 

019

179



TABLE 5. 8-- Continued
Per cent Employed Part- time (Among Those Emp oyecD

Law Applied for Stipend
Did NotSchoo 1
ApplyStratum Received Did Not Receive

100 (14) 100 (10) (19)

(35) (26) (68)
IIJ;

(48) (30) (120)

N . . 
Not Employed

. . 

, Stipend
, Stratum

Total N . .

370
654

= l 179

Rates of employment varied considerably by stipend category

and by stratum. In each instance , students in Stratum I were less

likely to be employed full-time than those in Stratum III. In addi-

tion, when stipend recipients and other stipend applicants were em-

ployed , their employment was more likely to be part-time than was the

case among tHeir counterparts who did not apply for assistance.

the one extreme all the stipend holders and other applicants in the

top eight who worked had part-time jobs , while just over one-h.alf of
the non- applicants in Stratum III worked only part- time.

Non-Stipend Monthly Inc9

The average monthly incomes (before taxes and deductions) de-

rived from several sources upon wh.ich law students drew to meet their
expenses , are shown in Table 5.9. The upper panel shows the proportion
of stud nts in each stipend category (by stratum) who had monthly
income. Among stipend holders , the likelihood of having no addition

al income declined with each step down the institutional ladder: two



Non- applicants in each stratum were equally likely to report

withdrawal of savings (one in three did). Stratum III stipend-hold-
ers and applicants who did not secure stipends were less likely to

rely on savings than were those in Stratum Furthermore, stipend
holders in every stratum were likely to take loans than those

who did not apply for a stipend. The likelihood of loans increased

among stipend holders with each step up the quality ladder; appli-
cants QQ receiving a stipend in Strata I and II also took loans
more frequently than their counterparts in Stratum III.

The most i portant source of income for many law students

was employment. In Table 5. , part- time and full- time employment
rates are shown by stratum. Not surprisingly, students who were

unsuccessful in obtaining stipends were most likely to be employed;

the rates of employment among students ranged from 21 per cent at

the top eight schools to 8l per cent at the bottom schools.

TABLE 5.

EMLOmNT, LAW SCHOOL STRATUM, AND STIPEND HOLDING (AMONG
MALES COMMITTED TO LAW AS COLLEGE SENIORS AND

ENTERING LAW SCHOOL)

a) Per cent Employed

============ ======= ========= ========== ===============

Law Applied for Stipend
. Di.d' N6tSchool

Stratum Received Did Not Receive Apply

(74) (47) (145)

(107) (50) (165)

III (100) (37) (296)

N . . . = 1 024



out of five stipend holders in the top eight schools appafent:yfe-

lied solely on their stipends Furthermore, applicants ' who failed'

to secure assistance and non..applicants in Stratum Iwete also more
likely than were their counterparts attending Stratum III schools

to report that they had no monthly income.

TABLE 5.

NON-STIPEND INCOME, LAW SCHOOL STRATUM, AND STIPEND HOLDING
(AMONG MALES COMMITTED TO . LAW AS COLLEGE SENIORS

AND ENTERING LAW SCHOOL) 

========== ====================================================== ===

Income
Law Applied for Stipend

School
Stratum ReC,ei ved Did Not Receive

(49) (34)

(73) (30)

III (62) (29)

III

Did Not
Apply

Per cent

Monthly Income

31 (104)

20 (104)

24 (192)

Per cent
Less Than

$200
46'

, '

NA, Income

, St ipend

677

347

: 79

N . . 

, Stratum .

.. . . .. . 

Total N . . = 1 179

. The next panel sh.ows the proportion reporting l ss than $200

;in current average non- stipend income. Stipend-holding and stratum
are both involved; two-thirds of th stipend holders in Stratum I

are in this category, in contrast with 31 per cent of those Stratum

III students who were not given assistance, and 41 per cen of .the



nQn- app1icants in Stratum III. This pattern is related to the fre
quency and kind of employment. For example, because of the high

rate of full- time employment among non- stipend holders in Stratum
III, 15 per cent report month.ly incomes of $200-299; l8 per cent Te-

port $300- 399; another 18 per cent estimate between $400 and $599;

and six per cent report even higher monthly incomes (Table 5. 10),

TABLE 5.

NON-STIPEND INCOME, LAW SCHOOL STRATUM, AND STIPEND HOLDING
(AMONG MALES COMMITTED TO LAW AND ENTERING LAW SCHOOL)

~~~~ ======== == ============================= ======= === ====

Law
Monthly Income Tot al

School Stipend
Stratum Holding

None
$1- $200 $300 $400 $600 Per cent
199 -299 -399 -599

Applied, 100 (49)Received
Applied 101 (34)

Not Received

Did Not 100 (104 )
Apply

Applied 10l (73)
Recei ved

Applied 100 (30)
Not Received

Did Not 100 (lQ4)
Apply

Applied 100 (62)
Received

III Applied 100 (29)
Not Received

Did Not (192)
Apply

N . . I . o . . 

. =

677

347NA, Income

, Stipend

NA, Stratum
Total N . .

" . .. . .. . ... . . 

. = 1 179



Debts and . postgraduate Study

Another little-known aspect of the financial circumstances of

students enrolled in the study of law is the amourit of debt they incur

for their studies. The NORC survey provides this kind of information

on the basis of responses to the following question;

CQnsidering money borrowedf()r educatioi1 (tuition , living

expenses while in school , books , etc.

).. . 

how much money
have you borrowed for post-graduate studies?

In the upper panel of Table 5. 11 proportions of students in

each stratum and stipend category who circled 11 None 11 are presented.

Among stipend holders , absence of debt increased with each step down

the stratum ladder. Stipend holders in the top eight schools were

specially likely to incur debt to meet academic expenses. Of those

applicants who failed to secure stipen $, those located in Stratum III
were again most likely to be free of debt for post-graduate. study.

Among students who did not apply for stipends there were no strong dif-
ferences by stratum--nearly all were debt-free. The table also shows

that stipend holders invariably were less likely to be free of this

kind of debt within each stratum than were the non- applicants.

In the lower panel of Table 5. , rates of indebtedness totalling

$500 or more are presented. Non- applicants in Stratum I and applicants

unable to secure stipends in Stratum III were least likely to be in

debt for this amount , but for different reasons. Tpe , former category

comprised students who were likely to be in favorable socio- economic

circumstances, while the latter were engaged in full-time or part-

time employment:.



TABLE 5.

DEBTS FOR POST.,GRADUATE STUDY, LAW SCHOOL STRATUM, AND
STIP&ND UOLDING (AMONG MALES COMMITTED TO LAW AS

COLLEGE SENIORS AND ENTERING LAW SCHOOL)

-------------------- ================================= -------------------- -------- ---------------

AI\ount Law Applied for Stipend Did NotSchool ApplyDebt Stratum Received Did not Receive

(72) (43) (144)
Per cent

None (107) (50) (158)

III (97) (36) (286)

Per cent
$500

More III

N . . .

. . 

NA, Debt
NA, Stipend

Stratum

993

Total N . . = 1, 179

Assets of Law Students

Just as information is needed on the amount of debt that law

students incur for their postgraduate study, so is there need for

timates of assets that students have access to in the face of emer-

gencies and the 1 ike . Table 5. 12 shows the frequency with which $tu-
dents in the several stipend' categories reported their assets in the
form of savings or securities (or other assets that could be converted

into cae;h) totaling $1, 000 or more. Sixty- four per cent of the stu-
dents in Stratum I who did not apply for stipends estimated their

assets at this figure or above, while only 38 per cent of the stipend

h.olders in that stratum were likely to be at this level. The Stratum

I group of stipend holders most frequently gave an estimate of $1, 000



or more, ' In Stratum II, . only: one out of th.reeofall stippendappli-
cants, both those holding stipends and the others, possessed ass

amounting to this figure 

, .

while more than one-half of the non-appli-

ca.nts in - that stratum did so, Stipend holders in Stratum III some

waatmorefrequent1y 'r-eported-ass-etsof.at least $l, DOO than did the
applica,ntswho failed to obtain stipends.

TABLE 5.

TOTAL LIQUID ASSETS, LAW SCHOOL STRATUM, AND STIPEND HOLDING

(AMONG MALES COMMITTED TO LAW AS COLLEGE SENIORS
. AND ENTERING. LAW SCHOOL)

(Per cent Having $1, 000 or More)

==========

F====================================F================

Law App lied for Stipend Did Not
School Apply

Stratum Received Did Not Receive

(72) (45) (142).

(104) (4. (160)

III (97) (34) (287)'

Total N . .

. .

0 . = 1, ;L9

0 . 
NA, Assets

, Stipend

;NA, tratum . . 

Stipends and Grades

Having documented the level of stipend,-holding among students

attending law school, the distribution of stipends among the seve.ra:l,

types of schc)ols, the other sources of support for students with dif-
ferent stipend experiences, and their debts and assets, it remains\tob:

see.n ether there is a distinctive "payoff" at the comp letion of the

first year of study, InTable 13 a) Ule proportio?- of students who

reported grade point averages of B+ or better at the time they returned



their completed questionnaires are presente'd, considering law-school

stratum and stipend category the table shows a weak but systemati

relationship. In each stratum, the stipend holders were sligh.tly

more likely' to indicate grade point averages. of B+ or better th.an

were the non-applicants. In view of the earlier relationships foulld

between stipend-holding and API, the table is interesting, not because

the relationship is so weak but rather because it. exists at all,

TABLE 5. 13

GRADE POINT AVERAGE (FIRST YEAR LAW SCHOOL), LAW" SCHOOL

STAATUM, AND STrPEND HOLDING (AMNG MALES COMMITTED
TO LAW AS COLLEGE SENIORS' AND ENTERING

LAW SCHOOL)

Per cent Reporting B+ or Higher

==" === ===================..================= ===============

Applied for Stipend Did Not 

School ApplyStrat-qm Received Did Not Receive

(54) (33) (104)

(93) (41) (128 )

III (98) (33) (2.2)

Per cent Holding Stipend

Law Grade Point Average
School

Stratum B+ or Higher Boo C+ or Lower

(29) (70) (92)

(44)' (88) (130)
III (49) (127) (227)

" . . . ' ' , -

NA, Graqes
N.o, "Grades Yet

.. . . .. .. .. =

, Stipend
Strq.tum 

.. .. .. .. .. .. .. .. .. .. .. .. .. .. =.. .. .. .. .. 

856

159

.. .. .. .. .. .. .. .. '- ' .. _..

Total N , .. t 

.. ..

= 1, 179



A different. but .related- question can be put to th.e same data:
How many students classified by th.eir current grade point average 'held
stipends in the three strata of law schools? Table 5. 13 b) shows that
thedHferences in ' stipEmd-h.olding between Stratum I students who
scored B+ or better and those who scored C+ or lower are negligible.

ijowever, in the. remaining strata, students scoring B+, or better were

more likely to hold stipends (50 per cent in. Stratum 11), in contrast.
with . students who maintained a grade point average ofC+ or less (30

per cent in Stratum II).

Furthermore, - Table 5. 14 indicates that pe formaI'ce in the

first year of legal study, as measured by the reported. GfA, did make

a difference in stipend-holding for the following year (academic year

. 1962- l963). In Stratum I, students who scored C+ or less were one-

half as likely to obtain stipend assistance (mostly in the form of

tuition scholarships) than were students with a higher GPA. Similar
relationships were found in the remaining strata. The results in this

tab le must be considered provisional, since their information on the
acceptance of stipends for th.e next academic year is derived from
questionnaires which were completed in the spring and summer of 1962,
before the next academic year actually began.

TABLE 5. l4

STIPEND FOR SECOND YEAR LEGAL STUDY (1962- 63) , LAW SCHOOL STRA-
TUM, AND GRADE POINT AVERAGE (FIRST YEAR LAW ' SCHOOL)

(AMONG MALES COMMITTED TO LAW AS COLLEGE SENIORS
AND ENTERING LAW SCHOOL). .

~~~~~ y!gg

i2! 122l=211__------

--------..------- -------------------------- -----------------------

Law Grade Point AverageSchool
Stratum 13+ 0 r Higher B'; Lower

(29) (68) (89)

...

(42) (85) (129)
III (54) (117) (234 )

N . . 

. . . . 

NA, 1963 Stipend
Grades, NA and None Yet

, Stratum. 
Total N . .

847

188

o . 

" .

= 1, 179



CHAPTER VI

ACADEMIC PLANS AND EMPLOYMNT EXPECTATIONS

Two topics are considered in this last chapter. The first is

the continuity of professional study--how many students planned to re-

sume their law study in the academic year 1962-63? How many 1961 col-

lege seniors planning on a career in law dropped out of school after

their first year of legal study? The second topic is the employment

preferences of law school students.
ous students expect to have?

What kind of p actice did vari-

Academic Plans: 1962-1963

On the facE! of it , the question of continuity of legal study

and dropout from law school would seem to be an intriguing problem

deserving considerable attention. Whether or not law students were

planning to continue their professional study could be ascertained

from responses to the question:

Indicate your plans for the coming (l962-1963) academic
year by circling one of the following:

Will continue studies in...
Same field , same chool 
Same field , but differerit school .
Same school , but different. field
Different field and different school

Will not be enrolled because...
Work for degree will be completed
Studying in absentia
Interrupting my studies temporarily

. Quitting my studies short of the degree

That this is definitely .! a "probleml1 for the law' school

group that is the subject of this report is indicated in Table 6.

The overwhelming majority (more than ninE! out of ten) plan to contin-

ue their studies in th.e field of law. This unusually low rate of
attrition is understandable if we consider that our law aspirants



have succe sful1y survived four years of undergraduate training in

American colleges of art s and science prior to their legal study.

It would appear th.at the entering law students who have elected the
pre- professional option and perhaps the mid-year graduate or the
student entering law school after a time gap of one or more years

after receiving the baccalaureate represent the prime risks for

dropout.

TABLE 6. 1

PLANS FOR SECOND YEAR LEGAL STUDY, LAW SCHOOL STRATUM,
AND GRADE POINT AVERAGE (FIRST YEAR LAW SCHOOL)

(AMONG MALES COMMITTED TO LAW AS COLLEGE
SENIORS AND ENTERING LAW SCHOOL)

=== =========== ===================================== =====

Law
Grade Point Average

Plans School
Stratum

or Higher or Lower

100 (30) (74) (95)
Coritinue

Legal Study
(44) (90) (132)

at Same
School

(248)III (55) (134)

Continue
Legal Study 

. at
Different
School III

Di scont inue
Legal
Study III

N . . 

. -

, Grades , and No Grades Yet
NA, Stratum

902
201

Total N := 1 179



But what Gan we learn about the almost two in twenty in our

group who did ndt continue in law schbOl? There were both institu-

tional and academic performance differentials in dropou rates r Not only

did top students in top law schools invariably plan to continue their

study of; law into the second year , but they planned to do so at the
same school.

At the one extreme , ail Stratum 1 students reporting a GPA of

B . plus or better planned to continue into the second year at the same

law school. Among Stratum III students doing as well academically 

89 per cent had identical academic plans for 1962-1963 and 85 per ceht

of the students reporting GPA's of C ' plus or lower reported this inten-
tion. In addition, 'table 6;1 snows that there were institutionally-
link€ddifferences on plans fortrarisferring to. a. different law schooL

Stratum I, a handful of students who did relatively poorly in their

academic work intended to change schools; in Stratum II, both the

etter students (B plus or better) and the poorer students (Cplus
or lower) planned to shift schools; among students in Stratum III,
nine per cent of the superior students intended to study law in a

different school setting. It would be instructive to know whether

a ch.ange in law school affiliation entails a change in stratum.

Among those who did QQ plan to enroll in 1962-1963, the major
reasons were "quitting my studies short of the degree " and i' interrupt-
ing my studies temporarily. Whether the dropouts who gave the latter

reason will later return to law school will be deternined in the course

of' the follow- up surveys ' that the Center plans to undertake in coming
yea;rs.

The major conclusion of this brief discussion of the academic

plans of first-year law students in our sample is that the problem of

dropout is negligible at the end of the first year of professional

study. It would appear that grades achieved during the first year

accounted for most of the attrition of those who did not plan to con-

tinue their study of taw. a student in Stratum I or II performed



well or reasonably well during the first year of professional study,
there was virtually nO chance that he would abandon his law cours

However, if he did well in his work at a Stratum III law school

there was a discernible tendency to seek the remainder of his train

ing at a different school.

EmploYment Expectations

The central focus of the NORCresearches is on the choices

pf graquate and professional fields of study and of positions in the

variou career fie lds. For example , NORC will ascertain how gradu-

ating seniors who chose engineering as th.eir career field implement
their career pl ns. In this report we have described what we learned
about the une , 1961 , graduating seniors who considered law to be

their lon term career field. With the exception of Lortie I s work
the lit rature on the legal profession is lacking in documentation on

th.emolding of preferences among law students for one rather than an

oth.er context for the practice of law. There is little that indicates
whether such preferences and expectations are altered in the Course of

professional training Or whether these orientations have a role in

channe ing the neophyte lawyer into solo practice , professional partner

ship, corporations or government.

The preferences of students at the end of their first year Of

law school remained pretty much uncrystallized (Table 6.2). In re-
sponse to a multiple-response question concerning long-term employment

about seven out of ten mentioned professional partnerships as a form of

ort1e , QE. cit

About half the students selected only of the organization..
al contexts potentially available while the remainder selected two or
more of them. Professional partnership was the sole choice of 28 per
cent Of the sample; another six per cent endorsed government as their
one and only objective; l6 per cent said that they expected to be
self- employed Or work in the family business.



long..term career employment but over four in ten (43 per cent) alsp

mentioned " self-employment, or a family- owned business. Unfortun tely,
the lat er item confounde two distinctive routes: that of the solo

practitioner wh.o plans to, go it alone, and that of the lawyer-business-

tpan. Close to one in four students (24 per cent) considered the feder-
al government as a potential employer and another 13 per . cent circled
state or local goveI'lnent. Employment with a private companyh.aving

100 employees or mOre was indicated by 14 per cent and Just under one

. ten also indicated that they were considering career employment
small private company, i. e., employing less than 100 persons.

ile the great majority hought of professional partnerships, clearly

a va, iety of work settings was considered by these first-year law stu-
nt;s.

TABLE 6; 2

EffLOYMNT EXPEC; ATIONS OF FIRST-YEAR LAW STUDENTS

(AMONG MAtES ' COMMITTED TO LAW AS COLLEGE

SENJ:ORS AND ENTERING. LAW-cSCHGQL)

Long-term Career Employment Per cent

Total per cent 182

:professional partnerships
Self-employed or family business

Federal government

State or local government

Private company with 100 employees

Private company with less than 100

College or university

or more

employees.

All other

= 1, 115

= 1, l79

N . 

.. . . 

, Expected Employment

Total N . . 



PrQfessional Partnersh.ips and Government: Alternative Career Routes

f a key dimension of intra- occupational differenttationis

provided by th.e organizational context of professional practice , then
the distinctive mod s of occupational integration .afforded the legal
profession should be mirrored in the varieties of long-term career

e\np,loym nt expected by these students. Professional partnership and

government employment represeQt polar types: the former presumably

embodies legal professionalism at its purest; the latter involves pro

fessional e tanglement in bureaucracy.

:Because there is a propensity for lawyers to move back and

forth from Jhe public to the private aspects of practice, we asked

wheth.er at the end of the first year of law study th.ere were dis-
tinctive differences among those choosing partnerships on

y, gov rn-
ment 9nly , both professional partn rships and government , or neither.

Law Stratum and Preferred Work Setting

'.able 6. 3 shows that students variously located among the law

sch.ools in the United States differed in the frequency with. which. they
selecteQ, these patterns of preferred employment. Approximately one
out of every two students in each stratum preferred partnerships only,
but the U elihood that. a student would consider both govetnmeQt and
Partnersh.;ips lessened with the lessening of law school quality. 
contrast , Stratum I students were slightly less likely than stu4ellts
in the remaining strata to make choices other than government or part-

nerships.
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TABLE 6.

LAW SCHOOL STRATUM AN)) EXPECTED . WORK SETTING' (AMONG MALES
COMMTTED TO tA.w. AS COLLEGE SENIORS AND

ENTERING .tAWSCROOL) .

~~~~~~~~~===============-=================================. " . -- . , . ,

Government

.. .. .. 

Law School Stratum

III

100 100 100

(275) (317) (442)

. Expected Work Setting

, Profes::ional partnership

Both

Other

.. .. .. .. .. .. . .. .. .. .. .. .. 

Total Per cent

.. .. .. .. . .. 

N . 
NA, Parent' s Occupation
NA, Stratum

' . . 

Total N

.. .. .. .. .. .. .. .. ..

034'
69 .

= 1 179

Law Stratum and Re1igious Origins

Within each stratum, furthermore , there were distinctive dif-

ferences in preference when the religious origins of the first-year
law tudentawere considered. The upper panel of Table 6. 4 demon-

ates the patterns of choice in Stratum I: Protestants were most

liKel to choose only partnerships (68 per cent), while Jews were

least likely to do SQ (38 percent). . On the other hand , Jews were

Qst ikely to list .government. as their only current choice (l2per
cent); wh.ile Catholics and Jews were twice as likely as Protestants

to co sider other channels. These findings further refine some of

th.e observations on th.e consequences ' of allocation in Chapter II;r.



TABLE 6.
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RE;LIGIOUS ORIGINS, LAW SCHOOLS :, AND EXPECTED WORK
SETTING (AMONG MAES COMMTTD. TO LAW AS COLLEGE

SENIORS AND ENTERING.,LAto. SCHOOL)

=:=~~~~ ======== ====== ~~~ --======:==================

. Law
SCh.ool
Stratum

Expected Work
Setting

Professional partnership
Both
Government
Oth.er . . 

Total Per ce!)!=. .

.. .

Professional partnership
Both
GovernmentOt-her 

Total Per cent

II)
Professional partnership
Both

. . 

Government
Other

Total Per cerit .

N . 
NA, Religion
NA, Stratum
Total N

Original Religion

Protestant Catholic Jewish

" 64

101 100

(132) (60) (84)

100 100
(128) (138) (57)

100 lOl 100
(205) (160) (:0.7)

= l, 071

= 1 179

In Stratum II, however, Jews chose partnerships. mOre frequent-
ly than 4id ?rotestants or Catholics, but they less often choSe gov-

erp.ent only or othe.r career channels. In contrast, Catholics more

freq ently considered both possibilities and Protestants overch.ose
g9vernmel't only. (See the middiepanel of Table 6. Yet another

:tE:lj,g;ious Pattern emerged from Stratum III schools; the lower panel
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of; th, same table shows that Catholics were underrepresented among

those choosing professional partnerships only, while Jews and Protes-

tants emonstrated profiles of choice that were essentially similar,

Clearly) conceptions of preferred contexts for professional practice

amQng first..year law students dependecl on religious origins as weU

. as the type of law school attended,

Stratum and Father I s Occupation

We know that access to parts of the metropolitan bar depends

in large part on a man s social and academic credentials. In addition
to th.e appropriate religious origins , there is evidence that the "proper
social class background is a decisive advantage in making his way in th.e

legal profession. Uslng the household head' s occupation as the indi-

tor of social class origins, Table 6. 5 shows the preference structure

. of students classified by occupational level in the several law school
strata. The upper panel shows that students in the top eight schooh
whose fathers were in blue-collar occupations split their choices be-

tween partnerships and the combination of government and partnerships

as the refe red locus of employment; they showed no interest in gov..

ernn!ent as the only career route and only a handful considered other

contexts. In contra , the majority of students with wh.ite-collar
origins opted for partnerships. Consequently, fewer considered the
double choice and some preferred government only. Government is the

4estination of many lower-class law students but it is intereE!ting to

note that the small group of blue-collar students who made it to the

toP eight law schools simply did not consider this as their one and

only destination.

Within Stratum II the social character of organizational pref..
erence& was systematic: professional partnerships varied directly

with occup tional level; choice of government only was inversely re-

lated to occupational level; the dual choice also became a more fre-

qUent pattern of selection in schools located in Strata II and I

than among the top eight.



TABLE 6. 5

lQ;3

PAREN't'- OCCUPATION, LAW SCHOOL STRATUM, AND EXPECTED WORK
. SETTING (AMONG MAES COMMITTED TO LAW AS COLLEGE

SENIORS AND ENTERING LAW SCHOOL)

======== ============================ ==============================

Parent I s Occupat ion
Law

School
Stratum

. Expec ted Work
Setting

Professional partnership
Both
Government . Other 

Total Per cent

Professional partnership
Both
Government
Other

. .

Total Per cent

Professional partnership
otJ;

Government
Other

Total Per cent

.... . 

, Parent' s Occupation.
NA, Stratum
Total N

Profes-
sional

100

(129)

Other
White
Collar

100

(121)

100

(140)

lOa

(224 )

= 1 , 034

= 1, 179

Blue
Co llar

. '

100

(25)

100

(55)

100

(90)

The lower panel of the table shows that students of white-

collar, but not professional, occupational origins underchos profes-

100

(i22) .

siona1 partnerships and most frequently preferred employment settings

100

(128)
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oth.et than partn ips or government. Th.ere is some indication (not

sho in h.is table) that prospective lawyers of lower middle-class
ot'igins we:te intending to becpme busin s$men-lawyers. In effect,

st1,den.ts rom ?rofesdond hmHies ch.ose partnerships, regardless

of the type of law school th.ey attended. However. as we h.ave seen,

the type of law sch.ool 4idhave an impact on the preference structure
of oth.er whitEhcoHar and blve-collar families.

Stratum an.d Talent

The question of talent, as measured by any of a variety of

indicators, clearly should be considered as well as " lineage: It In the

next wave of th.e Center s longitudinal study, it will be useful to

learn who among our group was appointed to the law review, how they

fared in terms of grades, and the like. In the meantime, our most

comprehensive measure of performance is provided by the API.

6 shows the choices by Stratum and A

Table

Students in Stratum I, highAPI;: were Ifre Ukely to e.2!pect pirtner-

ships and less likely to aim fQr government. In Stratum II, the same

outcomes were found; with each step down in talent as measured by the

undergraduate reQord, th.e likelih.ood of choosing partnerships or the
combination of government and partnerships declined, while the choices

of government only and other forms of professional ?ractice were more

common among the low API gro1,p in Stratum II than among th.eir abler

c01,nterparts. Stratum III presents still another picture. Again, API

predicts choices of partnerships only and other career channels; On the

other h.and, high API students in this bottom stratum were also 
likely to opt for government only while none of them considered both

aven es simultaneously.
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TABLE; 6. 9

ACADEMIC PERF.o CE IN'DEX; lIAW S.CHOOL STMTUM, AND
EXPEC'1ED WO!U SETT;LNGA NG MALES CO:MTTED

To. LA,. COLlE SENI0RS A,..

. '

ENTERING I4W SCHOOL)

=== === ========

=F===========; ;:==

=== === ======

. Law Academic Performance IndexSchool Expected Work Stratum Setting ,. High Medium

~~~~

ess ona erSh

GoverI1lJent
Other

. . . .

Total Per cent

. .

Professional
Both
Government
Other

partnership

Total Per cent

. . . .

III
Professional partp.ership '
Both. .
Government
Other

Total Per cent

. .

17..

100

(180)

101

(76)

100

(58)

., . 

. = 1, 094
NA, API

, Stratum

179

100

(93)

101

(172)

101

(l77)

LoW.

( 10) *

lOO

(82)

(246)

Too few cases to percentage.
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Employtjnt. Se,ttings and 0c.cupationa1Values

While a large scale survey would hardly be considered the

1deal vehicle for obtaining personality measures, indicators of occu-

pational values take from sample surveys have been effectively em-

ployed in research on occupational choice. A substantial body of re-
search points to the integration of personal values aI:d occupational

. choice. Davis, for examp has shown that in comparison with other

career fields, graduating seniors who chose law tended to endorse the

values of "making a lot of money" and "opportunities to work with

people rather than things . 12 Similarly, students expecting long-term

career employment in the' form of professional partnerships or govern-
ment should shift values over a period of time in order to arrive at

a consonance of values and expected work setting.

Can it be tpat once the occupational chqice has been deter-

mined the organizational context in which the occupation is carried

on takes precedence over occupational values? One of the merits of

a longitudinal study is that it provides provisional answers for pre-

cisely this kind of question,

In the remainder of this chapter we consider the expected work

etting together with the endorsement of occupational values of the

entire sample of first-year law students at two points in time. Sped-
fically, we trace the changes in rate of endorsement of an occupational

value ("slow but steady progress ) and an expected work setting (govern-

ment) as the students moved from college graduation through the first

year of professional stupy. In this analysis
D- the assumption is that

students were consistent wh.en they expected government employment and.

endorsed the value of " slow but steady progress.
sented in Table 6. 7 and show the following:

1-2navis ,

pp ,

c it

13The analysis closely follows the approach outlined in

Alan .H. Barton and Paul F. Lazarsfeld, ILMethodology of Quantitative
Social Research, " publication ffA-349, Bureau ot Applied Social Research,
Columbia University, a reprint from Baidya Nath Varma (ed1 A New Survey
of the SocialSdences (1\)ew York: iaPubiishing House , 1962), pp,
151- 68.

The data are pre-
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(1) Initial consistency: There was a modest relat onship
between work preference and occupational values a)1ong
graduating seniors. Sixty-two per cent chose govern-
ment as a long-term employer and endorsed "slow but
stearJy prqgr ess, II chose an employer other than
government and did not endorse this occupational

value.

(2) Trends in c oice of values and work settings: 

was almost no change among the group of first-year
student during the year interv ning between gtadu-
ation and ,the comp1.etion of one year of legal study,
The proportion expecting to be employed by government

declined slightly from 28 per cent to 27 per cent;

the percentage endorsing. "slow but steady p:cogress
increased from 18 per cent to 22 per cent.

(3) Turnover in choice of government and importance of

security Despite the surface stability, there
was considerable individual change in both directions,
Eight percent changed both values and choice of
setting; 40 per cent changed one of them; only 52

per cent remained exactly as they had been one year

ear1.iervis-a-vis the relative importance of secuf
rity and the expectation of working (or not working)
in a government setting. 

(4) Trend toward consistency: There was a slight increase
in consistency of choice of work setting and occupation-

al values after one year of legal study. One year later,
graduating seniors who attended a law school tended to

integrate their job preference structure and their oc-

cupational values; 65 per cent chose consistently as

against an earlier 62 per cent.

(5) Turnover of consistency: The three per cent net gain
in consistency was the result of fairly large counter

movements. Twenty- two per cent moved from " incQnsistent"
to " cb.nsistent" while 19 per cent moved the other way.

(6) The relative : strength of the job context and the occu-
pational value: Those who moved toward consistency did
so less frequent1y by changing their occupational value

. to conform to their work setting preference (six per 'cent)
than by changing their expected work set ting to conform
to their values (16 per cent) Among those who became
inconsistent , eight per cent did so through a change in
values while eleven per cent did the rever
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J; the a gregate, fi1;st- r law students moved in the di-

rection of consisten y of vdues and career preferences'--butthe

aggregate measure of consistency conceals the shuffl:4ng of almost
one-half of the st1Jdents from one stance on value and/or organization-
al.settings to another. Crucial to the q1Jestion of the relative po..
tency of values preferred wotk settings is the finding that when

movemeht in toe direction of consistency did occur , first;"year law

tudents11ore often sw;iched their destinations to conform to their

occupational values than vice versa. Whether the pattern persiste

hrough.. the second and th.irc! yea'js of legal st1,dy remains to be seen;
and more impor antly, wheth.er these preferences have any b aring on

th.e employment sec1Jredafter lel:ving school, hopefully, will 'be ascer-
tained in the next NORC survey of the June, 1961, graduating classes,
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NATIONAL OPINION RESEAIlCD CENTER
UNIVERSITY OF CHICAGO
5720 WOODLAWN AVENUE. CHICAGO 37 . ILLINOIS

Dear Student: April , 1961

National Opinion Res arch Center, a non-profit research organization affiliated with the
University of Chicago, has been asked by three Federal agencies, the U;S. Office of Education,
The National Science Foundation, and the National Institutes of Health, to survey the career
plans of seniors in American colleges and universities.

You are one of 40, 000 students in 135 schools who have been chosen by scientific probability
sampling methods to participate in this study.

The research is designed to yield important irifoDmation on the relationships between college
experiences and career plans.

The qu stionnaire requires 30 minutes or so to fill out. Please . answer the .questions as
frankly and accurately as you can. Your answers will be absolutely confidential , and no indi-
vidual student I s answers will be revealed in the reports, which will be based on statis1;cal
tabulations.

Almost all of the questions can be answered by drawing a circle .around one or more numbers
or letters in the right hand margins of the questionnaire. Thus:

I am now

A student
(Circle one.

in high school.
in college. .

. . . 1

A student
A student in graduate or pro-

fessionalschool.

. . . . 

. X

NOTE: After each question there are instructions in parentheses. Please
follow these instructions closely as they are very important for
data processing.

A. If it says "(Circle one.

" .

draw a circle around only the one
number or letter which best describes your answer , even though
one or more other alternatives might be relevant.

B. If it says "(Circle one in each colun.)" or "(Circle one in each
row.

) , "

please look to 'see that you have circled one and only one
number or letter in each of the appropriate rows or colums.

C. If it says "(Circle as any. as apply. )." circle as many or as few
numbers or letters in the colums or rows as you think are relevant.

If you are interested in the results of this study, please write a letter or card request-
ing a copy of the results to National Opinion Research Center , 5720 South Woodlawn , Chicago 37.
Illinois, after October, 1961.

Thank you very much foryo\1r help.

Survey 431

S iricerely ,

o&cW
ames A. Davis

Study Director



Plans For This Coming Fall 

What will you be doing this Fall?

Circle the number which describes what you will be doing this Fall.
If you e pect o be doillgtwo, thi1,g;s s;Uultcmeoudy , fircle bl;tb,. If"
you are considering tw.o alternative s , gircl.a gn).y the moreprobaJjle.

Working full time at type of'jbb Which I expect to be my iorig run careerfield.

. . . . . . . . . . . . . . . . . . . .

. . . 2

Non-career military service. 

. . . . . . . .. . ." '

. . 3.:1. 

.. .. ..

Working full time at a civilian job which will probably B2 be my long runcareer field

. . . . . . . . . . . . . . . . 

. 4

Housewife.. 

.. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. 

.. .. . 5

aduate study in an arts and science field (physical science, biological
. science , social science , humanities) .
Gr/!duate study in a.professiona field (law, medicine , engineering,

education , agriculture , social work, etc.

) .. . . . .

Other (Circle. and specify:

. . . 

) . . . 8

How definite are the plans you circled in question 11 (Circle one.

Quite definite. .

.. .. - , , ..

. X .Q
Fairly definite , but subject to change. . . . 0

Quite indefinite . . 

... . . . . .

.0 .. .. -

; ..

If you are considering a set of alternative plans . different from the ones you
circled .in question 1, indicate them by circling the appropriate numbers below
using the categories from question 1.

If you have no alternative plans in mind , circle the number nine below.

At the time you entered college . what were your plans for study beyond the bachelor
degree? (Circle one.

I planned to go into a line of .work which requires graduate or
pr.ofessional training

' . . . . . . . . . . . . . . . . . . . . . . . .

I planed to go on for grad a:te or professional training. but I didn' have a specific field in mind. 

. . . . . . . . . . . . . . . . .

I planned to stop. at the bachelor s degree .

.. . .

I didn t have any definite plans

. . . . . . . .. .. .. .. .. .. .. ..

. . 0

. . .

. 1

. . 2

Have you applied' for admission to any graduate or essional school for the coming
year?' (Circle ' one.

*No , and I do 

!! 

expect to go to school next year. 4 iU
but I dOexpec\: to go,\:o schoolnex:1 y ar. 

. . . . . . . 

. 5
' 9

**es , I applied to' one school. 

. . . . . 

.. . . 6 IF 4
SKIP' applied to 2' or 3 schools

. . . . . 

. . . 7 
I applied to 4 or more schools. 

. . . . . . . . . . . 

. . 8 COL.

**es
**es

IF ''NO. AN DO NOT EXPECT TO GO TO SCHooL NEXT YER"
IF ''NO. BUT I DO EXPECT TO GO TO SCHOOL NEXT YER"

SKIP TO OUESTION 7.

SKIP TO QUESTION 6.

**IF "YES" PLEAE ANSWR a , b

How many school s accepted you? (Circle one.

None. . . . 0 
. . . 1 
. . . 2

One.

. . . 

More than one



(Circle one

None. . . 

. . . . .. . . . 

One . . 

. . . . . . . 

. . 6 
More than one

. . . . 

. . 7

How many schools rejected your application?

Have Y011 (Circle one. Yes. .. 

. . . . 

. 0 
No . . .

. . . .. . . ....

. . . 1 
any applications pending?

. "

Pidyouapply(orwete you riominated) for financial support (sc oll!rsh p" f sp:ip,assist$tship, etc )for this Fall? (Circle one.

"""

..1 

..... . -

**es

. . . . . . .

. . . . 8

*1F "NO" Did you not apply because-- (Circle any which apply.
1 had no intention of going to school at the time applications were . due. 0 
1 wouldn I t need any support of this type. 

. . . . . . '

The amount I could get would have been too little

. . . . . . . . . .

. 2
The duties attached would have been unsatisfactory

. . . . . . . . 

. . . 3

I didn It think 1 could get any . 

. . . . . . . . .. .

. 4

It didn I t occur to me to apply

. . . . . . . . . . . . . . . . 

. 5

Other (Circle and specify: . . . 6

**IF YES" : PLESE ANSWR 11, b , c, AN d. 
a. To where did you apply or was your nomination sent? (Circle one or: 1Iore

The school I will (probably) attend. 

. . . . .

Other schools or schools. 

. . . . . ..

Other source (governent , private foundation, etc.

) .

(Circle one or more.Which ones offered you aid?
The school I will (probably) attend.

Other school or schools. 

. . . . . .

Other source (government, private foundation, etc.

) .

No of.fers .

.. . . . . . . . . . . . . .

4 QQ

Which of the fo11owng. do you expect to receive next year?
more.

(Circle one or

Scholarship for part tuition 

. . . . . .

Scholarship for full tuition. 

. . . . . . . . 

Fellowship for tuition plus an amount under ' $1 000. .
Fellowship for tuition plus $1, 000 or more

. . . . .

Teaching assistantsh

. , . . . . . . . . 

Research assistantship

. . . . . . . . . . . .

No financial support of this type. .

. . . . .

Don t know ' yet . . . .

. ...

From which of the following source or sources do you expect to receive
financial aid (scholarship, fellowship, assistantship, e

)? 

(Circle one or
more; )

No financial aid of this type expected. 

. . . .

School I will attend

. . . . . . . .....

Private foundation, philanthropic organhation, etc..
S. Federal goverInt: 

Nationa1 Defense Act. .. 

. . . . . .'. . " . . .

National Science Foundation

. . . . . . .

Public Health Service - National Institutes
of Heal th . . 

. . . . . . . . .

Other. .

. . . . . . . . . . .

State or local governent (U.

Other (Circle and specify:

. 6 . . .

. . . . .

9 .

1 11



AR YOU SURE OR FAIRLY SURE THT YCU lULL BEATTNDING GRAUATE OR PROFESSIONA SCHOOL 

. "

NEXT YER? (ACAEMIC YER 1961-).964)1 :

y,:: 

IF YES: PUT. A C . IN :rIS BOX AND SKIP TO QUESTION 13 

. . . . . . . . . . . .

IF YES
SKIP TO
COLUM

IF NO: ANSWER QUESTIONS ,7 THOUGH 12.

If there were no 'obstacles
etc., wOUld you l1ke to go

CCircle one.

in term ofHnances ,grade rec:ords

, .,

getting ,adtitted
on for graduate or prof ssiOJal stud:(in die 'future?

Yes.
Maybe . . . 3

2 1m

No 

. . . . . .

. 4

. Do you expect to go on for graduate or professional school sQIetime in t
future? (Circle one.

. . . . .

obabiy not. . . . 6

:' : .' 

*Probab1yyes . . . . 7

. . . 8

'kIF' " PROBALY YES" OR' "YES" PLSE- ANSWER a AN . b;
Do you expect that your future employer will send yoJ ai: pay

. studies'l; (Do: no't'count'-stvingsfror yourpayot anticipated
benefita. ) (Circleqfle.

Yes

for your iutu
V'ete:dm s '

...... .....

No . . . 

. . . . . 

. 1

b. . .Whei ' tl,ydu .' start, your graduateor pr6fessf nd. studies?
Make your single best prediction. ,(Circle one.

Acadelc Year

:62. - '63.

'63 : '64

64-' '65

...'" '" '

'I '" '" '" '" '" II 2

65 "- . '66 or after

. . .

9. Do you have a definite job
graduation? (Circle one.

: ,

Nosp,E. date in mind

lined up after

'" '" '" 4

Yes' 

;:",. !. ..'...). .....

. . 6 
. 7 , . but; I intend to be working

Since you ve been in college , have you at y time considered going on for
graduate study or consideredan' occupatioh,wl1ichwould require professional
training beyond a bachelor s degree? (Circle qne.

) .. .

nev tho ght"of'

' -:.' :,. . ' : , : . . ; .', . ' . '';- . . "

I thoughts-boot it; ' but I never cOnSidered itserlously'

: . . .

I considered it seriously , but decided against it .

....

. 4

I do plan to go on

" .

but not t y~ar::'

. . . . . 

. . . . 5

10.

11. Towbat extent did imediate Unancia1"'Obst.acfes (nOt' doubtsabout the long run
economic value of. furtherstudy)afrect'yourdeciiHon' regarding graduate or
professional school. year? (Clrcle, one'

-Financlal-bbs' cles I:adnothing to do with it . . . . 6 '
*Financial obstacles played some part in my decision. 7
*Financia1 obstacl ' a e ' the major reason I am not

goinif6Ii' for

' .

further study next year. . .

. .

. 8

* Please anSwer question at top of nextpagEi:'

.. 



*Listed below are some selec,tedtypesof financial assistance.. CirCle'
type which in itself. (not in combination with the others) would have made
it possible for you to go onj:o .Haduate or prClfessiona school next year.

Tuition Scholarship. . . 

. . . .

Fellowship for tuition plus $1 000 cash

Loan for tuition which would not !;ave to be

paid back until I .was out of school. . . . . 2

Loan for tuition plus living ' expenses. which would
not have to be paid back until I was out of school. 3

0 DQ

10-20 hour a week job as ateaching' .orresearch
assistant. 

. . . . . . . . . . . . . . . . 

Finiicial help from my parents

. . . - . .

. . . 4

. . ..

Payment of all my . current debts for undergraduate'
education. 

. . . . . . ... . . " . . . . .

. . 6

!!one ofthese

,; . . . . . . .

. . . . 7

12. Which of the following Dest explains .Why you do not anticipate going to graduate
or professional. school next year'l (Circleany which apply.

. . . . . . y 

. 0 
!!o desire to do so . . 

. . . . . . . . .

Can get a desira.ble job without further schooling

. . . . 

Financial obstacles. 

. . . . . .. . . . . . . .

. 1

Low, grades il1 c9llege 

. . . . . . . . . . . . . . 

. . 2

Family responsibilities. 

. . . . . . . . .. . . . . 

. . . . 3

J l' would rather get married'

. .. ... .' .. . .' . . . . . 

. 4

I want to get practical experience first . . . 5

. 1 don't think Iha.vethe ability 

. . . 

. . . . 6

I bck the necessary- undergraduate course pred;quisites . . . 7

m tired. of being a student . .

. . .. 

. 8

Militaryservice'

. . .. . . . . . . . . . . . . .

. . 9

I will be in a company traintng program which providesthe equivalent 

. . . . . . '. . .. . . .

. . . X

SKIP TO QUESTioN 18 , "FIELDS AND CAREERS" SKIP TO
COLUM

IF YOU ARE SURE OR FAIRLY SUR. THT YOU WIL BE ATTNDING. GJWUA OR PROFESSIONA SCHOOL
NEXT YE, ANSWER QUESTIONS 13-17.

13. Have you decided upon the specific school yOU will attend'l (Ci cle one.

Yes.

. . .

. . o. ..

.' . :-: . . .

14. Write belOw the .name of the school that you will most probably attend next Fall.

(Name of School) (City) (State or Country)

(Circle one.the above school t e one you re now attending?

Yes. .. 4 !Q
6 -

15. If you were a:bsolu6 ly fre.etbchbose (ignoring finances lidilisS1on:s;
would you prefer to-- (C1rcleone.

. "

Go. to the same school I e pect 1;0 attendneKl;year
*Attetid a different

. . 

school. . . . . 

. . . ..... . . ' . .



' *

IF" " 'ATTNDk Dli'FERENT . SCROOL"

: '

. Did ' ' any 0 f the followin preven t . YO\1from 'attending the ,'School youwduld 'really prefer? (CirCle' any ' which . apply.)
Wasn't o(fered:'anyfinandal support (scholarship, fellOwship,

assis tant,sh-ip) . :

. . . . . . .. . . . . . . . . . . .

Was \0 ff ered , support,' but it was too' little 

... . . . .

Was zefused admission or. didn t apply because I thought I
w'cild

'..

be,. refused'

. ,.: . . . . . . .. .. .......

. 4,

. 2 

. c
nancial, ob!l_ clesother than scholarship, assistantship,

--,." . ;,, . ," . . .- . . - . . . . . .. . " .......

. Li1it d to: schools in a particular cOInity 

.. . . . ..

. . .. 6

qther , (Citcl and specify: ) . . . 7

16. . If you were. absolutely, free to choose (ignoring finances, adtissions , etc.
would' you prefer to (Circle one.

Study in the SaIe field I will be in . 

.. 

*Study in a different field .

. . . . . . . . 

IP'''STUYW A DIFFERENT FIELD" : Did any of .the following prevent you frOlstudying'
. in the field which you really prefer? (Circle any which apply.

Wasn . offered . any financial support (scholarship, fellowship,
assistantsHp) . . 

.. . . . . . .. . ... 

. . 2 
Was offered support , but

Was refused adission or
would be refused. . 

it was too little

. . . . . . . . 

didn t apply because I thought I

, . .- '..' . 

. . . 4

", . . . . . .

Financial obstacles other than scholarship, assistantship;
etc. 

. . . . ' .. . .......... 

. . . . . 5

Limited to schools in a particular comunity

. . . . . 

. . . . . 6

. Other (Circleandspecify: ). . . 7

17. In terms of your finances ' during the next academic year wen you are in graduate
or professicmal S9hool, from which of the following sources do you expect to
receive $200 or more? (Circle any which apply.

Full time job 

. . . . . . . . . . . . .. . . . . . 

. . . . . 1 
Part time job other that teaching or research ass stantship 

. . 

e' 2 
Withdrawals from savings 

. . . . . . . . . . . 

,,t onal D l1se Educatjon Act Loan. . . 

. . . 

. . . . . . 4

Othe-rLoar.

.. . . . 

. . e- 8 . . .. ..

. ..

e. .

...

; 5

Parents or relatives

. . . . . . . . . . .

' 6 '

c6m from spouse s emloyment. . . 

. . . . . . . . . . . 

Other (Circle and specify: . . 8

JMPORTANT

The fo11o'rng list of fields is to be used in answering Questions 18 through 24.
Read the instructions for hese questions fOlmdon page 8 before using the list.

Business and Adtitiistration
. 92 Accounting 

90. A.dvertising, l'ubHcRE!lations'
9X, Mili1=ary, Seryice, Military. Science
'97 : secriitar1 cierice(or employed as a

. . 

secrei:!iry). "

. . ., '

. Industi-ial or .p ;l.s,onn

. :p

Yf. ology 
91" An othl!t busirles s" ahdcOner al fields

(Business Administration , Marketing, 

. .,

);Insu;rance . F'inan.ce;"InduS'trtalRela'-

\. .'

tion' .' et.

). ., .

93; Public' AdIidn'istration (o-r employed as
government administrator if not
covered by other fields)

Enl?ineering
10 Aeronautical
11 Ci vil (including Agricul turaI, Architec-

tural , Civil , Sanitary)
12 Chemical (including CeraIic)
13 Electrical
14 Engineering Scie , Engineering Physics

Engineering Mechanics
15 Industrial
16 Mechanic1l(including Naval Architecture

and Marine , Welding, Textile)
17 Metallurgical
18 Mining (including Mining, Geological

Geophysical , Petroleum)
lX Engineering, General and other specialties



physical Science (NOTE: Seconda y School Science
Teaching is classifi . und $ducation)

01 Astronomy. AstrophySics 
02 Chemist'ry(excltidingBiochemistrywhich is 32) 
03 Physics (excluding Biophysics which is 34)
04 Geography
05 Geology, Geophysics
06 Oceanography'
07 Metallurgy 

. .. . "

08 Meteorology .(Atmospheric sciences)
OX PhysicaL Science , General 'and other

specialties
09 Mathematics and Statistics (NOm: Secon-

. dary School Mathematics Teaching is
classified under Education)

- . . .

Education (NOTE: Junior College , College and
University Teaching should be coded by
Field of Spe cialization ,. not as Educa-tion) 

. . 

. 50 Elementary (including Kindergarten and
Nursery School)

Secondari--Academic Subject F elds
51 English 

. .

52 Modern Foreign Languages
53 Latin" Gree'k

54 History, Social Studies
55 Natural Science (General ' Physics

Chemistry, Biology, etc.
56 . Mathematics .

Specialized Teachin Fields57 Physical Education , Health, .Recrea-tion 
.58. . Music Education
59 Art Education
60 Education of Exceptional Children

(Including Speech Correction)
61 Agricul tural Education
62 Home Economics Education
63 Busines.s Education 
64 Trade and Industrial Education(Vocational) 
65 Industrial Arts Education (Non-

Vocational). 

....

66 Counseling and Guidance
67 Educational Psychology
68 . Administration and Supervision
6X Education , General and other specialties

Health Professions
20' 'Dentistry or Pre-Dentistry
21 Medicine or Pre-Medicine
22 Nursing 

. 23 Optometry
24 Pharmacy

. 25 Physical Therapy
26 OccJJpational Therapy
27 Veterinary Medicine or Pre-Veterinary
28 Medical Technology or Dental Hygiene

, .

OtherHealth Fields

Bio10 ica1 S iences
30 Anatomy
31 Biology
32 Biochemistry
33 Botany and Related

Pathology, Plant
34 Biophysics
35 Entomology
36 Genetics

Plant Sciences (Plant
PhySiology, etc.

37 Microbiology . (ipduding Bacteriology, ' Mycology,

. .

Parasit 1Qgy, V;tr gy;etc.

). .

38 Pathology 

. .

39 ' Ph.itracology
40 Physiology

Zoqlogy

, .

3X . Other Bidiogical ' Science Fields

. A ricuUural d Related F:l1ds
. 45 Agricultura.l'Sciences P(inc1uding Animal Hus-

bahdry Ag' ioriciy , F,arm Management . Horticul-

. '

. tur , SoilSeieric. oi1 Conservation , etc.
46 estiy, .Fish ard Wi,4 Life Management
2'7 Veterinary Medidne . '
47' Farming (Code as occupation only, not asfield .of study) 

. Ps cho10 (NOTE: Code Psychiatry asMedidne21)
70 Clinical Psychology
66 Counseling and Guidance
67 ducationa1 P Yc401ogy71 Social Psychology
72 Industrial' and, Personnel Psychology
73 Experimental and Ge'ne:ral:psyCho;logy,
74 Other Psychologi !11Fields 

Social. Sciences
75 Anthropology',
76 Economics"
04 Geography
83 Jii tory, "

. ' . '.. 

77 Area and Regionat Studies
P.o1:tical SCierice , 'Goveinent;Interna-

tional Relations .
93 1'blic Adpinistration
79 Sociology 
96 SocialWork GroupWork
7X Social Science, Genet;al aJ:c!:,Other;::,

Humanities

." '. . .. '

80 Fine ' ;mdA p,plieci Arts (Arf;Music , Speech,
. Drin;etc.

' . : " , .

81 English , Creative Writing
82 Cla.sstcal . Lanages "and ,Li'eratures

83 History 
84 110dern Foreign, anguage/; and Literatures
85 ' . Philosophy

" . " , .

8X Humanities, General and Other Fields
Other Fields and Occupations 

86 ArchiteCture

, '

Cityl'larhing
94 Foreign Service (Code.as .occupation' only,

not ' fieldof study) '

. , 

98 Home Economics (Cdde ' iHtIte'r' asa field of
study . as . an ,,occupatton" if. you mea
working as ,a hOIeeconomi,st for pay)

99 Housewife (Code . as . upat on , only, not as
. field of study) .

' .

87 Journalism, Radio- 'f~ evisi COI,:ni :ions
95 , Law, Pr Law 

. . " . " . . .. , , . 

88 Library Science , Archival Science
. 96 Social Work , Group.Work . 
89 Theology, ReHgioh (Employi ni:as Clergyman

orreHgi() swol' er): P' 
XO Fie1d of Study ot- Job Which has no Near 

Equivalent. in ' This List

.. .

.(1:( yOpuse . this
. . cod . pleased scdb f:" eld ina
word or two'anderthe ' que!itihiisWh!!re
itapplJes.

: . ' , .

Do hOt . expectto'be; either , employed full
time or to be a Housewife , (Code only for
. 4uE!st1ons. i:bout reers not for fielli of
study.

. '" 



I, 
ldsandCareers 

()n p 6 and 7 cif this questionnaire is a list of fields . of . study
and employment. Ea,ch .one 'can be used to describ a fie1d of study or a
type of job. Thus, f. r example , in questions about fields of stuciy, .
Psychology" mean!' college courses in psyc1Wlogy; in questions abpUt

career

, "

PsychQ10gy" means the occupation of psychologist. IMRTAT
NOTE

WhenyOuha'ie chosen the field or occupation from the list which is your
ansvier " ' one of the questions below, please write the two numbers or
letters of that field in the double box at the end of that question. ' Fo.r
example , if "Clinical Esycgology" is now your .majo.r field , wdteits code
ridn\ber(70)intheboxE!s at the. end of question 18 thus:

18.
1.7

LLJ(39-40)
X X

Present major field?
If you haveajointiDkjo'r;"givethe one with themostcoursecreidits.

19. Pri1v:lousIIajor Held?'
If you have ) not hifted maj6' , write " " in theb6xes.

If you b Yesevera1preYiO\J!fm' jOr ;give the first one in which
officia.lly registeted.: (41-42)

X X

20.

(43-44)
X X

Future graduate ot:. professi,onal alor?
;If' Y9Ik, !lo;,not ,pll'to eve"r go to graduate or professional school

write " . i(lt11e . es. .
If you plan study in several fields., give the main one.

21. AntlCipatM' cateerfield?
Please ive what ,you expect

anyschcol , stop": Jobmightprecedei,t. 
tdbe.your long-run career . and ignore
or temporary military service which

(45-46)
' X

.- ,

lfycu

,, "

aI'e wOIan, use ' 'lousewife (99)" only if you do not expect
to work full time untilyo1,rchildren are groWn.

I.nadditiorito wrfting ,the cod ' iri the bo:!es , please. Q,escribe yourcipate4 career in afe I!Ords here:

. ., '- -.' ": : "

(47-48)
X X

22" PollsiblealternativEi career ld?

.,.; . '

i' . n the boxes.

:If')!c:ural ternative has . the same code n1,mber
estlon:'21, write "'yy''' in the boxes.

as the one to

(49-50)

, If more than one alternative , give the most likely only.

.,,

23. CareerpI'eference when you started college: ,
Give your. ,!'ing1e' s trongest:;preference even

there WeI'e several :al te'rnatives.

If absolutHy no pl' feret1ce; write " " In the boxes.

if it was ,va.gue or.

24.:. A,ny , 6ar Eir field; tidtisiy
11eritio uld in,. que!'t:fo .2 ': n, or 237

If none , write " " tn.. the boxes.

considered during college which

:., ' . - ;' " , . .. 

.i .

. . . . .

NOTE. Ta'N l'nfJtE QUES1;IONS REFER-TO YOUR ANSWER
roQ Sl' ION41(Atl'ICIPATED CAER FIELD). IF yOU
CODED "99" OR

. "

Xl' ' AS YOUR ANSWER TO QUESTION 21
PLEASE SKIP TO QUESTION 28. OTHRWISE , ANSWER 
THREE QUESTIONS.

Is not

,:. . ': .; . . : : .

(51-52)
X X



25. Which of the following will be your most likely employer:wheri you begin full' time-.
work in your anticipated career fiel 1, (If.Y u l:ave definit exPfl,cti1tiPt1,
circle one; if not. , circle the most tikely possibilities;) ,. v 

' . . : '

ivatec
ompany 

ith 100 or mO e emp yees. .

. . . . . .; , . , , . , . '! '

)rAv tecomPanY* J:h J lOq PI9t: lpp
Fami:1y_ 'bus. t.nes:g . " . It'--

. . ."' ;'''

. e

'' "

0::

emplo.yed . , 

. , . . . . , . . , . . . ..

Resea.r a:ization or institute. '

, ,

. . c . . 2

;...

College FJ, l.ni versity or Junior College 

. . . . . 

. 3

.., - . :' ,

Elezentaryor Seconda.rySchoolR h9qt, ri ,

'. , . . ,.

'. 1+

Other educational in.titut:!ons(e.g. Tec;b,nica Vocational Sc'!ool),
Federal Governent (U.

) , . .. . . , . , . . . ' . '. , .,

6 '
State or Local Governent;

. , . . , '

Hospital Church , CU nic , Welfa,re Qrgani:!atiQn; et:C;,.

. . ,... ' ,. , ,

. 8

Other (Circle and speCify: .. . 9:

i ".

26. How do you feel abou t the occupation 'whi:ch:. you che.cked' asyouranticipate:d'
field? (Circle one.

I strongly prefer 1t..to any' ather,.

. ' ,. .' . . ... .... ' . '. ,"

, . 0

I could be tempted by on.e or more alternatives 

, . . , . . 

, . 1

Iwouldprefer : more alternatives

. . . , , . . , . . '

' . . 2

';'

27. !he following activities cut across
youanticipate" will be. ;l1importart
(Ci,;cle .!Iy wpi(:1apply.

a ni.l1i1ber Of spe ih6 j 6bs , Which ones do
part of' y,our long' :run career work?

Teacning . 

. ., . . . 

Adminis ration .

. . . . . . .

, . 3

. . . 

. . . . . 4

, . . . ., ' . .

. 5

search

.. .. . . .. .. .

Service to patients or clients

... . , . . , '

. 6

None of these. 

. . . . , . . . . . , ;

' 7.

Regardles of. your career plans no , when you first en olled as a
coltege did yoti hav

-- 

(Circle on!!.

) '

One particular kind ofvorkin l1:ind..,

. . . . ' .

(S6)

Two or more alternative kinds ofwotk :Lnmirid. ,6" ' . 9

28,

o specific career plans at thai:f1iti'
Planned to be a housewife

29, Whicf' of these characteristics would b very important to you in
job br career? :, (Circle as many as apply.

Making a lot of moqey . . .

. . . . .. . , . . 

"i"

:,;",. .

. "" Y"

Opportunities to be original and . creative. 

. , . . .. . , . 

Opportunities to b helpful to others or useful t9, ?ciet

. , .

. 0

Avoiding ' a high pressure job which takes . too much out. of' you:, .'. ,
Liv ng a d working'in the world of ideas, . . , .

. ' . ... .,:. ' .

Freedom from supervision in. my work.

. . . . .. . . .. . . . 

Opportunities for moderate but steady progress ra t' thah the chance
of extreme success or failure. 

. . .. , . . . . . " . .

A chance,. to exercise 1 eiider ship '

. . . .. . . . . . . . ,. .. . ..

Rem ining in the ci ty or area in which I grew up. '

.. "'. . ,:. . ..

Getting away from the city or area in :which I grew up . . 

, . . . . . .

Opportuni ty to work with p ople Father than: thing

' . " . . . . . . .

None of these". 

. . , ., .. . .

f. .. .

?.. .. . : .. . ... ! - .. .. .. .. .. .



Li s ted. lqw ' are '

,g%'

ps'o, f :occuPatiottlh : The occupations wi thin
are s gar. to eaQh :otherin many ways. .
In Gol\UA , circle: the twO . tyPes you would like best.
ncolunB, c'ircbtb.e twotvP

~~~

ld like least. 

. . . . 

C:onsiderthe jobs as ,a group, notp rtic;ularOI1es , and rate them only in terms of'ther- youwould like.that type ofworkregardless. of whether' such jobs are
realisti5: areer p.os Ij ib il ides . Disregard considerations of. 'salary ,\'sc!c. i:alding' , 'future advancement ' etc. 

'" .... . ...

truct1an. inspector, electrician , engineer, radio

. "

operator, tool designer, weather obsetYer .

. .

PhyiiciSt:, arthr POl'Ogist. astronoier, btolo :lsttani chemist. 

. . . . . .. . . :

.: . . . . e

. . "

SOyial worker , clinical psycholog,ist , emloyment
interviewer, high school teacher ,physical educationteacher, public relations man"

. . .. . . . . . .. . .

Bank teller , financial analyst , IBM equipment operator,
office manager , statlstidar;tax' expert 

.......

Bus ines s' execu tivei buyer , hotel' manager, rad;loprogram
director , real estate salesman, sales engineer

30.

. Occupations

' " . ' "". . -' - . !

8) (59)

.. :As:tor , c;onercial artist mus ician , newspaper reporter,stage director , writer . . . . 

. . . . . . . . .

31. Please ch' cle ' ail.
occupations. (Cir

$tatementswhichd scr:ibeyour feelings about . these $pecific
aSDlany or as fe as aPply in each colun.

(60) il il SI' 61' Sp 
Research High usi essGol ege Physicist Professor School Physician ng neer Executiver Chemist Teacher

This sort. of work would be
very interesting. . 

Idon t have the ability.
do this kind of work 

. .

I probably couldn I t mal.e as
much money at this" type .
work as I I dlike to mlle . .

pne would have, to. devote too
mUcn time and energy to thiS
work. I want . to' be . able 
spepd more time with my
family and friends. 

. . . .

One would have to invest more
tune and money in, preparing.
for thi" occupation than I
feel I could afford

I knOW as' a personal friend
or amily friend , one or
more people in this field. .

My parents wouiddiiiapprove ' of'
my going , into this field ..

My peJ: otl ty i!ltl

!:p

81,itab
for work in this field. 

. .

PeoJ?l ,with . my I'eligiou!" 

" .

rab , . or famiiy backgroUnd
don' t have much.. chance of
success. . in !=his . field

. . .

Wouldn t Pechallenging enough
for me 

. .. '

I wouldn It: i ike the' life 1:' Ii
have to. ' lead outside the job

rhis is my father

81'



32. Please rate theioJlowing .in tet1so.f theireHect. on .your'
during college. (Circle one in each row.

Very Fa:lt:ly
Important ImPort

career' plans Or deciSions
Never

Received'

p.y .

un:-,
importan t .

Vocational or simlar psychological
tests. . ,

. . . . . " . .

. 8

Discussionsw.iph, IIY ' nic adviS.or . .

, , . .

Di scuss tonli withfacul tyJiember s qther
th/i1lY advisot . . . 

, . . . . . . . 

Advice fronL pare!\ts.. 

. . .

Intep7i.awsW1th. $professiona1 psycho.,, -
logical or voc tiona1 counselor.

. .

33.

, '

a.. . What. is your
e. )

opinion about the recently Peace :Corps?

An excellent program about which:1 am enthusiastic. 

. .

A good idea of which :1 am very much in favor .

. . .

A good idea but I am not enthusiaStic .

. . , 

. , 4

Probably a good idea but lam not enthu.siastic . ... , . .j 5
Probably not a good idea but i am not sure 

, . .

.. 6

Definitely not a good idea. . . . . . 7

Don know enough about , to have- , an opini"on 

' .

' 8

personally likely to do about the Peace Corps? (Circle one.
DeUnit!:ly not volunteer. . 

. . . . ..

Am thinking about volunteeJ:ing buJ;have no made up
my mind yet. 

. . . . . . . . . . . . , . . , . . 

, . . I

Have thought about volunteering but probably would not. . 2

Am probably going to volunteer 

. . . . . 

, 3

Have already volunteered. 

. . , . ... .. 

. , 4

I am not sure what I wi11 do ..

. , 

, 5

Have you filled out the Peace Corps Questionnaire? (Circle one.

Yes. 

. . . . . . . ..

.. e

What . are you
0 Q&

No. but I intend to do so

Definite1y No . . .

' . . . . . . .

Here are some reasons young people have given for their personal reactions
. to the Peace Corp.s. Designate reasons both for volunteering and for not
volunteering if both kinds seem pertinent to you. (Circle any which apply
in your ow case.
(1) Reasons for volunteering:

6 Ql
. 7 
. 8

To make a personal contributiOn to world peace. . , . 

.. 

. . 3 

The attraction of working closely with others 

. . .. 

. . . 4

The opportunity to learn about foreign cultures and languages. . . 5
It would give me a chance to decide what kind of career I

really want 

. . . . - . . . . . '. . . . .. . . - .. .. , -

. . . . 6

To help the poorer nations of the world improve their econc:ic
- conditions. . . 

. . . . . . . , . .

(2)
It would further my career.

Reasons for n2 volunteering:
Family and personal obligations

. . . . . . . . . . . . . .

' 1 '

Not eligible on physical gt'ounds . . . . , . . . . .

. .. . ... '. 

Opposed to the general idea of a Peace Corps ' . . e'

. '

. 3'

It would interrupt my career 

. . . .. '. . . . '. . . . . .

Too long, a period of service. '

. . , . . . . , . . . . '

. . . . . . . 5

Low pay, ' unde$irable working conditions . !,tc. ..

. .'

. . c. , . 6

I don t have 'Ilkills whij:h would be useful to the PeaceCoJ:II' '

. . .

Mypersoria.ity isn tsui table fortbat tyPe of service . . . 8

. . . . . . . . .

. . 7

t. .8 . . .



34. Did 'Y:I:,u do

,; . 

III. .college

ieg 'WOI:I, t,. is school?

:..: , ' - .- :::

.r 

, - . ' " : - -' ' ' , -

Yes. . . . .'
No , t;ra,!'f' r.!: c: ji.ft:.erf!: spmany r ,

- ..' .

, transfer.red ' a

~~~~

s8phOi re a.r, .

, transferfea aft jurii(rryear"

ence

(Circle one.

: r BEGIN'J'ECK II

" ,:,,: '!:':

C. 

.' . :.: !. . ." . .. .

(L_
. 1

. 2

statt heTe;' attended"' ayear' or more
elsewhere; and then' returned . .'

' ' ; " . ,- ' .. . .-. . . .. ' ,, ." - , ..._.. . . . ", ,"" ' . -.

35" .' Were you regularly employed during thi s academiC: ' 'Cl

~~~

y:.r:No"

; p. '

Yes--
Full tilejob: 'Which'is' relevantto my;iani-dpa.ted' reei field
Full time job whibh has nothing to dow:ith my' anticipated career field
P.ar.t ,time job which is 'retevait: 'to ' 'my "4ntic-1:piu:ed'carfier'field
Parttile Jobwhich has' hcfthihg t(Vdo:wLtbmyantici'pated. career field

. , . : ;:' ;' , .

4 ' (101

. . , 

. 5

. 6

. 7

. 8

36. In whith ofth' efdllowiiighdv'e y6u be' ri ariacti an'i' t: this school?(Circle .any .which apply.

. ' .. .. ~~~~~

1., :aff io;f CBl
t1S\' lt:a. n:, ..

. . , , . , . , 

. . , . 0

Musical:::or;, rantic :gro\ip:,.'

'-''' '; ::. ' ;, '

. c.

. '..

, ;, .f;,

. ' . '. .,' ",. : ;: ;: ; ';.' .

' P o' .

' " . '

. l'
. Business staff' of campus' publi:catiotf:O' (jther 'campusgrolJp . 

. . , , . . . 

, . 2

. Campusgrol:llcorii:hH€Cf wii:hriiltfb'rifil dr woi;ld' fiisjxes. 

.. . . . . . . 

. 3
:1'.

);,

Int r-co iat

~~~ ? ,

thlet

. . , . .. . ' ' .,

Fraternit . Sorority (or equiva nt) J-.Speci l interest group (e.g.. Fsych
tub

, Outin

Student governent. 

, . . . . . . . . . . . . . . . . ,./; ; '

: I 

:.:

Othe-r(C irC:le; and

!) p

c: tfy:'

. :'''' -;. :. .

. , . 4

. , . . . 

. , . 5

. . . 6

. . . . 

. . . . . 7

. . . 9

. . - ;, ,. ..

'd,

, . ';' . '

37.

. None .

. . . . . . . . . .- . . - .. . . . . . . . " . "

FlEiase
here.

call to mind t;he,stl,de of 'yol,):. ow sex who are your closest friends
Wneredid yo ' meet them? . (Circ e .any: which apply)

., 

ewth ?efore I came here. '

" " , , . . . . . . 

it9ry()r :t:oOnirg .0 . .

.".;, . '

.: 0

: -- '

' My Fraferni tyor:gol'otfty (dr '

\.:

ili ht):

.. 

Campus activities. 

. , ' ,:"" . ' " " . ,.. . ,., .

".. 2

a$s

!,. ,

: l!Y)I j, ()t: , d ..

' .

. c.'' "'

. .

' . . . . 3

e!i
F' 

!,\. - . ..' :, . . ' ," .-,. 

, 4

?er

p::

1=Cfe d 5p. fy: . 5

, c ()$e 'Ie

,'. : - ' .,. ' ,"" . . 

. . 6

" ,.

38.

' ,

Of your close friends here,. how many are going on next year for :graduate' or pro-
fessional stud eJ;

,:.

((:irpl, o!Je

. ' ' . , . . - 

Allor lni st all . .

,. ,.

c. . . 

.. .

More than .half. ,. .

' '... ; .. ;""

Lessthan'

, ., .. ". ,

... e

. ."

. Ii": .

. . " ' '!'' .. :

;Few: ;PP.

: ,

811 :s .

:::.:: :. :. ; . ,;:' .

No ; fos~ f):i !)d,!i' he.r

".; , ' . .' . :" .

39, Which of the fOllowing best describes Where' you. lived' this;;year1which B:pply.

. ,

(Ciicleahy

: : :"

nt-

!raternit

!, 

So.r. rit,y, (or ;equi;v-alent.). 

qt;itor

,.p

, o, r camPBS, P-pIfjing .

.,.. ,. .

Of.fr amp' s '1:oom rt1I N;;,;;ho1l8

' " ';:. , ,.

)"ith !1Y PI'r.eI1t s.. "

..' . ' "" ;. \..: . ':" '.' . ,. '



40. Listed belm. are some college courses which you might have' taken; 'Pleas' cirde " the
number of any statements which describe your re'act':ions. . (Circle: any' which.apP.1,y in.
each row. If nope apply, leave th,e row bla,k.

I took one or more' 'courses in this fieldor area during college 
didn I t take any courses in this field
or area during college

I found this cour.se content very.
interesting, . , 

. . ,., . . 

I found this course content very dull. ,

. ." " ' , .

ern

' .

:9. ' 9

I have a flair for course work in this
area. .

. . " " . . . . . ' ' . ,. ;

I found this area rough going academically
Teachers in this area encouraged me , to .

on in the. field

, '" . , .,.. . ' ' ,

I admire many of ,the tea:che.rs inthls
area as persons not just as professors,

By and large,

' '

the tel1chers' irithis' area
are 

!! 

thekhid of-person I'd like .
to be . . 

. . . . , , . . . . . .

Oi\eor JIore of iny 95e fdends is major-ing in this 

. . . . .

41. Listed below are some .purposes or resul ts of
important to you personally, and also circle
to the typical ,student here. (Circle one in

college. Circle the one which is most
the one which you think is most important
each column.

Most
Important
to me

Personally

Most
Important to
the Typical
Student here

A basic general education and appreciation
. ideas. . . , . 

. . . . , .

Having a good time while getting a degree

. . . .

1 .

(20)( 21)

Career triining

.. 

Developing the ability to get along with
different kinds of people, "

42, Have you had any experience in original resea ch (partidpating inFollectin
and' analyzing 'raw data or 'conducting ' an expedmen dting papers based on
published so'Urces or, doing experiments froJI."a" laborl1. ory manual)'. 'during your
college studies7 (Circle any wbich' pply.

., .. '

, I have never parti ipated in , gi:nal .research
Yes, I have-- a. Participated' in research aspartbf a course, . . , 

. ,

b. Beeriemployed by a faculty tteilitii as aresEiar ihant "

, . . 

c. Had an off-campus job (sumer or during school ye!;r) .wqrkiI1g
in research. . 

.. . , . . . ;. .' . . ' . . . ' . .-, - . , 

9 ,

Participated in a s\.er res'earch training' pr ogfiW" pdi1iiorEiil .
by. the. government or Private foundation .

' . , '

loC'

". ' . " .,. ;',

Conducted a research project on my. own (e.g. senior ,thesj;ii)
Other (Circle and specify:

. . ". '



43. What is )' :rrent acad c s
Zlltus? (Ci

cle o

" '

Regfiitered Spring term and studying for aJ:achE!IQr S degree to be
awarded at Spring commencement (May , 'June July, but before SUIer
session conencement) '

. . . . . ' . ' . . . . . . . . . . . .

Register'edeSpririg term and tUdyirigifOr a bachelor s degree to be
awarded at Sumersessio comencement

. . . . . . . . . . . . . . .

Other (Circle and: briefly peci

y. y

r academic status:

o Q1

. "

44. 'Wen you graduate, howtlchpersorial' iridebtednesswill' you' have for your
education?, (C9U lY mQ eyyo1, owe . for, tlli!=on or liying costs dl1ring
school , not paymentsori car , app Uances , 'Cothes , etc ) (CirCle' one.

None. . . . 5 Q&

(, . . . . . . "

Some , but less than, $500

$500 - $999

. . . . .

000 or more.
45. What , is your overall (cumulative) .grade point average for undergrad ate work atyour present college? 

IMRTAT: If your school uses letter grades (A. , etc.) plea circle thecode number which is closest to your letter grade average. 
Warning : The number which you circle probably does riot correspond to the number

equivalent at your school, e.g. at most schooh"straightA" . equals 4.
here it equals "0"

If your school does not use letter grades , there shoulc; be specia1 iI\!'truction!,
accompanying your questionnaire. If , through clerical error , the instruct1oI\$

e mis ing, write your average in the margin.

(()irc1e one Letter Grade Code Number

...

O Q2
A- . . . . 

, '

1' .

y..

B+ .

. . .. . . . . .

' 2

. . . . .

B- .

. . . . . 

. 4C+ . 5

C .

...

. 6

C- . . . 

. . . 

. . 7

)) .

D or lower . 9
46. Listed below are a number of awards and honors. Which of these have you eceiv

during college o which are you fairly sure you will receive by the time you
graduate? . (Circle any which apply.

. .

Dean 
I s 

List. 

' . . . . . . ". . . . . . . . . . . . . . . . . . . . . .

Phi Beta Kappa

. . . . . . '. . . . . . '. . . ,, .. . " '., - ," ' . " - ' . ' ,, ' - . .. . .

. Other honor society based,: on aJ:ademic . ac1tlev nt . . . 

. . . . .. .. . . " .

G+a!iuation ith honors (cum) ,(Magna) (s\ia) ..

. ' . . . . .

National Merit Scholarship holder, Finalist . or Semi-Finalist

.. . .

Other schol!lrship arded onba il3 o.facademicability
Par tlcip,ati.oniJl ' 'honor$p:IpaZ:aJ'' t t!;J!,!,chool , .

" . , .,' ." . ,

. Prize or award , f9r , s hpl,\z:*ip. prre$,e!lF(,h work ,(e.g. "Smith: prhe , f
best biology expedmimt

) . ' . .. . . .

Prize or award for li tera musical or art:st'c work. . . . 

. . . . . . . . .

Took one Qr ore , gr te ). el3as an undergraduate. . . 

. . . '. . " .

Other award or honor .

. . .. . . . . ' . ' . . . . . .. . . . .. . . . . . . . . . .

No special honors. .

. ,.. . ' . . . '. . :. . . . .

t ..

" ", . '" . . . .



47. As best you know , how do you stand among the other people graduating in the 

maior field at yourschool1 . (Cit-deone.

' , .

Top ten

Third quarter

, ,

. I '

. . . . . . . . . , . . 

11 . .

(27)

T2P- !lt, r):er , Rt,tnot top t;enper cel1t

, .

econd' quarter"

. . . ' . . .

Lowest. quarter . .... . .. ,.-. f.

.. '. ..

48. What is your emotion l" feeiirig' about Y9u'i 9J.. e 'br

~y~

s1trll frJ!e;o
. have a very strong attachment to it 

. .

. . . X

I like it , but my feelings are' not strong. . . 0
Mix d feelings

' . 

!t- . 

. . . . . . . .. ...

. 1

I don t like it much, but my feelings are not
strong. " . . .

. "' . . . '

. e

, ?. . ' .' . . . . . . ' .

3':1I thoroughly dislike it.

IV. Personal' Characteristics I 

(Circle ope.49. Your age at your last birthday?

19 or younger . . . 0
20 . . 

. . .. . .

21 

. . . .... . , ; '

' 2'

. . . . . . . . . 

:3'

23-24 . . . . . . 4

25-29 .

. . . . . 

30 or older

. . . . 

. . 6

50. ' Sex. (Circle one.
Male. . 

. . .

. . 7

Female. . . 

. . . . 

. . 8

51. Marital Status. (Circle one.

Single , don t expect to be married before Fa11' 1961 , . 

. . .

: .D
*Single, expect to be married before Fall, 1961 

. . . . . .

'iarried . one or more children or expecting a child. '

*Married , no children 

. . . . . . . . . .' . .

. 7

Widowed, DiVorced, Separated

. . . . . . . . . . . ., ,. ., . . .. 

IF' 'MIED''ORn EXPECTING TO , BE MAIEb BEFoRE FAl. 1961""

: "

whrY6r;
spouse :cir future spouse most 1 ikelyb'e dolilg-' ne:ityeat'l:' . (Circle anywhich aPP1y-

Wotk hgfuH,ti.

.,: ;- .. - . . .

Working part time

. - 

Housewife, Mother

. . . .

Going ' to School,

Military Service .. 

. . . . . . . .. . . . . . .



52. Religion:,
In which you were reared. (Circle one.

Protestant (Circle and Specify)
ROman Catholic.

Jewish.

. . . .. .... .. .. .. ..

Other (Circle and specify:
None. .. .. .. .. .. .. .. .. 8, ..

.. .. .. .. .. .. .. .. .. .. ..

Your presentprefe'!ence. (Circle one.)

Protestant (Circle ' aid specify:
Roman Catholic

.. .. .. .. .. .. .. .. .. .. ..

Jewish. . . 

" . . " . . . .. .. .. .. .. .. .. .. .. .. .. ..

Other (Circle and specify:

None. . . 

. . . . .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. ....

53. Your racial background. (Circle one.)

White. .
Negro.

.. .. .. .. .. .... .. .. .. .. .' .. .. .. .... .. .. .. .. .. . .. .

Oriental

.. . .. . . .. . .. .. .. .. . .. .. .. .

Other (Circle and Specify:

54. How. many--

Older brothers or sisters do you have? (Circle one.

None.
One

. . . . 0

. . . . . 

. . . . 1

. 2Two

Three or more . . . 3

. X

. 0

. 1

) . 2

None. . . 5

Youn.?er brothers or !\isters do you have? (Circle one.

.. . .. .. ..

One

Two

. . 6

.. .. .. .. .. .. .. .. .. ... .. .. ..

. . . . 7

. . . . 

. . . 8Three or more

55. reyou a U.S . citizen? (Circ:le o

YE7s , U.S. born. .

.. .... . .. . . 

.. X

. . . . . 0

. . . 

. . . 1

Yes , Naturalized

.. . .. .. .. .. ... - 

, but I expect 1;0 staY in the

, and Ido not. ex ct to stay in the U. S. . . . 2

56. Please indicate your parents ' (or step-parent' s if parent is dead) highest educa-
tional atta ent. (Circle ne n eac:h colum.

8th grade.or less

.. .. .. .. ." ,:. ",'

Part High School

. .

High. School' graduate 

. . . . . . . . . . . . . .

Part College.

, .. , . . '

College graduate .

. . . . . . .

Graduate or professional degree beyond the
bachelor

. . . . . . . . . . 



57. Which of the followng categories best describes the usual occupation of fhe
head of the. househ6lditi Your parental f.amily'? '(Cirde-one.

)' ' . ... .

Professional. .

. .

Proprie tor'or 'Man ger

. .. . . .' . . . . .';' - ", .

Sates (Other than Sales Manager or Administrator)

' - - . .-..~~~

ical . . . . "' . a 

. ,- . . . , . . ' . -.-- . .-:: ;", -'-

,ji 

- - '

;t,ille4. rker

. . '.. '... . . . . . . . '.. ' ' . ' . .... . :.- "

'Seii-Skilled work

. . . . .

Service worker .
Unskilled worker

- ," . . .- ' . - " . ." - . . . '." .- - - - '. . " " . '. .. . . . . . . . .

armer.-or,..farmworker .

.. -

8 .. "

... ." . . .. _

h .

-, . . .

If the head of the household is a woan, also circle here

If the hea f the house id 'ls retired , aisoc:ir. Je he;J;e

: .

. ,-;Ii 

:;. . - . - ;..

1 :

. '

, I

, 4

58, Which of the following
Consider annual income

is the appropriate incqme category for your p ental family?
from all sources before' taxes. (Circle one.

es5th 5;OOO 'peryeai'.

. .

OOO $7,499 . 

. . . . . . . " ;

500 $9, 999 .

: 000 $14, 999

i5, OO . - $19 999

$20 000 and over

. , . . . .

i h

~~~

' no idea. .

. " .- - - . . .

0 .

. ' .,. - .

2 ii.

59.

. '; , -, : ' " - .,. " . " , . .-. .' '

Which;of thefo!towingb'e'St describes the comnity ich you think of as your
home town during high'ildiool dl'Ys? (CircleonEh)'

;;;:'

Farm or open country f.: 

, . .

Subu rb. ' in .ametropo.litan..area. .of..
more than 2 million population

. . . . . .

500 000 to 2 million. 

. .

100 , 000 to 499 999

. .

o8 .:-

. -' - . . ;,. . .. . 

less than 100 , OO

. .' . . . . . .. .. .. . . 

Central city in a metropolitan area or city of--

more than 2 million population

. . . . . 

500 000 to 2 million

. . . . . . .

100, 000 to 499 999

, 000 to 99, 999 .

...

000 to 49 999 . .. 

. .

less than 10 000

.. . .. . . - . . . . .. .

x W.

60. Which of the following best describes the distance between your home town (when
you were in high schooD and your current college? (Circle one.

In the same city or within comuting distance
Within four hours automobile drive or less. 

More than four hours drive , but in the same state

.. . . .

More than four hours drive , but in a different state



61. Please rate yourself on the following dimens;lons aayou really thinkyou ar
(Circle one in each row.

Very Fairly Neither
Unfavorable toward Favorable toward

modern. art. modern art
' Politically iberal ' 'Politically conserva-

tive
Conventi.onal in Unconventionali",

oprnians and values opinions . midvalu.e
Religious Non-religious

62. Listed below are some adejectives , some of which are "favorable, " some of which are
unfavorable, " some of which are neither.

Please circle the ones which best describe you. Consider only those which are most
characteristic of you as a person. (Most people choose five or six, but you may choose
more or fewer if you want to.

Ambitious Good LOoking Moody

Athletic Happy Ob liging

Calm Hard Driving Oil tgoing
Cautious High Strung Poised
Cooperative Idealistic Quiet
Cultured Impetuous Rebellious 

Dominant Intellectual Reserved 

EasyGoing Lazy Shy.
Energetic Low Brow Sophisticated
Forceful Methodical Talkative
Fun Loving Middle Brow Witty



A.P:PENWX 11.

SUE,VE 450 QUESTIONNAIRE; COLLEGE GRAUA.TE SURVEY



TIONAL OPINION REEA CETER

ACKGROUND I NFORMA T ION

Survey No. 450
College Graduate Survey

Spring, 1962

What are you doing this Spring? (Circle any which apply)

Working full-time...............,.......... 4

Working part-time............,............. 5

Military service (full-time active duty)... 6
Housewi fe. mother.....................,.... 7

Going to school..... ..

.. . . . . . . . . . . . . . . . . . . .. 

Other (Circle and Specify). 

11/3

What is your current marital status? (Circle on)
Single, no definite plans to be married at present......... 

.. .. ... 

Single. have definite plans to be married before Sept. 1, 1962,... 0

Single. have definite plans to be married. after Sept. 1. 1962.... 1

Widowed. Divorced. Separated (answer A ooly)....... 

"""

" 2
Married (ansr A and B).......................................... 

12/y

IF IlDOWEIJ, DIVORCED . SEPARATED, ANSWER A ONLY:

IF' MARRIED , ANSWER A AND B:

A. How many children do you have now (count a
current pregnancy as one child)? (Circle on)

What is your spouse doing this Spring?
(Circ le any which app ly)
Working full- time.......................... X

Working part- time.......................... 0

Mili tary service (full-time active duty)... 1

Housewi fe. mother.......................... 

Going to school............................ 3
Other (Circ le and Specify)

14/RNone. . . . . - . . . . . . . . . . . . . . . . . . . . . . . . . . . .. One. . . . . . . . . . , . . . . - . . . . . . . . . . . . . . . . . . .. 6

Two.................................... 7

Three. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. 
Four or more.................... .. .. . . .. 9

l:1/R

What is your sex?
Fema Ie. . 

. " . . . . . .. . . . . .. . . . . . . . .. 

Ma Ie, . . . 

. . . . . . . . , . . . . . . . . . . . . . . .. 

15/0

IF FEMALE: Ii " LE 

1) Are you now on full- time active duty
in the armed services? (Cire le one)

Yes (SkiP to C below) ... ........ 0

No..........................,..... 1

18/R

In the long run which one of the following
do you really prefer 'and which one do you
realistically expect?

Employment only

Really Realistically
Prefer Expect

(Circ le on (Circle one) IF' NO: Have you ever been on full- time
acti ve duty in the a rmed services for a
period of at least six months?
(Circle one)

Yes (SkiP to C below)....... ...... 3

No......... ....,.....,............. 4

19/R

Housewife only.

Housewi fe wi th
occa s i ona 1
employment.. .

Housewife now,
employment
later...... ..

IF' NO: Do you expec t to be on active
duty in the armed forces for a period
of at least six months during the next
five or six years? (Circle one)

De fini te ly yes.. .. .. .. .. .. .. .. . .... 6
Proba bly yes....................... 7

Probably nO. ... . 

...... ., . .... .... .. 

Definitely no...................... 9

20/RCombining
housewi fe
wi th employ-
ment........ 

How has your military status affected your
plans for further education? (aircle as
many as apply)

Not at all............................... 5 21/R
16/R 17/R

An influence toward:

postponing entry into my graduate
stud i e s . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. 

beginning my graduate studies sooner... 7

interrupting my graduate studies....... 8

not hurrying through my graduate
studies. . . . 

. . . . -.. . . . . . . .. . . . . . . . . . .. 



Where are you Ii ving now? (Circ on)
Farm or open country....,..................,....................................... 

"""" ...... .. .

Suburb in a metropolitan area of--
more than 2 million population,......,....... 

-. """"'" ........... ......... ... ..

.... 0

500. 000 to 2 million,..

,....... . . . . . . . . , . . . . . . , . . . . . . . . . . . . . . . . . . . . , . . . . . . . . . . . . . . . . ., 

100. 000 499. 999...................,...... 

- - , .. .. .. .. .. . . .. . . .. .. . . . . .. . . . , . , . .. . ... 

less than 100. 000... ,. ......... ,. ..,.,. 

......... ............. """" 

,........,.., .... 3
Central City in a metropolitan area of (or non-suburban cit of)--

more than 2 million populati'ln. .. 

....,. ......., ... ....... """""" '" ..... . ........ 

500. 000 to 2 million.................................................................. 5
100. 000 to 499, 999.. . ....... , 

. - .. . .. . . . ., . ... . . ...... '" . . ... . , ,. .. . . .., . ,. , . 

. .. .. . . ,. 6
50. 000 to 9. 999. . . , . . . . . . . ..

. - . . . . . . . . . . . . . . . , . , . . . . . . . . . , . . . . . . . . . . . . . . . . . . . . . . . . . . .. 

10. 000 tn 49. 999..............,..............,........................................ 8
less than 10, 000...............,........... ........................................,.. 9

22/y

Is the community in which you are now living the one which was your home town when you were in high

school? irc one)
Yes............................. X

No...,.,........................ 0

23/y

Where were you living when you were in high school and where do you live now? (Cirde on'! in eacp column)
Home Town

Thring Now

High School Li ving
(Circ one) (Circ one)

NEW ENGLAND: Conn., Maine Mass.., I.. Vt. '0 '.0'0.."",.""""
MI DOLE ATLANTIC: Del.. C., Md. J., Pa. ...... ........... ""........0..
EAST NoR1t CENTRAL: Ill.. Ind., Mich., Ohio, Wis.

" ..... '" . . .. . . . . ... ... . . . .,

\"'EST NORTH CENTRAL: Iowa, Kans., Minn., Mo. Nebr., D.. .. '0. """"""
SOUTH: Ala.. Fla., Ga.. Ky.

, "

Miss., Tenn., Va.. Va.
SoUTH CENTRAL: Ark.. La., Okla.. Texas

... ..... "

" 0......... '0""""
IVUNT A I Ariz.., Colo., Idaho. Mont., Nev. Mex., Utah. Wyo.
WEST: Calif.. Oregon. Wash.

..'..' "" 

'.."'.0' ..... 

.................

ALASKA HAytAII:

CANADA:

OTHER NON- (Specify)

24/y 25/y

Please indicate:
The next degree The 19 es t degree

The highest degree you expect you expec t gain
you now hold rece i ve eventually
(C irGr on) (Circ one) ((Jirc one)

None fur the r degree.....................
Bache lor ' s (undergraduate) e.g. A.,' S.,

Phar. etc.

.,.......................

Professional g",s MSW, D..
D., Ed., etc.

...... ....... ... ....

A",.nd ""0," .",.,
S., etc...........

... -. '''''' ......... . ::. ~~~ :. ?:.

26/4 27/y 28/4
When did you receive your bachelor s. degree? (Circle one)

I do not yet have a bachelor' s degree..................... X
Spring commencement , 1961................................. 0

Summer session commencement, 1961......................... 1

Other (SpecifY) 29/y



EMPLOYMENT I

Are you employed 'ROW? (Ine lude act i ve mi I i tary service but not rese rve programs.
(CircLe on)

No.................... 7

Yes, full- time........ 8
Yes, part- time........ 9

30/6

Have you worked at any full- time job since last June which you no longer hold? (CircLe on)
Yes, SUller only.............. 2

Yes, other.................... 3

No............................ 4

31/1

10. How difficult was it to get a desirable civilian job? (Circle as many as apply)

I don t know because I didn t actually try to get a civilian job................................... X 32/y
I continued with job I held before graduation...................................................... 0

I got the kind of employment I wanted with very little effort...................................... 1

I had to look around quite a bit, but I finally got the kind of job I wanted....................... 2

I couldn t find the kind of job I wanted but I didn t look very hard...................."......... 3

I couldn t find the kind of job I wanted even though I looked very hard............................ 4

II YOU ARE EMPLOIED NOW , FULL-fIME OR PART-fIME , ON A CIVILIAN OR MILITARY JOB , ANSwER QUESfIONS 11 THROUGH

17 IN TERMS OF THIS JOB.

IF YOU ARE NOT EMPLOYED NOW , ANSWER QUESfIONS 11 THROUGH 17 IN TERMS OF YOUR MOST RECENT FULL-rIME OR PART-

TIME CIVILIAN OR MILITARY JOB.

IF YOU HA Vi: NOT BEEN EMPLOYED AT ALL SINCE JUNE 1961 SKIP TO QIJESTION 18.

11. What field best describes your job? (Inside the letter enclosed w1th the quest10nnalre 
is a list of fields of employment and study. Enter the code numbe that best d scri
your job.

33-34/XX

12. Which of the following best describes your employer? (Circle any that apply)

I am sel f -employed, or in business owned by my family.............................................
Private company with 100 or more employees........................................................

Private company wi th fewer than 100 employees.. .... 

.... .......... .... .. .. ...... ... .. ........ .. " ..

Professional partnership..........................................................................

Research organization or ins ti tute. . . 

. . . . . . . . . .. . . . . . . . ... .. . .. . . . .. . . . . . . . . . . . .. . . . . . . . .. . . . .. . 

College or University or Junior College...........................................................

Elemen tary or Secondary School or School Sys tem.. . .. . . . . ., 

..... . . . .. . . . . . . . . ... . . . .. . ., . . . . . .. . . ..

Hospi tal or Clinic......... 

. . .. . . .. . . .. .. . . .. . . . . . . . . . . . . ..... . . . . . .. . . . . . . . . " .. . ... ... . . . . . . .. . . .

OlUrch. Wel fare, or other non-profi t organiza tion. 

. . . . . . . . . . . . . . .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ..

Federal Government (U.S.).........,.............................,.................................
State or Local Government.,.............,......................................,..................

35/R

Other (Cire le and Specify)

13. Please describe:

What kind of work do you do (e.g. ,. high school physics teacher, assistant sales engineer, wheat farmer,
clothing buyer for department store)?

The two major duties: (1)

(2 )



14. Whether or not they are important to you, personally, please rate your job in terms 
of... (rate opportunityas either Excellent, Average, or Poor). r------

Chances for this in my job

Excellent I Average I Poor
Making lot money (Cire le one)........"..............,.................... 36/y
Being od gina I and creative (Cire le on)............ 

................ ,.......,..

37/2
Being help others useful socie ly (Cire le on) 38/6
Avoiding high pres su re job which take s too much out you (Cire le on)...... 39/y

(Cire leLiving and working in the wor ld ideas one).........,................ 40/2
Freedom from supervision my work (Cire le one)...................,.....",... 41/6
Opportuni ties for moderate but steady progress ra the r than the chanceextreme succe S s fai lure (Cire le on)

'." ..'." "'" '......., .." ."'.'

42/y
chance exercise eadership (Cire le on) " '".0''.''' ... ....... ""

.'."

43/2
Working with people ra the r than things (Circle one)

-"...."

0.' -'..'" .... ..... 44/6
Ciportuni ties for advancement (Circle on)

'.""". -. . . . . .. '. . . . .. . .. . ... . . . . . ... .... 

45/y

15. Which of the following describes your employer s policy regarding graduate or professional study for people
in your of job? (Circle any which apply)

There is no reason for graduate or professional study for people 
in my type of job, so there 

no policy.... .... ........,.. "

,......, .. "'" ..... .,.. . " "'" " "'" .,.. ... .. . ......... . ....,... 

In- service training provides the equivalent of graduate study.......................................... 0
Advanced study is officially or unofficially discouraged.............................. .............,.., I
Advanced graduate or professional training is useful, but my employer neither encourages nor dis-

courages it........................................................................................,. 2

Emloyer encourages advanced study, but does not offer financial aid....,.............................. 3
Employer would pay (is paying) tuition costs or part of them.......................... ' ""'''''''''''' 4
Employer would pay (is paying) part salary during advanced study....................................... 5

Emloyer would pay (is paying) full salary and tui tion during advanced graduate or professional training 6

46/y

16. How do you feel about your job?

Extremely I Somewhat I N 1 I Somewhat I Extr.melySatisfied Satisfied eu Dissatisfied Dissatisfied

Tye of work (Circle one)

.."

47/4

Salary (Circ le one)

................

48/4

Employer or firm (Circ le one).... 49/4

17. Thinking ahead one year from now, which job situation wou ld you prefer and which job s ituation
do you realistically expect? (Circle. one i.n eaeh column) 

../ 

Different field of work, same employer,........

I Would I Realis tically

Pre fer Expect

(Circle one) (Circle one)

Same field of work, same employer..............

Same field, di fferent employer................,.

Different field of work, different employer.."

Not working full time..........................

50/y 51/4



1 CAREER PLANS 

EVERYONE PLEASE ANSWER:

18. Which field from the list in cover letter best des ribes your anticipated long-run career field? Please give

what you expect to be your long-run career and ignore any stop- gap job or temporary military service which
mi gh t precede it.

IF YOU ARE A WOMAN: If you pLan to combinE marriage and work, code the fieLd of empLoymnt

rwt houewife. Use the code number for "Houewife" onLy if you do not

expect to work at an.

In addition to writing the code in the boxes , pLease describe

your anticipated career in a few words here
52 - 53jXX

19. If you were free to choose any field from the list, ignoring obstacles such as finances, time for
training, admission requirements, etc.. would you still choose the field just listed?

Yes., I would prefer the same field (Write " " in the boxes)

No, another field would be preferred (PLease indicate the fie Ld)

2). Which of these characteristics would be very important to you in picking a job or career?
many as appLy)

(Circ Le as

54- 55!X

Making a lot of money.......................,.................................... 

......, . .. .. . " 

Opportunities to be original and creative........................................................ 0

Opportuni ties to be helpful to others or use ful to society....................... ........ ........ I

Avoiding a high pressure job which takes too much out of you..............,...................... 2

Li ving and working in the world of ideas......................................................... 3

Freedom from supervision in my work......................................................... ..... 4

Opportunities for moderate but steady progress rather than the chance of extreme success or
fai lure. . . . 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. 

A chance to exercise leadership.................................................................. 6

Opportuni ty to work wi th people rather than things............................................... 7

None of the above....... 

. . .. .. ... . . . .... 

.......,...........................................,.... 8

56jy

21. Which of the following do you expect as your long-run future employer?
expectation, circLe one; if not, circLe the most LikeLy PossibiLities)

(If you have a definite

I plan to be self-employed, or in business owned by my family................................... 

Private company with 100 or more employees............................,......................... X

Private company with fewer than 100 employees................................................... 0

Professional partnership............... ..

... .. '" .... ..... ... .... .... """ '" . . .. . .. . . . , . ... .... 

Research organization or insti tute. 

....... .. .. ..,. . . .,..... . .... .,. . ..,.... . . " .. .....,. ... . ... 

College or Uni versi ty or Junior College....... "

""" """ """" '" 

Elemen tary or Secondary School or School Sys tern. . . . . . . .. 

... . ..... . . . . . . . . . . . . . . . . . .. . .. . . . . . . . . . 

Hospi tal or Clinic............................................................................... 5

Church , Welfare, or other non-profit organization............................................... 6

Federal Government (U. S.)........................................................ -............... 

State or Local Government........................................................................ 8

Other (C.ircLe and Specify) 

Do no t expec t employmen t. . , . . . . . . . . . . . . . . . . . . . . . . . 

, . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 

57/R

22. The following activities cut across a number of specific jobs. Which ones do you anticipate will be
an. important part of your long-run career work? (Cire Le any which appLy)

Teaching. . . . . . . . . . . . . . . . . . . . . . . 

...

Research... . 

...... . . . .. .,.. . . .....

Administration.. ..., . . .. . 

.. .......

Service to patients or cllents..-.

None of these.

....................

58jy



23. Please indicate your parents' (or step- parent' s. if parent is dead) highest educational attainment.
one in each column) (Circ le

8th grade or less..................,................,.........

Part High School...................,........"....,...........

High School graduate...............,........,.............,...

Part College. .... ........ 

,. ........, "" '" . .,........ "

College graduate. 

..... ...... "" "" "" ..,... ......,.., .......

Gradua te or professional degree beyond the bachelor ' s, . . . 

... "

Father Mother

59/3 60/3
24. (If deceased or retired, give his major occupation

Occupa tion:

What kind of work did your fa ther do when you were age 16?when he was woking)

Duties:

occupation even if the relative25. Have any of your relatives ever
is re tired or no onger li ving .

worked in the following occupations? (Report
Circ le on or more answers in each eo lumn.

61/R 63/R 65/R 67/R

NO mE IN TIlS RELATIONSHIP TO ME OR JX'
KNOW THIR OCATIONS. . . . . . 

. . . , . . . . . . . . . .

Civil Service Employee...................

...

Elected or appointed public official........

Foreign Service Officer.... 

.. .. .. ...... .....

Ca reer Mi li tary Officer.. . . .. . 

. .. . .. . . . . .. ..

High School or Grade School Teacher.........

College Professor,....................... 

....

Scientist (Other than college professor)....

Engineer... . 

...... ... ....... . ........ . ....

Writer , Artist, Musician...................
Farmer.. . . . . . . 

... . . . . . . . . . .. . . . . . .. . .. . . . . . .

Blue.. Colla r Worker........................
Small fusiness Proprietor...................

Executive in a large business...............

Certified Public Accountant.................

Lawyer.. ...... ............... ..., 

... ..... ....

Clergyman. .. '" 

... .. ... .. ....... . ........ . ..

Physiciau. ..... ........ 

.. .... ... . ....... .. 

Other Health Profession (dentist , pharmacist,
nurse , etc.

)..............................

Soe i a 1 Worke r. . . . 

. . . . . . . . . . . . . . . . . . . . . . . . . . .

Archi teet. .. . .. .. . .. . . 

. . . ... . . . . . . . . "" . . . .

NONE OF THSE OCATIONS. . . . . . . . . 

. . . . . . . . . .

Brothers, Grandpa ren ts, Uncles.Parents Grea t Grand- Aunts ISis ters parents Cous in s
(Cire le one or (Circ le one or (Circle on (Cire le one or
more numbers 11ore numbers 11ore numbers more numbers

in this co lwmn) in this co lumn) in this column) in this co lwmn)

62/R 64/R 66/R

26. Have you enrolled for one or more CO"
college? (Cire le one)

BEGIN
CECK 2

in a program leading to a degree since you were graduated from

Yes (Answer the questions in the green section)............. 

No (SkiP to O . /J/J. Do not answer questions on the green
pages). 

. . . . . . . . . . . . . . . . ' ' . . . . . . . . . . . . . . . . . . . . . . . . . .

Il/y



aTE: fILL OllT TIl GREEN PAGES Ii YOll HAVE ENROLLED THIS ACADEMIC YEAR (1961-62) fOR COllRSES APPLICABLE TO A DEGREE

Please indicate the terms in which you were enrolled for courses applicable to a degree, (Ci,.c e as many as

Summer, 1961......................... ,.... X

Fall Semester or Quarter, 1961............ 0

Winter Qusrter, 1961-62...................
Spring Semester or Quarter, 1962.......... 2

12/Y

i8. IF YOU AR NOT aJY ENLL TIIS SPRING TERM, which of the following best explains why you are not
enrolled now? (Ci,.c e any which app 

Have slresdy received my post- graduate degree.......,................................ y

CoDIleted the course work for the degree..,.......... 

.,......, ...."

.... ., ,. ...,. .. ,. :1

Academic difficul ties or fear of academic difficulties,...........................,.. 

Lost interest...........,....,..........,...,........................................ 1

Required too much time......,....,......,..................,.....,................... 2

Decided to switch fields.....,.............,..,....,.................."

,............

Health, called up for Military Service, or other unforeseen personal obstacle........ 4

Financial costs...........,...................,.,...,................................ 5

Moved from the city..................................................................

Family responsibilities........ ;..................................................... 7

Am doing independent research , completing thesis. etc. ....................,......... 8

13/R

Other (Ci"-c and Specify)

29. Which of the following best describes your current (most recent) study program? (Circ e one)

Studying in a program in which full-time study is possible

and ca r rying--
full- time load or greater......................,... ...................... 5 14/4

more than half, but less than full load...........................,...... 6

half a course load or less............................................... 7

Studying in a night school, or similar program in which " full-time study is impossible 8

Taking a Correspondence co"r se. .. . . .. .. 

.. .. . .. . .. . .. . . . .. .. - - . .. . . .. .. .. .. .. . .. . . .. . .. ..

.. 9

30. Write the code nwmber from the cover page which best describes:

Your current (most recent) field of study.........................

.........

l5- 16/X

Did you apply for graduate or professional (post-bachelor) studies in any

other field prior to beginning . iudy in your current (most recent) field?

No (Wri te " " in the boxes)

Yes (Indicate fidd)....... 

17-18/XX

Do you plan to get a degree in any field other than the one in which you have been studying?

No (Wri te " in the boxes)

Yes (Indicate fie 

19.20/X

IF YES: What are your reasons for changing?

31. Please write the name of the school which you are now attending or have most recently attended since receiving
your bachelor s degree.

School City State (Country If Non-



FILL OUT THE GREEN PAGES YOU BAVE ENROLLED THIS ACA/)EHIC YEAR (1961-62) FOR COURSES APPLICABLE TO A DEGREE

32. Compared with the .'chool where you completed your undergraduate work, is your current (last) 
school-- (Circ e one)

The same ins ti tution, . , ... . 

" ., " ,. ... .. , . , .... .. . . . . . . .... .. . .. . "'" .. 

.. X
A di fferent insti tution--

in the same city or within collting distance.......................... 
within four hours ' automobile drive or less........ .................... I
more than four hou rs ' drive................... ................. .. 

.. . "" 

2l/y

33. Which of the following reasons played a part in your decision to attend this school rather than some
other? (Circ any which app

Couldn t be admitted to one or more schools which I would have preferred......,. y
Cheaper tui tion. .. . . 

. . .. .. . . . . .. .. .. . . . . . .. ... . . " . ... " , . . . . . .. . . . , .... . . , , . . "" .. . ,.. 

Offered more (some) financia 1 aid by this schooL....................................... 0
Course work appeared easie r. . .. .. 

.. . . . . .. . . .. .. . """ . . . . . "" . . . ., .. . , .... . ., .. " , . ." 

Reputation and quality of University as a whole......................................... 

Reputation and quality of my department or professional school....,...,..........,..,.., 3

22/R

Allowed part - time or evening courses.................................................... 4
Within commuting distance of my home or job............................................. 5

Course offerings more sui ted to my needs........................... ........... 
.......... 6

Job opportuni ties for mysel f (or spouse) while in schooL.............. ................ 7
Attracted to community or area in which school is situated......................

........ 8
Sent here by my employer................"........,........,......,.....................

Otper (Circ and Specify)

34. What is your grade point average so far in your post- bachelor s studies?
If LETTER GRADES ARE NOT GIVEN, trans ate into etter grades as best. you can:
(Circ e one).

.............. ............

A- ......".........."......

s+ ..........................

B ..........................
B- ..........................

c+ ..........................

C ..........................
C- ...,......................

23/y

Less than C- "

"""

No grades received yet.......

35. For each of the following three aspects of your post bachelor s studies please indIcate both the ex-
pectations you had before you began studying at this level and y

ur experiences since you have been
studying at this level. (Circle on number on each line)

work load
taking. .......

course content...

Ver

HARD
EASY 24/y

...

LA SHA LITTEOF MY TIME
TIME 25/y

FASCINATING
26/y

EX 1" FIN..
course work. . ... .

course work......
EASYLA SHA LITTEOF MY TIME
TIME

FASCINATING

27/4

I AcnALY FO. . 

work load
taking. "" 

. . ..

course content... 28/4
29/4



fILL OIlT THE GREEN PAGES If YOIl HAVE ENROLLED THIS ACADEMIC YEAR (1961-62) FOR COURSES APPLICABLE TO A DEGREE

How would you rate the following aspects of your studies this year? (Circ le one answer for each aspect)

Excellent I Good
I Averagel

Poor
I Don . t 

know.
Inapplicable

Caliber class room tes"hing,............................ 30/y
Curriculum and course offerings................. ..

.. . " "'"

31/4
Facilities and opportuni ties for research (including library) 32/y
Studen t housing........................................,. 33/4
Caliber the students.................................... 34/y
Knowledge facul ty. . . . . . . . and professional standing the 35/4

----------

Persona 1 contacts with fa cu 1 ty. 

. . . . . . . . . . . . . . . . . . . . . . . . . . ..

36/y

--.

During the time you have been studying this
you with $200 or more in financial support?

academic year (1961- 1962), which of the following will have provided
(Circle Qny which apply)

Fu 11- time job.................. 

- . . . . . . . . .. . .. . . . . . . . . .. . . . . . 

... X 37/y

Subs idy from presen t or fu ture employe r.. 

.. . .. . .. .. .. ... . .. . ... 

Income from spouse s employmen t.. 

. .. . .. . .. .. .. .. .. .. .. .. .. . .... 

Parents or relatives........................................... 2

Wi thdrawals from savings....................................... 3

National Defense Education Act loan............................ 4

Othe r loan..................................................... 5

Par t- time job other than a research or teaching ass is tan tship.. 

None 0 f the above.............................................. 7

During the academic year, did you receive a stipend (scholarship, fellowship, research or teaching
assistantship) or similar financial aid to students?

EXCLUDE... loans and gifts from parents or relatives

INCLUDE,.. reduction in fees even if you do not receive the money directly

CONSIDER... work as a stipend if you are receiving income from teaching or research in your
field of study and are paid by your school or an affiliated organization

No (Circle a11 skip to question liO).. 

. ...

Yes (Circle a11 see instructions).........

38/y

IF' YES: On the back of the cover letter is a set of code numbers that describe stipends by source and
type. Use the code numbers to answer the fo Lowing ques tions:

Describe your stipend (if you have two or more, describe the one that has the highest value).

39-401X

Do you have a second stipend?

Iii YES:

Iii NO:

Descri be 

Wri te " in the boxes
41-42/XX

Please estimate the total value you received from all stipends during
elude in your estimate the value of a tuition scholarship, or tuition
no money). income from teaching or research in your field if you were
organization. (Circle QI)

the academic year 1961-1962. In-
remission (even if you received
paid by your school or affiliated

200
500

$1. 000
$1 , 500

$2, 000

$2, 500
$3. 000

$4, 000 and

$200. . . . . . . . . .. 
499......... 2

999......... 3

1. 499... .. .... 

1 . 999 ........ 5

499 ........ 6

999 ......,. 7

999. . . . . . . .. 
over.. .. .. .... 

43/0Les s than



/'LL our 'lBIC GRElC. PAGES 11 TOU BAYIC ENROLLED 'IBIS ACADE1(lJ TEAR (1961-62) 10RCOUR8E8 APfI,ICABLE'lO A DEGREE

ON THE BACK
AND TYPE.

I PLANS FOR NEXT YEAR- -1962-1963 

OF THE COVER LETTER I S A SET OF CODE NUMBERS THAT
USE THE CODE NUMBERS TO ANSWER THE FOllOW I NG QUEST IONS.

DESCR I BE ST I PENDS BY SOURCE

40. Have you accepted any stipend for the academic year 1962-63

11 NO: Tfrite in boxs aM sb.i-h to B. 

11 TIS: (1) Describe your stipend. (If you have two or more,

describe the one that has the highest value.)

(2) Do you hlOve a second stipend?
If lES: Describe it.
If 10: Ttri te '1'1 " in the b es.

44-45/X

46-47/XX

B. . Did you .deeline any stipend that you were offered for the academic year 1962-1963?

If NO:

If lES:

1frite "yy" in the boxes.
Describe the stipend you. were offered.
than one, describe the ''bst'' one.) f you were offered more 48-49/X

Did you apply for the academic year 1962-1963 for any stipend that is still pending?

. If NO:

. If lES:
1(ri te "yy" in the boxes.
Describe the stipe.nd, (If
the "best" one.

more than one is pending, describe
50-51/X

Did you

If NO:

If lICS:

apply for ,the Bcademic yeB'

Tfrite "yy" in the boxes.

Describe the stipend. (If
the . stipend you would have

1962-1963 for any stipend for which you were rej ected

more than one rejection , describe
preferred. )

52-S3/X

41. Indicate your plans for the coming (1962-1963) academic year, by circling one of the following:

Will continue studies in...

Same field. .same schooL...... .,......... 

... .

"... 2
*Same field. but different schooL................. 3

-SaDie school, but different field.................. 4

*Different field and different school.............. 5

54/1

Will not be enrolled because...
Work for degree will be comleted................. 6

Studying in absentia,.....................,....... 7

-Interrupting my studies temporarily.......,....... 8

.Quitting my studies short of the degree" ......." 9

*Why are you making the change or changes indicated C-) above?

42. If you plan to go to school in the coming year. !962-1963. do you plan to go... (Circle one)

Full- time........ ,........ X

Part- time................. 0
S51Y

43. Did getting (or not getting) a stipend influence your plans for next year?

No (Circ e and skip to Q. 9)........ 3

-Yes...... . 

........ .. ,... . ,.. . 

..... ... 4

56/2

Ii' YES: What was the. influence?

PLESE SKIP TO QUTIai 49.



SWER THE FOllOWING QUESTIONS IF YOU HAVE NOT BEEN ENROllED SINCE JUNE; 1961 FOR COURSES
)PlICABlE TO A DEGREE' (IF YOU HAVE BEEN ENROLLED FOR SUCH COURSE-S DURING THE SPECIFIED TIME PERIOD,
:1 P TO Q. 49. BEIN

A. Had you at any time considered enrolling during current (1961-1962) school year for d"gree study DEC 3
(on campus or by correspondence)? (Circ e o.) No............................,..

;.....

;........ .. X l1/y
*Considered it, but did not apply to any school..... 0
*Appl iedto one or more schools, was not accepted

by any..........." ,.....,...,.,................. t
*Applied to one or more schools, accepted by one or

more. . . . . . . . . . . , . , . .

' .. , . . . . . , , . . . , . . . . . . . . . . ... . .. 

*B. IF YOIl CONSIDERED OR APPLIED: Write the code number frlY the
cover page which best describes the fie d you conidered.

14/R
Which of the following describes your reasons for not enrolling this past year? (Circ e as many as appLy)

No desire to do so...........,........,..,...........................,.,. y

Could get a desirable job without further schooling...,...,.............. X

I wanted to get practical experience first...... '

""" '" .. ...... ... 

...... 0

Finances. . . . . . . . . . . .. . . . . . . . . . . . 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. 

Fear of academic di fficul tie.s... "

"'"'''''''''' 

......... .. ......, ...,.. 2

Problem of admission to the school (type of school) I wished to attend... 3

Military service, active duty or reserve program..................,. ..... 4

Heal th or other personal obs tacl;,s. .. . .. ... 

. . .. . .. .. .. .... ..... ., 

........ 5

Family responsibili ties.. 

..... ..... ..... .. ... ' ' .. ..,.... . ... .... . .... .... 

Lack of time.................................................,........... 7

No school available where I was' living;....... .......................... 8

Other (C4rc and Specify) 
15/3

JIve you
ca ble to

considered enrolling next year (any time between June , 1962 and June , 1963) for courses appli-
a degree (on campus oro correspondence)? No 

(Circ and skip to Q. l/8)............ ......,.., 4

Yes (Circ e and continue with Q. l/7)............... 5

12.13/XX

IF YOU CCSIDERD ENlLING NE YF:
A. Have you applied for admission to any school for the coming year (1962-1963)? (Circ e one)

No, and I' m not planning to apply this year (Circ e and skip to D)....... 

No, but I' m still planning to apply (CircLe and skip to B)............... 

*Yes. I applied to one schooL............................................ 2

*Yes, I applied to . two or three schools................................." 3
*Yes, I applied to four or more school

... ....

"........................... 4

*IF YOIl'VE APPLIED: (1) What is the curre t status of your applicati ns? (Circ e one in each co umn)

No schools................

One school....,........,..

Accepted by: Rejected by: Pending at:
(CircLe one) (CircLe one) (Jirde one)

Two or three schools......

Four or more schools....

17 /R 18/R 19/R
ON THE BACK OF THE COVER lETTER I S A SET OF CODE NUMBERS THAT DESCR I BE ST I PENDS BY
SOURCE AND TYPE-. USE THE CODE: NUMBERS TO ANSWER THE FOLLOW I NG QUEST IONS.

B. (1) Have you accepted any stipend (scholarship, fellowship, research or teaching assistantship) or similar
financial aid to students, for the academic year 1962-1963)?

EXCLIlDE.. loans and gifts from parents or relatives

INCLUDE... reduction in fees, even if you do not receive the money directly

CONSIDER. work as a stipend , if you are receiving income from reaching or research in
your .field of study and are paid by your school or an affiliated organiza tion.

IF NO: Jiri te " " in the boxes and skip to (2).
IF YES: (a) Describe your stipend. (If you have two or more,

describe the one that has the highest value.)

(b) Do you have a second stipend?

IF YES: Describe it.
IF NO: Wri te yy" in the boxes.

16/R

20-21/RR

22-23/RR



47. Con.tinued
B. (2) Jjid' you

11 JlO:

IF YES:

(3) Did you

11 KO:

11 YES:

1-2

decline any stipend that you were o ffered fot thea'cad emic year 1962-1963?
IIri te " " in the boxes.

Describe the stipen4 you dec Zined.
the ''bst'' one.)

(If you declined more than one, describe

apply for ariy stipend for the academic year 1962-1963, that is !Llil!.

!!.

ng?
Tlri te " " in the boxes. 
Describe the stipend. (If more than one is pending, describethe ''bes t" one.

Did you apply for any stipend for the academic year 1962-1963, for which you were rejec
11 KO: IIri te "yy" in the boxes.
11 rES: Describe tlw stipend. (If more than one rejection, describe

the stipend you would have preferred.)

(4 )

Did getting (or not getting) a stipend influence your plans for next year?

No.. ..... ...... 0

Yes,......." " 1
Do you expect to 

2JJ for further degree study during the coming academic year (1 62-1963) eitheron campus or by correspondence?

No (Oirc Ze and answer Question 118).. 

... . . . . ,. 

*Yes, on campus full-time,................." 7
*Yes. on campus part"time.................... 8

*Yes. correspondence....................... , 9

*Wha t are you planning to study?
the cover letter,)

(Indicate the. field by copying the code numbe rs from list ins.ide

SKIP TO Q.

24-25/RF

26-27/R

28-29/R

30/R

31/R

32-331$

48. FOR 1HOSE NOT PLING To BE mR OORING1H crING ACAEMIC YE (1962 -1963). . .
A. Do you expect t? go on for futtherdegree .study (on campus or . by correspondence) in(OircZe on) the future

No (()f,de and skip to Q. 118)...............
Probabi not (OircZe and skip to Q. 119)..,.. 

*Probably yes...,. "... .. "

'" .." """ ..

.. ,. 2

*Yes..

;, ,........ ...... .., "'" ., 

.......... .. 3

* J1 YES OR PROBABLY YES:

(1) When do you expec t to begin?

(2)

(3)

Make . your single best prediction.
Academic Year:

(Circ Le on)

. 63 - ' 64. ..... .. .. .. .

. . . . . .. 

... 5

64. ' 65...................... 6
65- 66,..................... 7

66- ' 67. . . . . .. . . . . . . . . . . . . . .. 
NI! speci fic date. in mind. 

.. .. . . . . . ., . . . . . . .. 

Refer to the field list and write the code number which best
describes the field in which you expect to study.

Which of the following best explains why you are postponing your further studies?
(Oirde any which appLy)

I want to get practical experience first........... 2

Finance s. . . . . . , , . . . . . . . , . , . . . . . . . . . . . . , . . 

. . . . . , . . .. 

Military service, active duty or reserve program... 4

Problem of getting admitted......... .... 

"." ...... 

Health or other personal obstacle....." ......,.... 6
Family responsibilities.........................,.. 7

No school available where I am now living... ,...... 8
Other (Oirc Le and BPecify) 

34/R

36-37/Ii



L A TT I TUDES AND OP 
IN I ON

:VERYBODY PLEASE ANSWER:
9. How would you rate the following aspects of your nderRraduate college or university? (airc on ansr for

each aspect)
Excellent I Good

I Average I
Poor

I Don
t Know or

Inapplicable

Caliber cIa s s room teaching.. ...0.. '0' "0' ..... ......,.. 9/y
Curriculum and cou rse 0 f fe rings. . . . 

. . . . . . . . . . . . . . . . . . . . . . . ..

0/4
Facili ties and opportuni ties for research (incluaing library) l/y
Student housing....,..................... .0.... '0" """ :42/4
CalIber of the students,....................................
Knowledge and professional standing of the faculty..........

43/y
44/4

During the year since you graduated. have any of the following been a source of worry or concern for you? (Circ
as many as app

My children s health and development..........

Abi Ii ty to make friends.......................

Physical heal th...............................

1 45/0 Career plans.................................... 1

School studies this year.......,................ 2

Emo ti ona 1 s ta te . . . . . . . . . . . . . . . . . . . . . . . . . 

.. . . . . . .. 

Relations wi th my parents....................... 

Wor ld condi tions. 

. . . . . . . . . . . . ... . . . . . . . . .. . . . . .. 

Relations with in- laws.......................... 6
My job.......................................... 7

Other problems (Circle and Specify)

46/0

Finances. 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 

. .. 4
Loneliness. .. .. " 

... . . . ..... ... . .. ... ... . 

....... 5

Dating, relations with opposite sex........... 6

Goa 1 s in Ii fe. .. . .. . .. . . .. .. . .. .. .. . .. .. .. . ... 
Relations wi th spouse.......................... 8

None , no worries................................ 9

Your career or occupation............. 

..............-.............,................

Family re la tionships, . ., . . . 

. . .. . . . . . . . . . . . . .. . . ... . ., . .. . . . .. . . . . . . . . . . . . .. . . . .. . . . . . .

Most Next Most
Satisfaction Sa tis factior
(Circ Ie one) (Circ le one

Which of the following do you expect to give you the most satisfaction in your life?

Le i sure - time recrea t iona 1 acti vi ties. . . 

. . . . . .. , . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Religious beliefs or activi ties............, ,...................................,...
Participation as a citizen in the affairs of your community.........................

Participation in activities directed toward national or international betterment....
47/y 48/y

.2. Listed below are some adjectives, some of which are " favorable, some of which are

' '

unfavorable , II some of
which are neither. (Please circle the ones which best describe you. Consider only those which are most char-
acteristic of you as a person. (Most people choose five or six. but you may choose more or fewer if you want to.

Ambitious. 

... ........ .....

Ene rg" tic. . 

. . . . . .. .....

Methodical...... 

.... 

Quiet . . . . . . . . 

.. . . . . . . . . ..

Athletic.. . 

........... ....

Fun Loving... ....

.......

Middle Brow............ Rebellious.... 

.. ... ....

Calm.................... Good Looking.

....-. ...

Moody. . . . . . . . . 

.. .... 

Re 1 i gi ous. . . . . . . . . . . . .,
Cautious. . . . . .. ... . . 

. . ...

Happy..............

.....

Nervous. 

- . .. ... .. . ... ..

Reserved...... 

..... ...

Convention.l. . . . 

. . . . . . ..

Hard Driving......,.... Non-religious...

"....'

Shy...........

..... ....

Cooperativl!......... 

....

High Strung..........,. Obliging... .....

"" ..'

Sophisticated.........
Cultured....... 

..... ....

Ide 81 i s tic. . . . 

. . . . . . . ,.

Outgoing. ...... 

. . .. '"

Talkative..... 

.'. ..."

Domi nan t . . . . . . . . . 

......

!mpetuous.............. Poised. . . . . . . . . . . . . 

.. 

Tens e. . . . . . . . . . , . . . . . . ..
jF-asy Going....,.....

....

IntellectuaL......... Politically Liberal. ... Unconventional..........
i Efficient. . .. . . 

. . .. .....

Lazy... 

................

Politically Conservative 9 Wi tty.... 

..... .. ........

49/R 50IR 51IR 52/R

53. How would you feel about working overseas for a few years, in your legular occupation , for each of the following
types of organization? (Circle one for each kind of organization)

Definitely would like to.................
Would like to under certain conditions...

De fini tely would not like to.............

Fede ra 1 or Othe r
Private Non-Profit Government Interna tiona 1
EUsiness Organization Agency Agencies

(Circ Ie on) (Circ le on) (Circle one) (Circle on)

53/y 54/2 55/6 56/y



54.

IF NO:

IF YES:

Since you began college, have you seriously considered employment in' any of the following Federal Governmental
departments or agencies or in the Peace Corps? (Circ e any which app

(Circ e and skip to Q. 55)...,.... X

Indicate which agency(ies)

State Department.................. 0

Uni ted States Information Agency 

.. 

central Intelligence A ncy..,.... 2

Agency for International
Development (formerly I. A,)... 3

Peace Corps.......... 

. . . ' ' . . , . . . .. 

Other in international affairs
(Circ e and Specify)

57/y

Agriculture. . . . .,. 

., . . .. ... '" .. . ..,.... "" 

" ... X

Commrce (includes Census) 

"" .. ..... ..... ...... 

Federal Reserve Board..,.................." ,.... 1

Health, Education. and Welfare................... 2

In terior.

, . . . . . . . . . , . . . . . . . . . . . . . . . . . . , . . . . . . . . ,. 

Justice (includes FBI)................,.... ,..... 4.

Labor (includes BLS)...............,..........,..

Defense (includes Career military service)....... 6

Post Office..,......,..........,........ "......,. 7
Treasury (i cludes internal revenue)....,....".. 8

Other in domestic fields (Circ e and Specify)

58/R

Have you taken any of the following Federal Governmental examinations?
ternatives for each of the examinations)

(Oirc Ze on or more of the

Peace
Corps
(PC)

(Circ e one

Fede ra 1
Service
Entrance

(FSEE)
(Oirc 

(MI)
(CircZe one

Foreign
Service
Officers
(FS)

(airc e on

United State
Informs tion

Agency
(USIA)

(airc e one

Mana gemen t
Interne

have taken it...,.,......,.........,..,."
took and plan take again...,.....
haven' taken but plan so... 

....

never "'rd the exam

.. ................

heard. but have decided nottake it. because:
.., I don.t think I could pass the exam....

. ..

Even if I passed the exam probably
wouldn selected..........,......

'" I wouldn . t like subj ected theinvestigation involved..........,....
... It takes too long to 'find out whether

you selected.."......,. ,.........

.. ..I'm not interes ted the types
governmenta'! positions filled through
this .exam....,....",.....,...... .

.... ..

Other (OircZe and Specify)

59/R 60/R 61/R 62/R 63/R

I FINANCES

55. COsidering money borrowed for education (tuition. living expenses while in school, books, etc.)... how much
money.. .

$1. 000
or more

do you personally owe now for undergraduate training? (Oirc Ze
64/5on)

have you borrowed for pos t - gradua te studies? (aire e on) 65/5
do you expect to borroW for post- graduate studies next year
(Academic year 1962-1963)? (Oire one) 66/5



How much do you have in the form of savings and securi ties (or other assets which could be converted into cash
in an emergency) .and how much are you currently in debt (excluding mortgage . bills paid within the month, etc.

Debts and
I.i abi Ii ties

Nothing, , . . . . . . . , 

. . , . . . . . . , .

Less than $199................
$100 499,. ,....,.........,
$500 999.,...........,..,
$1. 000 - 4, 999...,........,..
$5. 000 or more...,."...,. 

Assets

67/y 68/Y

Please estimate your current average monthly income before taxes and deductions. Do not include any income you
may have from scholarships, assistantship.. or other stipends awarded to students.--c one in each co wmn)

NorS.. . .. . ..

From Total Monthly Income
Your Own (Including spouse

Emloyment and other income)

(Cire on) (CircLe on)

...

99.
99.

99.
99.
99.
re.

$200

$300
$400

$600

$800

$1. 000

None...,..... -...$1 $200 $300 $400 $600 $800 
$1. 000 or mo

69/1 70/1

72/X
How many of your grandparents were born in the United States? (Circ e on)

What do you regard as
an adequate monthly
income for a person

in you rei rcums tances?
(CircLe one)

199.
299.
399.
599.
799.
999.

or more.. 

71/1

None. . . . . . . . " 
One........... 1

Two........... 2

Three,........ 3

Fou r. . . . . . . . .. 

Wha t is your predominant na ti anal background?
Mother side Father side

family family
(CircLe one) (CircLe one)

lish Canadian, Australian, New Zealand.

"" __..

I gian.

ropean.

American (Mexican. Puerto Rican Cen t ral and Sou th

...

English , Scotch , Welsh , Eng

Ir ish. . . . . 

. . . . . . . . . . ... - . . . .

German , Austrian , Swiss. w..
Scandinavian... 

. ... .. '.....

Ita lian. . . 

. . . . . . . . . . . . . . . . .

French , French Canadian , Be

Polish. . .. . . 

.... ... . . . . . .. .

Russian and other Eastern Eu

American Negro....._.. -...

Spanish . Portuguese and Let
American)..........

.... ..

Other (Circ e and Specify)

73/y 74/y

How frequently do you attend religious services?
(CircLe the e osest number) 75/3Weekly, almost wi thout exception.... 4

Several times a month.. 

. . . . .. . . .. 

... 5

Once a month........................ 6

Two or three times a year........... 7

Once a year......................... 8

Never.......... -.......,............ 9



In the box at the bottom of the page is your current mailing address, according ' to our records.
IF 1! IS CORRECf, CIRCLE rHE LEffER X fO THE RIGHf............ " X

IF NOf , PLEASE CIRCLE fHE LETTER Y fO THE RIGHT AND NAKE ANY
NECESSARY CORRECTION... 

....... .......... . .................... y

We will use this address to mail you a copy of a report on our research as soon as we receive your
ques tionnai reo

Is this (corrected) current address your most likely address one year from now?

Yes.,....,... I
*No........... 2

Ii' NO: Your most likely address one year from now

Name of residence hall, department , company. etc., if any

I ",.., Add....

I Wy .

. T-

:J r State or Country

EVERYBODY ANSWER:

Name and address of someone who will know where you are or could forward a let ter to you if you were
not at the address you listed above:

r Fin'

Name

1I"'1' 

.. N...

"m' Add,..

LJ 

'" ., 

Cohy

I Ci ty 

or Town

IMPRTANT

You have now completed the questionnaire.
envelope and re turn it to us.
Thank you very much and Good Luck.

Please drop it in the enclosed pos tage paid




